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Michael D. Youril, Bar No. 285591 
myouril@lcwlegal.com 
Lars T. Reed, Bar No. 318807 
lreed@lcwlegal.com 
LIEBERT CASSIDY WHITMORE 
A Professional Law Corporation 
5250 North Palm Ave, Suite 310 
Fresno, California 93704 
Telephone: 559.256.7800 
Facsimile: 559.449.4535 

Attorneys for Respondent COUNTY OF PLACER 

 

SUPERIOR COURT OF THE STATE OF CALIFORNIA 

COUNTY OF PLACER  

PLACER COUNTY DEPUTY 
SHERIFFS’ ASSOCIATION and NOAH 
FREDERITO, 

Petitioners, 

v. 

COUNTY OF PLACER, 

Respondent. 

Case No.:  S-CV-0047770 
 
 
Petition Filed: December 21, 2021 
FAP Filed: January 21, 2022 
 
RESPONDENT COUNTY OF PLACER’S 
APPENDIX OF EVIDENTIARY EXHIBITS IN 
SUPPORT OF MOTION FOR SUMMARY 
JUDGMENT OR, IN THE ALTERNATIVE, 
SUMMARY ADJUDICATION (PART TWO) 

Date: January 26, 2023 
Time: 8:30 a.m. 
Dept.: 3 
 
 
(*Exempt from filing fees pursuant to Gov. 
Code, § 6103.) 
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Before the Board of Supervisors 
County of Placer, State of California 

Re sol. No· ...... 76-l+lt9 ..................... . 
OrtL No: ....................................... ·-······ 

Min. Bk: ... , ..... ~·······-·· p·g. ···-•··-·-········· 

·FJ:r-&t .Reading; ··-······································ 

The following_~ Q _]3j~~~~~~~- ~ - was duly passed by the Board of Supervisors 

of the County of Placer• at a te-gular meeting_..held ---~---1+-'-----------­

by the following vote on roll call: 

Ayes: 

Noes: 

Absent: 

Signed and approved by me afte 

Attest: MAURINE I. DOBBAS 
Clerk of said Board 

Pb7ll1a By: _______ _ 
Deputy. 

rHE, FORE:GOI G I STRUM ENT IS A CORREC I 
COPY OF TflE ORI l ,\LON flLE IN THIS OFFICE 
ATTE T· f �~� :_s- '")~ 

AU I EI. DOBBAS 
County CJi:rk. and et-officio Clerk of the BoBrd. 
ol u(l.i.:t vi s oJ this County of Placer, State ~G~:· $¾2~ ,- :n,,, OE'P~ LERl<.i 

Chairman, B oa rd of Supervisors 

n t,,ril~FJ:;;J.,.s:, t:1er1J has Offl~n pr•se:oted t,o t:.h!l: Boa.rd of Supervi.10.rs 
21 a petiticm l.ea.ri:rtf::i t.he requisite .n1JmL1t;:r of siqn.a.tu:rtt,IJ calling fo:r 

an &l~c-t.ion on a pro~oserl ordinance fer ••lario8 £or She.riff'tJ. 
22 i,,14.raonnel 1 and thin Doard. being maridatei.i by law co aubrdt t.h·e 

matter to the votll:lrs., 
23 

24 
l.. Sai.d. inatt.er shall ba sa.omit.t@d to the voters a..t tl\ia r1ext 

25 gen~ra.l eloctiO"A. 
�~� �~� said <.'.i'e:::i l el,ection .&r.i.a.ll he, tlla Gen«ral £l&ction 

26 ach.er.htled for iov ·- r 2, 1~71.:i. 
l. !:Jotica of said (jl~ction shall ~$ frive,., Jls . .vr.@:.sc:ribed by 

27 Illections Co~~ r,Clotiort 3712 aa.d. the county C.l*r'k .$h&ll tV-~ s.ucti 

28 
furtt,ar actio.rt as is prt:u1crib~d 'b1. law. 
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COUNTY OF PL. 

SALARIES, PLACER COUNTY SHERIFF'S 

ORDINANCE INITIATIVE 

NOVEMBER 2, 1976 

F
. Shall the ordinance, SALARIES, PLACER 

COUNTY SHERIFF'S ORDINANCE IN­
ITATIVE, be adopted? gJ 

l:_LI 
INITIATIVE MEASURE TO BE SUBMITTED 

DIRECTLY TO THE ELECTORS 

SALARIES, PLACER COUNTY SHERIFF'S, 

ORDINANUCE INITIATIVE. 

The Board of Supervisors shall, at least annually, deter­
mine the existing maximum salaries for the Nevada County 
Sheriff's Office, El Dorado County Sheriff's Office and Sacra­
ment County Sheriff's Office for each class of position em­
ployed by said agencies. 

Effective January 1, 1977, and effective January 1st of 
each year thereafter the Board of Supervisors shall, during 
the month of January, determine the average salary for each 
class of position as set forth herein, and beginning the first 
pay period following January shall fix the average salary 
for each class of position in the Placer County Sheriff's 
Office at a level equal to the average of the salaries for 
the comparable positions in the Nevada County Sheriff's 
Offic, El Dorado County Sheriff's Office and the Sacramento 
County Sheriff's Office. 

As used herein the term "comparable class of position" 
shall mean a group of positions substantially similar with 
respect to qualifications or duties or responsibilities using 
the following positions as guidelines: 

Undersheriff Inspector 
Captain Sergeant 
Lieutenant 

· Corporal 
Deputy 

The provisions of this ordinance shall prevail over any 
otherwise conflicting provsions which may relate to salaries 
of county emplovees or officers who are not elected by popular 
vote. 
(It is proposed that the above ordinance be adopted by the 
Electors to insure that the employees of the Placer County 
Sheriff's Department shall have salaries comparable to the 
other competing law enforcement agencies surrounding 
Placer County). 

IMPARTIAL ANALYSIS OF COUNTY COUNSEL 

AS TO OPERATION AND EFFECT OF MEASURE F 

OPERATION OF MEASURE 

Beginning January 1, 1977, and each January 1st following, 
the County of Placer would determine the average salary 
paid in Nevada, Sacramento, and El Dorado counties for 
the following positions in the Sheriff's Office: Undersheriff, 
Captain, Lieutenant, Inspector, Sergeant, Corporal, and Dep­
uty. Those salaries would then be averaged arid• each com­
parable position in Placer County would then be paid at a 
level equal to the average of the salaries for each such 
position. 

The measure defines "comparable class of position" and 
provides that the measure takes precedence over any other 
provisions in Placer County ordinances pertaining to salarie's. 
EFFECT OF MEASURE 

Under state law,the Board of Supervisors is directed to 
provide for the compensation of all county employees. In 

(OVER) 

• CONDADO DE PLACER 

SALARIOS, LOS SHERIFFS DEL CONDADO 

DE PLACER, INICIATIVA A DE ORDENANZA 

2 DE NOVIEMBRE, 1976 

?Habra de determinar de ordenanza, SAL-

F ARIOS, LOS SHERIFFS DEL CONDADO 
DE. PLACER, INICIATIVE DE ORDEN­
ANZA, sea adoptada? 

Si 

No 

MEDI DA DE INICIATIVA SER SOMETIDA 

DIRECTAMENTE A LOS ELECTORES 

SALARIOS, LOS SHERIFFS DEL CONDADO DE 

PLACER, INICIATIVA A DE ORDENANZA 

La Junta de Supervisores habra de determinar, por lo 
menos anualmente, los existentes salarios maximos de la 
Oficina del Sheriff del Condado de Nevada, la Oficina del 
Sheriff del Condado de El Dorado y la Oficina del Sheriff 
del Condado de Sacramento con respecto a cada clase de 
posicion empleada por dichas agencias. 

Efectivo el Primero de Enero, 1977, y efectivo el 
Primero de Enero de cada ano despues de eso la Junta de 
Supervisores habra de determinar, durante el mes de 
Enero, el salario promedial de cada clase de posicion segun 
a lo que se establece en est asunto, y comenzando con, el 
primer periodo de salario despues de Enero habra de 
arreglar el salario promedial de cada clase de posicion en 
la Oficina del Sheriff del Condado de Placer a un nivel que 
es igual al promedio de salarios de posiciones comparables 
en la Oficina del Sheriff del Condado de Nevada, la Oficina 
del Sheriff del Condado de El Dorado y la Oficina del Sheriff 
del Condado de Sacramento. 

El uso aqui del termino "clase comparable de posicion" 
ha de significar un grupo de posiciones substancialmente 
similares con respecto a calificaciones u obligaciones o 
resposabilidades usahdo las posiciones siguientes como guia 
indicador: · 

Subsheriff 
Capitan 
Teniente 

Inspector 
Sargento 

Caho 
Diputado 

Las provisiones de esta ordenanza han de prevalecer 
sobre cualquier otra provision contradictoria que se relacione 
a salarios de empledos u oficiales que no son elegidos por 
voto popular. · 
(Se propone que la antedicha ordenanza sea adoptada por 
los Electores para asegurar que los empleados del Depart­
amento del Sheriff del Condado de Placer habrian de tener 
salarios comparables a las otras agencias competidoras en 
la ejecucion de leyes en los alrededores del Condado de 
Placer). · 

ANALISIS IMPARCIAL POR EL ABOGADO DEL CONDADO 

EN CUANTO AL FUNCIONAMIENTO Y EL EFECTO DE LA 

MEDIA F 

FUNCIONAMIENTO DE LA MEDIA 

Comenzando con el primero de Enero, 1977, y cada pri­
mero de Enero siguiente, el Condado de Placer debiera de 
determinar .. el salario pro medial pagado en los Condados de 
Nevada, Sacramento, y El Dorado por los cargos siguientes 
en la Oficina del Sheriff: Subsheriff, Capitan, Teniente; In­
spector, Sargento, Cabo, y Diputado. Entonces se calc'ularia 
el promedio de esos salarios y cada cargo comparable en 
el Condado de Placer seria pagado entonces a un nivel igual 
al promedio de los salarios por cada tal cargo. 

La medida define "clase comparable del cargo" y estipula 
que la media tiene precedencia sobre cualquier otra pro­
vision de las ordenanzas con respecto a salarios en el Con­
dado de Placer. 



addition, state law requires that the Bo. of Supervisors 
m~t and confer with all employees in good faith prior to 
settmg changes or making changes in compensation. 

Under those provisions, staff representatives of the Board 
of Supervisors meet with employee organizations and pre­
pare agreed-upon wage and fringe benefit proposals for 
Board review. 

The proposed Initiative would change that approach as 
to the Placer County Undersheriff, and the Captains, Lieu­
tenants, Inspectors, Sergeants, Corporals, and Deputies of 
the Placer County Sheriff's Office. 

Instead, there would, as to those salaries, be substituted a 
formula approach tied to salaries paid in the Counties of 
Nevada, El· Dorado and Sacramento for comparable classes 
of positions. The Board of Supervisors would have no discre­
tion as to what those employees would receive as salaries. 
All of the remaining county employees' would continue to be 
set by the Board of Supervisors after such meeting and con­
ferring with them and their representatives. 
Dated: Sept. 20, 1976 

L. J. DEWALD 
County Counsel 

Arguments in support or opposition of the proposed laws 
are the opinions of the authors. 

ARGUMENT IN FAVOR OF INITIATIVE 

The salary initiative for working officers of the• Placer 
County Sheriff-Coroner's Department is the direct result of 
the outright refusal of the Board of Supervisors to approve 
adequate compensation for the persons who provide Placer 
residents and visitors with the most fundamental guarantee 
of government: the protection of their lives and property. 
The measure's primary sponsor is the Placer County Deputy 
Sheriffs' Association, whose some 100 members-all sworn 
peace officers-believe the wages they receive for performing 
their official duties; which routinely call for the risking of 
their lives and injury to their persons on behalf of the public, 
should be comparable to the average salaries paid sheriff's 
officers in the adjacent counties of El Dorado, Nevada and 
Sacramento. In order to qualify the measure for this ballot 
the PCDSA had but 10 days to obtain some 3,200 valid .sig: 
natures countywide. But despite this brief period allowed by 
law, the petitions resulted in more than 6,100 valid signatures 
-a clear indication that a representative cross-section of 
Placer residents agrees that sheriff's officers are underpaid 
and should be given the chance to ask the electorate to help 
rectify this injustice. Because virtually all its members are 
property owners and taxpayers in Placer County, the PCDSA 
feels it imperative to stress that NO . tax increase whatever 
is needed to finance this measure. The County of Placer 
sta~ed the 1976-77 fiscal :year with a reserve fund of $667,849, 
considerably more than 1s needed to pay for this measure. 
Rei_nember: NO tax raise is needed because you, the county 
residents, already have Provided the money through the 
hil!her asse~sments that hit all of us. When you need help, you 
call the police. Now we need help, and we're calling on you. 
Vote YES-please. 

The undersigned authors of the primary argument in favor 
of the ballot proposition for SALARIES. PLACER COUNTY 
SHERIFF'S ORDINANCE INITIATIVE at the General Elec­
tion for the State of California. to be held on November 2. 
l!lW. hereby state that such argument is true and correct 
to the best of their knowledge and belief. 

SIGNED: 
WILLIAM A. SCOTT .. Sheriff-Coroner 
Placer County, State of California 

N. P, MILEUR. Secretary-Treasurer 
Placer County Deputy Sheriffs' Assn. 

8-27-76 
Date 

8-27-76 
Date 

No argument in opposition of the proposed laws was sub-
mitted. · 

EFECTO DE LA .ADA 
Bajo la ley estat;i'!"Junta de Supervisores queda dirigida 

a proveer la compensacion de todos los empleados del 
Condado. Ademas, la ley estatal exige que la Junta de 
Supervisores se reuna y confiera con todos los empleados 
de buena fe antes de establecer cambios o hacer cambios 
en la compensacion. 

Bajo estas provisiones, los representativos del personal 
de la Junta de Supervisores se reunen con las organizaciones 
de los empleados y preparan unas propuestas convenidas de 
salario y de• beneficios marginales para el repaso de la Junta. 

La Iniciativa propuesta cambiaria esa proposicion en 
cuanto al Subsheriff, y los Capitanes, Tenientes, Inspectores, 
Sargentos, Cabos del oCndado de Placer, y los Diputados 
de la Oficina del Sheriff del Condado de Placer. 

En cambio, se habria, en cuanto a esos salarios, de sub­
sitituir un metodo de formula liado a los salarios pagados 
en los Condados de Nevada, El Dorado y Sacramento por 
clases ccimparables de cargos. La Junta de Supervisores no 
tendria ninguna discrecion en cuanto a lo que van a cobrar 
de salarios esos empleados. Todos los salarios de los otros 
empleados del Condad continuarian a ser establecidos por 
la Junta de Supervisors despues de tal reunion y conferencia 
con ellos y con sus representativos. 
Fechado, el 20 de Septiembre, 1976 

L. J. DEWALD 
Abogado del Condado 

Argumentos · a favor o en contra de las leyes propuestas 
son las opiniones de los autores. 

ARGUMENTO A FAVOR DE LA INICIATIVA 

La iniciativa de salarios para los agentes de policia emplea­
dos en el departamento del sheriff-coroner del Condado de 
Placer es el resultado directo de la plena denegacion de la 
Junta de Supervisores a aprobar compensacion adecuada para 
las personas que proveen a los residentes y visitantes de Pla­
cer la garantia gubernativa mas fundamental: la proteccion de 
sus vidas y su propiedad. El patrocinador primario de la 
medida es las asociacion de diputados del sheriff del condado 
de Placer, cuyos unos cien miembros-todos agentes jurados 
de policia de paz - creen que los pagos que reciben por 
llevar a cabo sus deberes oficiales, que diariamente exigen 
el riesgo de sus vidas y danos a ellos mismos por el publico, 
habrian de ser comparables a los salarios de promedio paga­
dos a los agentes del sheriff en los condados alrededores 
de el dorado, Nevada y Sacramento. Para calificar esta 
medida para esta balota, la PSDSA solamente tuvo 10 dias 
para obtener unas 3,200 signaturas validas por todo el condado 
Pero a pesar de este breve periodo permitido por la ley, las 
peticiones resultaron en mas de 6,100 signatures validas­
una clara indicacion que una seccion transversal de los 
residentes de Placer esta de acuerdo de que los oficiales 
del sheriff cobran pagos insuficientes y merecen la oportuni­
dad de pedir que el electorado ayudara a arreglar esta in­
justicia. Porque virtualmente todos los miembros son duenos 
de propiedad y pagadores de impuestos en el condado de 
Placer. La PCDSA cree que es imperativo insistir que no hay 
absolutamente ninguna necesidad de un aumento de impuesto 
para financiar esta medida. El condado de Placer comenzo 
el a~o fiscal de 1976-77 con un fondo reserva de $667,849, 
cot1s1derablemente mas de lo que necesitado para pagar 
esta medida. 

Recuerden: no hay necesidad de un aumento de impuesto 
poroue ustedes, los residentes del condado, ya' ban provisto 
el dinero por medio de tasaciones mas que todos nosotros 
hemos experimentado. Cuando ustedes necesiten ayuda. 
ustedes Haman a la policia. Ahora nosotros necesitamos 
a:vuda. y los llamamos a ustedes. voten "si"-por favor. 

Los abajo firmados autores del argumento preliminar a 
favor de la proposicion de balota para SALARIOS, INICIA­
rIVA DE ORDENANZA DEL SHERIFF DEL CONDADO 
DE. PL~CER a una Eleccion General para el Estado de 
Cahforma, oue tendra lugar el 2 de Noviembre, 1976, por 
la presente declaran que tal argumento es verdad y correcto 
de su mejor conocimiento y creencia. 

FTRMADO: 
WILLIAM A. SCOTT, Sheriff-Coroner 
Condado de Placer, Estado de California 

N. P. MILEUR, Secretario-Tesorero 
Asociacion de Diputados del Sheriff 
del Condado de Placer 

8-27-76 
Fecha 

8-27-76 
Fecha 

No fue soinetido ningun argumento en contra de las leyes 
propuestas. · 
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CANDIDATES 

CANDIDATES 

CANDIDATES 

CANDIDATES 

CANDIDATES 

CANDIDATES 

OUTCOME (STVC) 

MEASURB(S) 

Text: 

OUTCOME (STVC) 

C:EtJ -Pr,.s 
�~� m: ELECTION 

In rht n•nt 1h11 tha lnlll-•li~ tnoour• p)~cGd 
on U,r ,~ua1 ru, 1hr dictlnn a( 1'10,,111bor 1, 
1~7t,, •rrllilld ".S1lat)tl, ljJ*tcr CoUhl)' SltrrlO' 
Ordlnant# lrrl1 f•rh•" I>~ lppro1td by rha 10M11, 
•hnll an 1>11rrld~ %  �m�o�u�n�t� or ntt cant~ rsu bQ 
••Ulrorlltd n,tr thi ('tl(ffM roofnr\1111 !U (At 

E 1Mhu1l•ij4 bf Srui.- 1011 on om1 $JOU ~, a1-
'"1td ulu,,11011 of r•o11r,1)', •u•h lncru1~ to 
~, '" tffccl o~ 1 coun y,11ldt bftll• lq l'l•ur 
Couqly fommcnoln11 In 1hr R<t•I y,u 1'>71· 
1978, "'~ •~di ,o .. 1l1mdut, Th, lff•nu~• 
of ,.,~ Intro,~ t, h, u<td co ln1rtcm,n1 1111 
•~luy ndJ11.1lnw11111-uld l'l1cr, n,uncyShtrlrr, 
()/di"-"'~ hilllNtl,i-. 

ORDINANCE INITIATIVE 

f Shill lht ordhttocr, 8AL4Rl&S, PUCKR 
COUNl'V l'lll~Rll't''S ORDINANCE INI• 
Tl1\'l' IVF., b. dnrtrd? 

YES 3/ 
NO 

.. 
... , 

' 
·:l 

'I 
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------s,-DE--1----CARD c----s,-DE_2 _ _ __ _ ... 
TOP 

OFFIC.IAL BALLOT 
GENERAL ELECTION 

C 

PLACER COUNTY NOVEMBER 4, 1980 

Thi• baNol 1lull, thlll bt lorn att bv ,_,.,1~1 bg1rd 
m..,,i>G, Ind ~••!ltd lo 1J1• ""4"• 

COUNTY 
PR0P0St0 C UNTY CllAIITE 

ADOPTION MEASURE' K 

K 11h11 the tmil ottd ~h~rler af lho Coun!r YES +­
ar Plactt 111 ldoplodf NO + 

l 

PfOJ> S D CO NTYCll/\flTER 
AtTERNIITIVE PROVISION ME/\SURC M 

'1~•!1 rh~ propol(d 1!1t1n1llro p101ldl~& YES + 

M to, I,, "/'ll Dlrtl mNI, 11rhtr lhon ibt 1!1r­
t1on nr lir c,u111y. Clffk•llfor4cr, bl NO -+ 
11foplcil'I 

+ 

C 
3\ 118-7 

f 
3 
'2. 

CD 
0l 
0) -a 



PLACER COUNTY MUBUHE K 
FULL TEil OF P"OPOSED COUNTY CHARTER 

PREAMBLE 
W~, 1110 cllf ons or Plaocr Coonly. in order lo Sijaure lho booelil~ ~, 
homo 1u o; lncrooso cltinn parl lclpalJon In county govemme~I. Im• 
PIOY~ ol/Jtloncy, ind pruvfdo lor a ,~iponslble end coopnreli\lo county 
uovommettl: do he10~)' idOpt this 

CHARTER 
ARTICLE I. 

NAM POWERS ANO THEIR EXC11CISE 
Ste . ., IO I. ~R!llf end Doiiiio1t\91 rfie 11ama ol lhc county Is "Placer 

COllnty . 11.s botiiidailosiiiicrcouiily Stal shall bl nrlll tnrnein as lhey are at 
lho limo !his Ch1rlo1 tako1 Plfocl, 

Sec. 102. Powccs. The County has nl14 ahall have nil the Powers whlr.h 
mo now or may horoa lier bo p1ovlded by Iha Con~lllullon mnd Iha law~ ol 
lho st~to or Csalornla and by 11111 Ctta,1e1, 

Seo. 109. EmC\S_q .l!! .t•~ms, Tho Po'f/m m,nHoMo in the p,cccepltJ~ 
s~ctlon ~1HII. 1,, uo1olsa1I •lfilt hv u llo;lrd nl Suptuvl!;o,~ 01 lhmtl\)h MOQMs 
ena olrkor, oclll'!i) undor Us aulhorHv or aullt4/lly ~nlPuod by i,w. 

ARTICLE ii. 
BOARD OF SUPEIIVISOI\S 

S~c. 201. �~�a �.�~�~ �J�n�~�~� l!rnly, jjj'[Jonr ·n Uf)DI 1,1\fS Is lhc (l')YOtn~io bndv 
ol Piacc1 Ccun v. ffo lloard consllls or 11'/o 16) mombers. 

Sea. 202, ~ tJl!: lF, Th~ County Is dflildtd ~to live (G} Ju~orvltorlal ~­
trlcls, The boiiioo,~J of lhc supcrvt,orl~ rtlsltk: ls holl ho nod lft111Uln a, 
lhoy- nre al tho limo thh Ohn,ter lnkos efletl un1a olherv1lse changad P'Jf• 
suahl lo tho general 14\\'. 

Seo 203. l;!qc 1911 by_Q!. t11f! fnch rnombo1 al 1ho non,~ QI SupurvisorJ 
shRn ba oloctod 1111111 one ol rfio lfva 151 supervisor 21 dlstrfcls by tho voters 
ol tllal dll trlcl. Cach member shill! ~ave ~oen a rc$1dont of 111~ dlslrlc l which 
he mks 10 rewosenl lot 111 Jqo,1 thlrly (30) dovs lmrncdflllolv ormdlllO Iha 
diartl!lo tor IJ!/19 non\lno1ron dceomenla ldr 1110 olhco ol super soi, 111d 
her roslde "i tho d~lrltt during hi$ IINtlmbtney. 
SK 204. li!~tlm, Tho Boa1d she meal In ronular "''Ion el lon~I oncu 

/11 ooth of lour wnoko ovoiy munll 1 urilaoh n 1ooulo1 moo11tta ~oy lo o hell 
1~ay, TM ooerd sholl prov!do by otdn~nco 101 a m11Mor, lltnG on~ Pim of 
• holclng el rttgut r IT'l(!Dtlnus. 

Sac. 205. Ta.r 11 01_q_11~11_ Exce11l as olhetwlso 01ovh1 �~� In Uu~ CJrurtor 
momber, of 11io lfoord of"!\!PftlVISOIS sho" bo oonllilolod and cleclcd flUl· 
suant to lho gonor;J law Jo s 101111 of four (4) yeort. Mambofs ol lho Oo~rd 
of Slrp11vlsors rnay Ile removed n• fl/O~I etl undo1 lho g1111oral 1ar1. 

Ste. 200. Y!l!f~~oE, II a vacanc,1< octuri on the Do~rd of SUporvlsors. ll 
!llall be f nod tiy lho unnnl 1ou, voto or Iha rema"11nQ mambor51 and II 1hey 
&haW loll lo mnka 6UCh app(lfnlm~n, Within thlllY (80) d~ys 01 fho OCCUIOl!Ce 
ol any 1uth vmocy, fhen 10,h 11aoanoy a/lo~ bo ll2od by 11\0 Govo1ner. 
provldod lhM any appo~tmonl 1.1ndor this sootlon shall bo of n pc1son w~o 
lot I lcnst lhltfy (30) diys 1nlor lo l~s oppolnlmont hlll been 11 ,~nl ol 
lho lllpGrvi101lal ~lrlnl In 'IIMch tho YDCancv 01(1515. 

Sc~. 207. CoraPell!J).J!g.!l, Mambo,s ol lhe O~rd ol Suporvlsors shoU IC• 
celvo coi,,rionsa 11 as osMli!.lrcd bv 01~1111)110 !1u111 tlmo In lfllO. UnUI lhtt 
dll octlvo date ol 1~ nrst such ordlnonc~ ~ubioquonl lo Cho ollatlivo dato ol 
rile Cho1ter, members ol lho 0o~1d ol SuQ,n1bm $~nfl oontinuo 10 racclvo 
Iha snme ompensauon M now lll®lrwd 1o, bv hlw. 

ARTICLE Ill. 
G~NEML POWEils AND oums OF THE 
- · ll0/\011 or- SOJl'~1N)IOTfs" - -·· 

Sec. $01. hL0~1n_l Tiio lroard 5 ailiave· a 1fio JU1lulle1ron Dnd author• 
hy which now 01 whTcf, n,ny l!Qrealtu, be uro11t d bV iho Conslllull on arid 
tho lows o) tha SIAlff ol Cft i loin a or by \111$ Cha1lor 

Sec. 302. Oulles, Tho Boord sha•: 
(9) Appoln or provide lot lho oppolnlmcnl by ordlnnnco ol ~It Curmly 

olficora 01h01 Unn otecUvo olfrc!l5, and aW otf10tr$, ~&slslants, deputlu, 
clerks. ftnd empklytts whose appo1olment 11 not provided 101 by this Oha1IO! 
TJto ~ord .wan from !Imo to limo. Provldo by o,dlllonco, for 1110 c~mpon10: 
lion ol olaollvo ollloori and ol l!s appolnlo&a, untoss s11cl1 comporisallon 
olh~IWlso nxed b-/ lliJs G11a11e1. 

All app.111Jltnenls nol o\hC«l'll!o p1ovldud tor 111 thl1 Chnrlcr, omJJl In t!IQ 
ltnsos ol npjlll/nlm to the unola411Jivd urv)te, aholl be modG ,,wauanr 10 
lhe Counry Cfvll S01vlcc Sy.ttorn, as II now e>11s1, or hcreoltor mov bo 
fl tl\Gmkd by ordlnante. 
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CONDADO DE PLACER, MEDIDA K 
TEXTO COMPLETO DE PROPUESTA CARTA DEL CONDADO 

PflEAMBULO 
Nosolros, los ckuladanos dul Cood~dn de Place,, par~ a~Q 1a1 los 
bcnoliu!os da nutonomfa: ol aumonln m la parllcipacl~n ciudadana ,n 
01 gnblomo del enndado: meJnrar la cllclencla: y tonner 11n Q()blerno 
dol oondado rG3ponsoblc y COOplltAllvO: odoptnmos po, la prasenle 
osla 

CARTA 
ARTICULO I 

NOM8RE, PODEAES Y SU EJERCICIO 
Sec. 101. nomblo Umlros. El nll/nble del con<!ado de "Cori<lada de 

Plaaer• Lo~ 11" los v eiiiiTiiif'iwl oond~do porma~cer~n co1110 u.st~n en el 
momenta d& enln•r un Viljlll esla Carta 

Sec. 102. POifCI.IJ.! Ef Coudado Ueno y tend/a todos los podere, provlslos 
Bhola D en ol lu UIO nor lo Con,111ucl,\n V !Bs loyus du/ ERl~do do C3lllomi~ y 
µor es111 Carl 1. 

S«c, toa, ~JotarJo ,t l'orru,~'- l as podefN mllnclonador on le iecc& 
pr~eodenle ,o ~lercerA $0!ftl]lcnfii pn, un C,on•cln de Su1,u1ulmes o J)(lr 
aoenl«s y lunclonallos quo ilCl11en bajo w a111o~dad o por Duloridad conlerl• 
da por ley, 

ARTICULO II 
CONSEJO OE SUPEAVISORES 

Soo. 201. Citq•~ rif, 'liil.ao,. n ·ti Oonse10 do S1111(i11/i:;r,,M e, cl cucrl)) do 
oo~erno dal Cocia;iiJo® rim,. 1 Qt)/\soJo coMfm do efnc-o 1s1 mlf!lllb1os 

Seo. 202. D 11rtJ% El Corwado se divide. en clnco (S) disttl tos c1-, suna/'11, 
~I\ Los 11ml cs'ilo los cts1111~ do aupnrvl~iAn ro1munnce1~" CMID ft$l,ln en 
el mo11111nlo do onlr I an v!oor ostn ca,ta has11 quo so camblim oor le ley 
g,nera\ 

Ste. 20.4, ~o clOjLJ!O\ Oisjtllo. t:~du 111fembro dill Col\SllJo ll ! SUpelVlSDres 
�~ �e �~� oleoido Mr uno de o, cmr.o (SJ dlsllltos do ~rvl$lon por lot votanles 
de cse dbt1lto. ·Cad rnfllmbro sora rosl4enlc del d!3trito QUO 11a1a do repre­
sonlar, poi lrolnta !BO} dies nl minDN lnmodlalamontr. nnlu1iu1on al HrnUe dol 
pleio de p1asentacl6n do dooumonlos para nomlnaclon para ol cargo de �~�~�­
ricrvlior, y 1e·s1c1,i en al rfu11rl10 mlenlms ooupi el camo. 

Sn 204. Jleunlo!!~1!: cl Oanss)o !ft rcunlril en snnllir, rn111~a1, una vu al 
monos cam un., 011 fas oualro 1tw11anas cada mes. salvo quo una ,ounidn 
1egular JU en dla lerlado. El Consolo db~ond/6 poi ordonanzn la tnrma, 
lecha y 1Uga1 do colc~racl~ du lod laJ rctxll"llCS reQulares. 

Soc. 205. r4un no 1/Jl ot C~r Exooplo quo se dlspongn do olr~ lo1m3 en 
osta Carla, lo, , ,mlrosdil'tor»elo r/o 6up!rvi101as so nomb/a1dn y It • 
14n de acµordo coo IR lo.y goncml poi un ldrrn!no de auatro (4) ollos.. lo, 
mlombroQ dol Consolo do Supor-Aso1es puedon ·sor dsouutos de acucrdo con 
la toy ocn«oL 

600. 206. Vacnntos. SI oturro unn v~nlo en cl COl15cJo do Supcr~~rns. 
so oorpa,a poi 'tirvtili, llr.lnlmo da los mlembros ,eslantos, v sf no so l\m 
lal nombrem\6nlo d nho de los lltlnta (JO) d'as de la or.u11encla do lal va­
cantc, se 0cu1111A IRI vac-~nte por el Gob rnador: provislo quc r.ualqulur nom 
br~mlonln buJo st11 .ut.rhln st1a ~e una po,sona quo hn Kida rosldcnte dcl 
dl1lrtto da 1upe1vlsl~o en cl qua "4to I vm11ta, por lraln!a 1301 din a 
m1001 anlerloru o su 111l!J1bramlento1 · 

Suo. 207. Cot1_1Jhlnlla~1011 LM mlninh1~~ dill Cnnse}o Ila S1~~1$0,es 
1~ctil! in oomPofuacldn lii.Tilblotld~ por ordl:llilnra. fiulA Ii ledra d v!:Jor 
de 11 Prlme10 lal ordcnarua sub51golonte a la fecha de vioor de In Car.la, !os 
mivrnbrus du! Consolo de Suporvlso1ffs IWf)l\nll, 16n roclb!an~u I~ mlsm~ Cllffl• 
pensacl6n provisla ahora por ley. 

AHnOUlO Ill 
POOEAES Y OOLIGAOIONES GEtjEnALES DEl 

CONSEJO DE SOJl~lfllfS1jfiES ··-
Soc. 301. F.u Ci~noinl I Co11.!ll1n -io n t a Iii jurisdlcciou y auloridad 

quo 31\ota o on onii(uio lo conctden la Con1tilucl6n y las toyes det c5lado 
ds CsDIO/rilu y csta Carin. 

8'c. ~02. Q~oa~ncs. El Comclo: 
(! ) No111b1a1 o siiondrj 811 nombr ,nlonto p01 ordanan1~. do lndos �~� 

lvnclonerlos d~I Coodado que no uan &ltcllvos, y do lodos los lundollar;u, 
nilatcn1e1, dolcgados, ollclnlsto, y ompaados auvus nombremlonln~ no SIi 
dlipongm por P~ln Carta. El Co11J1jo t11pond1.! por 01do11anza la tomp1nia• 
clGn d1 loi l~nclonor~s !\otll\•01 v do !UJ dosl,Jnado!, salvo que 1111 colTiJAA• 
98Ckln tSI~ IIJsdn ,11 011, /orma por csto Coria 

Todos los 110mb1om1onlos no provi,tos an osla Carta, oxcoplo 105 mos 
de u1v1,10 sin clasllfC111, so her6n do ncuordo con Ill Sl,tcnia os Serv!clo 
Cl dcl Corirladn, ~rno K!slc .110,a o pued.i ann1olldarso por o,~enaru 
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PROPOSED CHARTER, CONTINUED 

(b) Provide, by otdlnancP, for lho nurnURr al aulsUnls. dopu11es, clerk$, 
and olh~ ~uons 10 bo imployod rrom Ume 10 Umo In lhc uvcrar olllcn 
and ln~lllvlloM ol tho Coonty, 011~ r11r lhnlr cnrnp1111!<alio1t 

(c) r,ovfdo, by onllnan~. ror Iha creation af otllm alher lhan tho!D ro­
qul,cd by 1)11l C011illlutlo11 oml la1•/,t QI Ilia Slate, und 101 lhc appalntm~nl ol 
pe1so11~ lo fiU llru sJme, a~d lo hK lll'l lr componr.alion. 

[di /\dopf IM i"®I I bllcl~I ol tne Col/nty 
(q Es1611'lsh n syJlem ol viJudl s ond lnvul1 ol ,e,vltn which are lu bo 

provido~ by lhn C:ounty lo lhc pubUc an1I among and betw1en doµ•rlnwrds 
of the cauniv. 

(I) Perlnrm or prnvlda for lhe porlorrnanca ol such lu11uU011s us 11111 re­
quired by slatules ol Iha Slele ol Callfornla 

(g) Tmke sucti measures o~ may ho nor.asssry fro111 lfme lo time lo lmple, 
monl tho pmvlsloro;, of this Char1or. 

Soo. ~03. 011141 rnurncrlllo~ Powe~ Tha 8on•d may: 
(IJ P10•1ido. by Oll~ianoo. ·101 ·11,0 crua1,on nf of/kc!, bourds nnd C0/11· 

mlsslons 01110, 11\an !hos, IBll\l~ed by lho conslllullan all.I laws 01 th~ ll lale, 
ond for l~t appt;ntn\onl of Porsons lo fm such ofllot3, bnards and commll• 
olons, 11nd p106cribt lh1fr powo1,,. lrtrms •of ufJlco Md d11llae, ond nx 1h~1, 
CQmp,nsoll on, • 

(21 Croolc, abolish, oor1,or~to10, soo1c9ale, nssion or lransfar 1110 
110W01s Md duli9' cl any oppplJlUv~ oil/en. duvar1t11unl. ifrv.sk!n, bomd or 
~'llmmlss!o11 lo lh& cxlonl 1101 1/1 r;iinlllc l YAlh t11ls C'1a11or. 

(8) Con~o8d~to. soaro9alo essJgn or 11nnslor Ille ~w•r~ end d~lles or 
anv olooltvo olfite or ct.vi~lnn lhoreol lo lh" 11xlnnl aulho1lled by lhe Consll• 
mtton of lho s1a1e of cal,lofnla and not In conl11(1 with Ws Cho1tor 

(41 O~qui10 pcnO<k 01 s~ee1a1 iel)011s ol exl!Oi\dllure~ nnd co~ls or 
cp,ralfol\ oxam.'no ~,, ror.ords 3nd ~~cfl1~1ls nnd loqcRfo lnlo Ura r.0111luct 01 
eny ornce. cornmisslon, d1panmont or other ori11tv lo wlilch the County r.011, 
l11bu1us f~•ttls. 

15) RaQuire lhe a11Andanc~ of uny ollice1 o, m111!oyoo ol the County et 
any mQellng of lhe Doard for the purpose ol lnf D1mn1fo11. advice and essls­
lanc~. 

10) Gontr,ic1 with i city. 11(~11101. 111,u~~ 1111c1111y 01 11un111ml ,u~l)vhk'I~ In 
lite County for \ IC !)Orf~lmPnCI by GQ\JOIY 01 1001, DI u11\ploy~O$ qi MY nr 
all of lhc lunclflll\'. ol such Cll\t, dlslr ti , 1vJbllc ooantY or polhlen1 ,ub~1vl1.'1Jn, 

ARTICLE IV 
OFFICERS OTHER THAN 

SUl>l:lli/lSOl!S 
Seu. 401. l'loC11vo. Oflr tors, 1fi<i ,ili,,iuvi, •urnoo11 of to~ County olher ll1an 

momb!J,, ol Oic7li>1i11I :millf lie~ 
Sh~11ff • Coionor fc011soGdareJ) 
OJsl;icl /\Harney 
/lsso,sor 
Suporln1enaent ol Sr.li unl$ 
Auditor • r::ooiroh1 (consoUdalodl 
linunlv Clo1k • Counly n~«11d11 (~ansoll1'3te~) 
11ae$uro1 • Tax 1:ntco101 100n1ol1Jn1u~1 

b 
Soo. 402. • • nllvo .!l[!L~~~, lhc appoin1lve oHicors of lhe Counlv shall 

u: 
A Ch\el ExecuUvu Oflicer who shall be the counly administrator, 
County Counsel 
S!fch olhoi olllcen as now are or which msy be htrcalter authorized by 
lt10 (ltlMrftl law or Iha Slalo of Colifornla or this Cneite1 and ostablished 
In p~1suance lhllreor 
Sat m. 911 ~, 19, 1:loc!JOO �~�~�~ �- T~rn . AU QIGCIVll r1Uteois ul lh~ C~ly 

sJ,oll IHI 11111nh1111m 111111 ,1utttn1<r11 11r.~1111w11co wllh tit~ ucncrat lnlY, n~ loon 
01 oH,~ di MV sur.!1 ~lf•tor �~�t�~�~� IKI J~ prnYldnll 11111101 th lll!rrlilo l luYI nt, 
111ov111 from olll t~ or onv 110010\I Cou111y oUletr fl 11• �~� H p10"1dod 1n Ilic 
ooncra1 111w. 

Sot. 40,1, n1ato!I 0111~,1~, Vn~,1111l¥l8 WJ1Mnvo1 a VUCUllty UCt!WI In 11ny 
oloclivo CUl!OIY nll11:o. iiiho, llr~11 o 111o11i,tior of 1110 Board ul Su!k1vt101S, 111n 
lloard ~nn !Il l ~uah YJcanev nnd tho OP110ln1eo $hoU ho:11 01nc~ uni~ 1110 
IIOXI OOMfal olo~Uon O~tl OnlW his SUct'l!~~lll 1, olnr.1011 ntid QllilliJ iild 

Sec. m 
1
rct11110 ol OUJ~o, rarms ol ~11 omco1s. om1lli'lvm , mil 111! 11111,11,c 

or bnnrtll Ml ·conitfllUkl·n,: iinfus olh91vl/sr by l.iw ar 1111s Cijnt111 provided, 
Shaff Ito ffl lhO p:oasm, UI lhn ~,,pnlnlll~I 1111wni 
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PflDPUESTA CARTA, CO~TINUADO 

(ti) Dlspondr~ por o,denanza el nilmero do asls1en1es, rt laaados, oll01n s­
lu y olm pcrs~nn, quc hayan dv ern~earst en las di1Hnles olklnn , 
1n~muclo1\~$ del Ocnd~~D y 5111 compeosaclonn~. 

fo) OlspDndr~ Pol ord~nBnZB la crcaclon de ea100 no 1equtrtdo~ per la 
no11SUh1cloln y las loyo~ dcl Esl~do, 11 nombramlonlo !l9 p~1sonas pm O(U• 
pa, Ins m1s111os y 5US ccnipenaaclonea. 

(d) Aprobor6 el prasupueslo anual dul Cpndado. 
(o) E!ilnbleco~ un .sllllemij de prlorld3dcs y n 11!0, ao sorvlc Ql/0 sc 

p10Vpor~n poi ol Condado al l'.M)bLco 'I onlto 10; dapmamontos de! Cordado. 
(!) lll!va r6 a cabo o d$l!Olldl~ ol rti:warsc a cabo lale& !unc~nes de 

oooortlo con 11Slatutos dol Eslodn do Calilornla. 
(Of Toma16 la& medldas nocD11arlas para ol curtl)llimlonlo de las di51)Csi• 

ciones Ile 9lla ca,ta, 
Soc 30~ OiJUS l'nrlo/~~ ~111to111rnt111s l:J ConsoJO: 

(Ii o,itio,id14 P9' ord,Mn~n ,~ c',o~tl<ln do caroos, c~Melci V con~­
IIO/lot <wo rtD mn rcl)l1e11Joi ~r ~, ;11n11\h1c~~ y !tyos dtl £6:lai!o, 11 nom• 
t11J111ienlo �~�~� 1fll r,a11~~ Q~!e ocuplr tnlcs coreos. eon,oJos y cornls!oM,, sus 
pod11ci, ldl1J1inos im cl carao y obl'\lnc1u11os, y Ill ,~ m cornponsacloMS 

121 Crear. aboflr, 110\1, seoreoar, i~l?rlnf o lr~nslcdr I~ podo10 y oM• 
ga.-Ollll l do ~vn1q1~or 001 0113 Mmbtedo portt ollclna, dcf)ll rl amcn10, tfrvlll~ n. 
congJo o comi on en an1pl11ud oo on confUolo coo ~Glo Cnrla, 

(3) Ulll1. scgrega,, asfo11ar o transfe1, los flO(lms y obllga<lonos ® 
Mlqu(o1 oJl(itn~ o tfiVl-ild n ncu111r~a por olro~l6n en In am~ltud autoriieda 
pc, I~ Oon!llruc~ dol Eslado dt C farijll y no orl conlftlo Gon or,ln Cnrl :t. 

(4) lltquorh ln fo 11110• p0116cito1 o 01~ecl1fos do ga,tos Y mt~, do 
opnracf6n. ol(om'nar 11)\1~ lo! a1ch!va1 v cu~nln e ktVosllQS la com1a dt 
funclanarios do cunlqillar ollolrm, com ~16n. departaimnto u olm cnlidild a !u 
® confllbll)'a ol Condodo c1111 londoi, 

(5) lloquerlr la asl~loncl~ do c~alql/ler 1unclono1lo o amplcodo del con• 
dadQ a cualQulo1 ro~nldn d I C11115alo parn informm. aconso)a, y ayiJdir. 

(6) Cool!alar ton un~ clwod, dist,110, aoancia l)l)bllca o subd,vu,on 
polllh:o c!cl Corid;Jdo para quo ful\d,onotlos o om~'cados det Condado Keven e 
tabo c11nfqlil11n o lodu las lunclones d~ lal oludnd, dlsJrllo. auonr;ln f\JlJ'lcil 
o lVblflvii l6h pc~llcil. 

ARTICULD IV 
OTROS FUNCIONAAIOS 

Seu, 401. Funclonn1ios Elecllvos Los Junclonarios electlvos de! Condado 
quo no eon mlembios del Consajri Hr.ran: 

She11tl · Pesqulsklor (unldosJ 
Flsoal do Oisl!llo 
Taeedor 
Supe1lntenden1e de Escuelas 
Atlrllloi - lnt, ,vcnlor (unld05) 
Sec1~1ario det Cmdaoo . /lr r.ltivOfo dol Corl!l~do (unldos) 
1'~sororo • lteoaudatlor d1 lntPIIOS\os (unldosJ 
Sor, 402. Fuoclonerlos NornUradas. Los lu'\Olon~rk>s nombredos del Conde-

do avr! n: • 
Un Funclwrlo Jelo Ejacu11vo qua serA el admlnislrado1 dal condado 
Un /lboo~do dol Condndo 
Los funclonario~ q"a est'n al10ra o p.Jodnn os1u1 en el lutu10 autorlzados 
po, In ifty gene1a1 dol E.slado rkl California o POI e,ta Carla y estab!i tidos 
do aouordo con cffo. 
So~. ~Ol f1nu:11111:1uy~. lro~C11lll y 111111~10, r,XJuS IOS l1111tlon~IIO~ C!Qu a, 

dOI Cond~do ior,n ~omi1ndo, y ofQglrlo! aa acuo1do con It loy oc~a,~l El 
t611111to dol ca1oa cfo 1~1u iunelonprfo ,ord oomo ~l!pon~il fa ~V oeno11l l~ 
1!1r,o lclt\11 ijaf on1uo 110 ~i,x~l!Jol hN11tb11111du ~lcO)flu 1kd Co11d,1,1u sora «:oino 
d/5poogn Ill ley gono,al. 

li CII 404. ffune1011i1rlos f ~~"· Vocnn1n..1, Cu6ndo ott11rA un11 vncnn10 d& 
tlJJfitlli I C~!OO nlocl1Vo 1h11 Uliili,oo quo nu •vi un Jn!Dmh/u dCI CQn~Jo do 
Supo,vi,010,. ol Conso10 eubnrA 101 v,1c~ulo y ot norob1odo o~upv4 01 c~1go 
hBJlft 18 f)l~tl"la oloctl~n 11(!00181 �~� hflllft que IU !UCCW h.iya ,too ekQldO 
y ap,obHdo 

Sac. 405, l'o11/1011011cia ~11 ul C~1uo. l.os l~rminos do lodo$ los luntlon-
0110,. cmplcodo y ndombios ii; toiiscl°" y comlslones. ialvo que 1bnon-
11a ol.f.R CDM fl(ll l~y o JlOI esla Carte, Se!tn a ino1ecibo dul pcdt1 fl[lll los 
nombrcl. 
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PROPO!ED CHARTER, CONTINUED 

IIRTICLE V 
OUTl~S OF OFFICERS 

Ser.. SOI, l1LO Y~~•~~ Uni~ olhc1wliisiiaclrid In 11js Cha1lc1, ollkms ol 
tllo Cconly ol)ior l~on 111omboJ, of th~ llnnm. shill lln~o ~11,h dillies u ~haU 
l),J urcso11b1d by lho Ooacd lron1 limo to lime and suoh 01«11 dut1e1 a, ahall 
ho t~quhd ol oll1Co1s In t1,~1lu1 r.ounllos b\' !he Constitution and genorol 
IDWA ol lhD $\ala ol Ca!1a,~la 

Soc, GO~. Ci;unty (xocutivc Ollko1, 
(a) !AA<lt1ii1~_i1i ' flio County Exoc11tiv0 01hco1 I~ tho chlnl lld11~r11Shol!va 

ollk:ar ol ·rn,CountV, r11 C~unly Exocullvo O!ncor shin b4 aP11olnlod ~y 
llt D Oo~1tJ on lho b~s or 0m11llvo and ac/ml11l, tr.ilt vo quoi/rco1t0ns and ox• 
p,rionco. mu County fxocolr;o Ol ~cor'& Wlllln\illltA :11a~ bo ovolualed by 
lho 1Joo1d l1oni time to llmo. l'ho Cou111y El(oct.illvo Ofllcor s1rvos DI tho 
8o~11fs pl<iruura ~nd may be removed by an emr,nab'Va vn10 ot 1/lrco of II$ 
incmbo,s. 

(b) GOJl9!..~U•o1vo.tUI/\I P.~.ll!!, The County E11acu1ivo ~hall bci rosp611iib!o 
lo lho llanrif ol upcumois 101 the prooor Rn<I ell fl:le nl !lllmllll1 1roll1111 ol 
5uch or IM atralrs ot 1110 oounly as nro or ho1o~l10, 111~y ha pl,oad In \ho 
provblons ol 1h15 Charter, or 01 ~ny ordinanoo, roolbllon 01 ordor or tho 
Bou1d of S11P111'11s01s. Bo ,110V also 001 Ill a11 advisory oopoc!1v 10 an~ y~01 
mo Oo~rd ·01 SUporvlsors vilU1 r0$pacl to ony ~ocam1y u, J~UJM!l cao1d1nn· 
lion ol h.rnctlon1 01 ~IUd~s end boruds 001 uru/01 hlJ ~1rlS1111:ll1111 or control 

Soc. 603, Other Duties, 
(a) CoordlTh o 10 won,; ol aU ornoe.s ond. ctop~tlmenls. bolh eloctrv-n 1111d 

Appolnllvo, ,nd dtvllo wav• an~ moans ta aahlavo ollic!ency and economy 
In oU Cou11ly UJlUIGlloos. 

lb) /lppolnl, $usoond or ron\O'io ,1,\ljccl lo Gtml11111nl~1 b\' Ille Ounr•l ul 
Su~orvlli111s A• IJlllQlo \t,.,o dapo!lmcnt ho~d~ oxr.c111 1no Co1mrv Co11n cl. l\r· 
11t1l11r111 ul~ ~,au l1n ni\ lho bot!ls ol o)(Ot111lvn nnrl e~mm11~livl' qull!Hlca, 
lions •s <IOl0jm~10d by !ttaonkro end su101:llim J)ld~O~IIIOS, 

(o) Forn1UJ01~ anu 01m o1 1a l~t Doa,rl pl~M to ~11pl«11onl JIO~clus ~ntl 
n~'tdnJllljs/1 ooale oa1nhht1il11 by \ho Uonrd, 

(ti) P1v,,(do 1yiloma\lc plnn11nu ol lll i bU<I\/UI, ll!QOjnlf \t:fld lvllU IOIIU U CO• 
, l)(tel 11l:u1nlnQ, and 1qco111111cnd nn nnnua1 bllllllol M1or rovlr.wlilu ra(Jllts.ls or 
/ nil do1m11man1, nn~ nu~11clu for wl1lr.h tho Bontd IB rosp~1islblo or whfbh 10· 

ouos1 County funds. 
(e) Haw ro,µonilbltl ty for tho admlnlslratlon of the budge1 alter Us adop­

llon by O,e Ru~1il. 
(I/ l11ovl<fe 101 ln•lli Plh noifyg,,; and ral/iow ~I J r:01111tv ~1og1~1n~ ou o 

1oglllsr b&Sls In Sttth iooru101 lhal Illa Ooard m~v mnko 1!dley !leclilons. 
(D) P1011kln Uiid hnp'cmcot SYl lOl!ll of ftdCQ!J&!C checks Md ceo\1als lo 

olo~urrd ~UIIIV rn~Olly nnd p101101ly. 
II lmP:omvnt the avsiom ol l)lforlUoA an4 1ovo1~ ot ,01vlc4 11,1allll~hnd bY 

Uin DOid. 
(I) Tlio Counly Em1Jllvo Olll oe, shall havo suoh othoc powo,1 and ahaD 

PQ1 !01111 eueh ofhot dul!u as a,o 90nnr,1en1 with !his Cha,w os proar.tlbed 
by lho Rp1rnl. 

Soc. bM. no~IO Meollngl ~II~ l)oli!Juml\1111~. Tim C~1111\y E~o,111tvo OUlcot 
moy otrond ~iiyiiiici 0Q nl il1~ Ile, rd ·oni11tllllV ~OIJ, oxr:o111 lhM ~Ullnda111;0 
at D 1110011110 at v1htth 1h1 County Ellocullvo Ollrcofs ~ve1001lo11 or 1omovol 
Is consfllerod shQM to bl lho 8ttntd'!J tioorollon. Tho Cou111y EKtcutiye Olflm 
m~y 1)811101/1.110 In lful:iJIIIMt 01 lho Uoa111 lllll n1, y 110I 11~,l(o mullonJ or 
volo. · 

So~. 606. {!;1;91101ntk», wllil qo.~!!IY F.x9cujlvo. 011/cor AU uloclfvo ofllcon 
ol lhc .CQtlnl\i t n n o ~01~ nJ\j')Qlnlo~ hy lfte nmml 01 S11r1n,~1tq1s i.liul l 
coopt1n\D l\'!lh Iha CDUijly Exmll1111 orncol, 

~00. 600. (!l)ITIOllln~ /llttJJI V lh ~WlililY4,0~. /1, Supc,rvlJOI ShDII communleale 
1ccon11nct11l~llo111 er 1Jlsl1110 OM 10 olllr.o<~ MI ,,m,~~yOQ~ urnfu IM COIJnlv 
t)oC\lllvc Ofricot'~ i«lncrvblon only U1r11u1111 111111. Tl! !~ ~ocflon doos not l•m I 
n Supa1vlsufa tloht lo llblokl lnro1mn11o11. 

S111, G07, �~� [l/!l !YJt91./IIG?f, lho County Cou111ol shaft liq npr,ofnlod by Ill e 
Uoaid of Supor~o1, und u1vo ~, ii• ptm11ro. llnlus 1111; u1rna 010 olh~r· 
1 iso µiomlbod gr mouillad ~y M 01dln1111co or Ille Ooilld, ho $hnli h~va oU 
tl\O OGWets and llUII OR ul n C!kinly Cw11sul now 01 horcoflct 501 lot Ill In lho 
onne11111wa, 

ARTICLE Vl 
GENlfilAL 

So GO I. f,!\,01101 JIOVf1,w. Tfti"'duniif ol Supervisors shan con •cno o 
Ch~tlcr ,~view commllloa wtUdn 1wn (l l yon,. ol Iha otlocl lvo ~ate ol lhl , 
Chprlor Dntl wlll~o Uva (51 yoo11 of tho 1,11 C~it lar 10\llow lhoroohcr. The 
commllloo shall rcvlaw lho Ch111er ond, ullor al 1ml twQ (2) pub~c honr• 

(CONTINUED ON NUT PADEi 
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PROPUESTA CARTA. &ON1IKUADD 

AllTICULO V 
OBLIGACIONES OEJ.llS FIJNCIOllARIOS 

Soc. ~01. ErL6i11H1ru S'alvo quo io oipociliqui 011n'"io~~ on O!ol0 Cnrla. 
Jps roocbna•loi ~,1 Coodad qur no sea~ mlffilb 1os dtl Conie/o, IOOdt~n lu 
ubt,o~clonns p,1®1ilns ro, r.l Coll$ojo v la, ,~quelid~il po, ,~ CGfutltucl6n y 
Pol raa ~yn Q11noralo dot cslndo do C~Moroln par~ tos lunolona~os 110 con· 
dados con cn11~. 

s,10 60l. ~11oci1111k11a E}llGllh' IO dot Gu111Mllo. 
Cul Nonllij nn1uin11, I l·u·rielon~, fci.iuvo· clel Colld do es cl lunc~,~••lo 

jd la odi1i 11.tliilfrvn I r.omlntlt~ El f1~11:loi1111kl E/1coh¥n dcl ~do s01~ 
oornbrado por al Coouio baG~ndoso an sus ce11r1cadono5 01ocotlv.u y aomln· 
lstrallvos v en Sil c•paUeMle El oJerc!clo dot catgo del flJllc lonarlo E!ooullvo 
d~I OD11dJdU {O .VOhl.i11\ PIii cl Cnn~n1u fl ruoclona1kl ~cutivu del Conda~o 
sorl'i!4 n cfecrcoldn dal Con~Jo v pod A . or lf~Jl(1osto po1 volo do 1,u dd 
ws mlem~,. 

!lll Podorcs y Oh'(JllCtono On11111nloi El Ejtlcul!vo tl ~I Condido sor~ rc­
,ponubla !n10 el <:onJbTo o SupoMwes do la 1t1ndr~11taeirl11 ap,oplnt.1a y 
01iqc1110 de loJ "Junlos dol co11rla~o �~� ah01a o ,n ellol.lnto estln a~ las 
dlsfli)$1bnos do oslo Callo, o do cualqulur 01dcn.nte, moluel6n u orden dal 
Consolo de Sooe1vlso1os. t amhl6n actuard ,omo con y pa•• 11 .COIISDfll do 
Supc1v~1ol con 10,pacJo & cu~rgulot coordltlocldn necm, o aprople<la de 
runctonas 110 111nii«111~1lt1~ y ~1111so}il, qllll no ost!n b.ilJuu j111itd!tcl6n a ,on· 
trol 

!i111: S03, 0\rn& 01Jlganh111u~ 
(ot Coordlim I 11n~.ijo il'a' tilllns Ins onclopt y dopo1torntn1os, lanlo 

l)JaCIIW$ co1no do nomb/nnvcnlo, v l)lanoa, las la1n115 y madllla pnra l<>o111r 
oncteqci;I y e~onatnlo tn 1odas las Opt1~clo110s do\ COIi~ do, 

(IJJ N0111ltt31, ~u!pa~:1 c dc~llt11l1, Aufahi ti ra11llrm11cl6n !101 o1 Coruelo 
df Sllj)C,VISOle do lodo~ Ins (Oli$ d! daOJtlArnanlo ''° nnmb:amlanlo, OX· 
coplo al AIIO\lado. def c~ndndo. Lo, nnm~tr.ll'll~nlos s116n basod~i en c11n, 
caolo~D• ejecutlvaa y admlnlslrallvas dolormloodB~ pol procedln~enlo, 
seloollvo,. 

(cl fo,mui6r y pcmnlnr at Conselo planes para eiecu1ar Mrmas Y IORrar 
1118111S lo~~cldu.1 JNI Ill CD1uajo. 

(di P1ovoe1 11~0 ~~1~1i0Aclon ahJ,mhMR "°' (IN$Uf>l/e~IO, /CGOIIIOOOM 
f)l111111icnclonu de woo ntcAncc y retorMn~nr un n1osupuoslo anuol dosplJ6s 
do rovls~, �I �~�~� IJIIIIOl~n ~!I ~a lad1l, los, d r,;i,11uncn1os y ~nniios do lo, qUd 
es rupon,ablo cl Co,mJo o auo ,0~1~0 londos- �~�~�I� C:ond~do. 

(el fanor la ttiponsa~IJdad de I~ n~mlrJs1r110l6!1 dcl µr05\lpues\o deS11U6s 
da W J)!obic16n por ol CoQScjo, 

II) Prov~, ftn4B1ls y rovlsl0n p1oluodo~ llo lodo~ JM 11ravu1r~$ dill Con• 
dado ,~;u rriienl1 y de lo,ma qua ,I ConicJo pucd lamer det!slon,s. 

(o) P1cvcor v ponor en ~r~cllll a slslemns rlo c111np1ob,ci6n y l:1lllltol pare 
as~auiar los land01 y proptrHJndas dal Condido. 

lhl roner en p1aollc1 r.l sf,\crna lfe JlllorldAd , y rilveles do se,vtclo, 
es!ablac!do por Gl COllso/Q. • 

6) El Funcoollo E)tcu1Ivo dtl COll~odo tendrt 01,os podorns v obllga· 
dories que put<ta. pre.$CrlW ,I ConaoJo do acuotdo eon esla Cnrla , 

Soll. sot J!pijJW~11os y fl alllxllQC/ti! ID~ rlnl CnJ1snj(l1 F.I H11t:ldnor10 Ujoc0INO 
dol Cond~do J)lldr~ l!JisUr a cualqtl,Or 1oomon. dol ~Ons&JO llO Sll(,c1vls010,. 
~xceplo, • dlscmldn dol CllnsoJo, cuunlJO sa consldet1 la ovnHm»n o dcpo• 
61ol6n dal Funcionotlo EJC!cul vo del Ocodado El fuMlonulo EJocutlvo dcl 
Cb~ndo poi!ro pa11(cipD1 on illsousionu d1I CoMo/1), Jlllll! f!() 1111/1( Jll~lillntor 
"101:lones nl volar. 

Soc. 505. Coffiorno 11 con ol Furi,claQallo Efooullvo do! Condtl~ TQdoJ to, 
l11nclrn1~11os iikicl~"ifofCon .itlo y lodoi las liioc\ioi' rlos iiiii\" 1U1ndos poi ol 
Consolo do Sugom.soro coopciar~n con ol runcionnrio Erw1Ji•ro ~ol t:0111h­
dl). 

l!cq, 500 tlu! IIU l~~f!On r.011 .Hv!Jl!on~o}, \In llu1101 Ylsoc, µam d; rocomcn­
dilclonu o Jndr111olonu a 1.1oc10~cr v tmplo~llo& bato lo Wp!lvl!ftln de! 
Fu~cto11Mlo E!OMvo act Condtdo, IO ha1d sohlmonle u tr11vds dot u)lsnto. 
fsla seccl611 no lrr,l ln I ~&1ocho d u I S1mo1ulso1 n oblun r lnto11n~el4n, 

Soo. ~01. l\!Jjl,II P,do dol ~llM!lt/0, El fl!J09ado Ool Conl!~do 5016 110mb100\'I y 
Otupa j4 01 citgo D "ilii'cio"cl6naol 'Cooso10 do S~DOIV solos. Sl!lvo quc SIS f)IO• 
1ci\~o o mo~lnque ll~ olta lo1111u 1101 ~rdorn111111 <lol Col~ulo. l~11drt IIX!o Joi 
polloro, y ob p~clono1 do 1,n Abogadc do CnMado li)arlas ahorA Q OIi 1100• 
lanto Mr lu Jav~s a~ne,~los. 

(CONTINUADO EN Lit PMINA PIIOXIMA) 
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PRDPDUO CHAUER, CON1111UED 

lngs, make racpmmendalions lor amendmonle lo or ,ovlsions of 1~1s Charier 
10 tl'K- llom1d 

Soc 602, f11cn1 l'ruv1!ilolll1 , Goneto1 ~,w ,11311 oovcrn 11,o oms.1monl ol 
jl!Ol)Olly. the levy ui\li-tollccilon ol IOXOS, 11\o nrtop\!Qfl OI tho County bli1J~OI 
ind tho 0111~op1ln1lon, nccounllno nnd 11an,fc1 ol lunds unless 01ho1wrso l)•o• 
lli!J4 for •11 this Olrll.ltor or by 01d1r14nco. 
. s,o. GOJ Go1101AI low, Unles, lho conle~I ot tills Ch11tor Olhorwl~ /0• 

qJ11os il1u tuiriis'''giiiia ,nl low" 01 "oena1al l11Ws" as uso~ horo!n mQM lht 
Constrtut(on and statut~s. of the Stalo ol Oalrlotnla. 

80~ ao~ r.o,ll1011~1tt111 of l,t1ws r., ~/lcql i1t luws ot mo County In ol!ocl 
~, II O elJOCI, 0 ~ 10 0 li'ii C 1arlo1 rJ1nU tlllllilJIII Jo oJICr.l nocotdlnn lo 
Urelr 10101.1 1J41m co~11u1v 10 tho movblon, ol lhls C11a110r. or uolll 1n11o~l0d 
or rnodllfod ,,1mmo1 lu lho n111ha1l!\I 41 lhit CMttof or 1110 gonel~I 111w. 

Sac. 805, Cm11~111~1/p11 h1 f!JJ1r.a Nonino ,n fllls Cl1a11a, shaV ~0Mlr 11~ 
lo al/tel \ha teoure ololfiiit of 1>ny ol \ho Qlfcll~o 0!110013 oJ lh~ coumy in 
oUlca ;d !ho 111,., u~s Clmtl~r uoos Into c1rco1, and iuch al/lam stiol con• 
lillVO ' to hold thcl t rospoctive olflcoi unto Iha C!Xfi rnlioo ul !ho lcun 101 
wruch thov wor~ 01co1ad. unlo" ,oonor 1omovod In 11,0 m~~nar J110\'1Uco bv 
ll1W nor tM euccos541s of coch mill ,1 ol suc/1 ofl/tDr$ 111111 tic etoo1rm or 
npjlO!ntcd as In this Ctla1101 p,ovldad or u sh~a ti~ twovidoJ f\VT~llnol ti> or­
dlnme1 onectod untlar the ·ou1~11ty ol lh~ Cha11or. 

Soc, uoa. §cvo,n~lb!)'. ar r1nvl~o11.~. 
If 1nv Ualion SU •tfo foolanco, CllllJ.\U 01 J,jllf l~n nl lid~ Clmrh11 I:;. 

tor ony 1op2on. hakl lo bQ IR~O d ~t l/!ICOMlllull0111I. ~Ullh r01ta~11y 01 on, 
,oNUiultonilllly sl!JII uul ollocl lhu vnltlitv o• co111litullonololy ol !he rcmau,. 
,~ llOlliOll.i ol ,~,, Chnrl or. II b8llO rwrcby nX(llOllly 1lnr.tn,qd lh~I ll1IJ 
Churw. n11<1 Q~d, seolloo, $Ub,aae11on, m1t11Ko. t l41Uo or.q l)l)ras c thoraol 
\'/OUld IMYD en 11111p.11od a111l 1110110Sl!!I. noo1111K1, ~Pi'!ovou Rntl 1~1111,u ro• 
sportive of lhe ta,1 th~I nny one ll< m0to 011101 $C~llo111. 11h-,llr. tlp1 s .• on• 
1vnr.us. olnum 01 r,lun~as bo tlaclored lnvnid 01 IXICoMCftulfon31 

:lac, G07, lml~fhVII, fl 4tu1u111111111. ll aa.,tt ,11111 l:11a11~• r.11 l~JO- Tll o eleclh/S 
ol 1~ Counlv i11n;r h~ lll~IUI\ IV V~h n/lll Jrt ll ~IJl!llf lo uoncfof1n;r, 

IM EM01cl;o Inc IIOl'l'~i, of fnklnllvo aoo I ltrondum. 
bj nocnU ao �~� ealod olliccr v,hn h~i hekl ulllcc far O mon1hs. 

(e /\mend, n,V,O or repool lhls Chor!o, 

PHDPUESTA mu, CDll11MUADD 

AATICULO VI 
GENEAAL 

Snc , 601. 11ovi1a6n �~ �~� ,~.co11~ El Con,010 dt SuP4tvl~ e., convooa,4 un 
cmn1!6 rlc 1Gvl1lon de I Ce,1~ ll~n110 rto los do, 121 a~os do IB lochl do 
vigor de uta Carta t dilntro de los cltlco (61 aflo.! de la ~lllma rcvl!IOn da fa 
Cuna ~ouuh. El 1:111nll~ rovl511rd la Carla y, d~spu41 al monDS do dos 121 
a\Jd11nc!11S pubNtaa, p1vsun1anl al ConS&)o sus 1ecomendaclon1s do rnvisi6n o 
en111l1oda de la Ctrlo 

Sae 602. Dl5Jl(l5JckiU.&J mantes. Sn o ~rm sn il~nonua .olm cnsn por O$li 
Callo o pi11 u)rian. iii~. laevijf i:l&r dt P19~~da<l. la roe Udt1d~n y cob10 do 
ln•pucslo•. t, aproMr.foo del prest1~10 ~ol Cond do v !a u,!gnacWn, CQlll~· 
IJll~l!!I y hensfarcncla d1 10/ldos u roQ!r6n por lo itv oent.rnl. 

Sec. 603. ~tJ;enarnt Salvo quo o!con1ox10 da esta Ca,ta lo roquio a de 
olre formo, li>flltmriios "~V general' o ''loyes gcnero\u", corno so uun 
oqu1 &lgn111ean J;i t~nnsl 11,nl~n y oslal11tos dol l:sl~du d1J C11lllomio. 

Soo. 604. Co 11~111Uc)l111 do J..~'Y~ ~n Vlfl!!L Tlld~s I s leyos dal CoNl~~o 
tn vJgo1 1n lt(t<hA ct vliioi"~c o·s10 Cart ,conllnuorOn en vigor de nt-ue1do 
coo Jus 1~1minos. ~alvo quo mn tOJllrarJos o lss 11leposldonos de osh 
Ca1t.a, o h&stn Quo soan dorogadas o moollcl\llM do acuordo COIi la auto1I• 
dad do osln Co,le o do le lov i!D~DIJf 

S00 605. r.~~llnuJcldn •n al, c~,g~ ~~da de Hta Cn,lo tt1 lnto111n1a14 �~� 
lo1111t qut atoc1e I lo pc1rnancnclii on ,1 carQQ C!e nl!lglln tuotlon~rlo oltQldll 
ilol cond1do ~uo Q(llfJO ol ODlflO ~I on1ra1 on \llOQI BSla Calla, y taltl fun• 
c,onsrto, conllnuarln ocupanduu, rospo~llvos oa,gos M~f~ IA o~pi o~i6n dll 
los !lrmlMS para los qu lvero11 olfoldoi, salvo quo mn dopueslos 1nlu on 
lcuno, p10lllstu J101 l~y. po10 kl, ,uceso,os do lodos I' c~do uno ~, lolo~ fun• 
elona1 o~ , ,1egt,a11 n nnmb111ra11 com~ d1s11t11Ie d)IU Ca1\a o lilS ordu1w11as 
p1omlJ!Qadu bRlo In !utolfdad do oata t;'arl 

Set 008. Olv itU~\O•I~ ilt, ~,· 01$)!11Sitl l11t~1~. cu,1kltd~, nccl6n, wh· 
so~tf61\ iOOtciiol~. dAus111,1 u lrnso �~� niifa t•~11a es r.Msulo1nda IIOf r..11,11 
i,,.ac, m6l, tn~~~da o lnton111iud0flo~ t~I IMaldct o fnconslilutfona~ad no 
aloctur~ II vn!Jdu o co"1111uol~nni1d~d do lu rostanles porlas do csln c IIa, 
Gs docla1a exp1e6amon1a poi la 1»os,olo qlJ,3 u~ln Cuilu y wda Mi:i01\ 
sutHoccijn, ssnl,ncla, c1nu_1u1~ y his1 ml1ma nab1la skfo prEpa,ada y pro• 
Jll\!Sln, i~optoda, sp,obada y mt tlcndR lndifo1anlcn1'olc dol hecho de \tut 
lffll o mas uccloMs, sub-sceclGllOS. untencih, clAu.1uas n r1aY.s se decl~­
ren lnVAIJ1!u o lnconstlluclonalo~ 
• Seo. 607. tnlclnJMJ Jlulu,~1 U!JI, 0¢~1j\uc~n y Cn_uJ!i? j la_Col)e, Los 

e:Otlo101 �~�~ �I� Comfado, 1~• m3yo1la tlti vo101 y ~e ocuo(llo coh la ti,y caruual 
f)IHdon; 

(al Eje1cor los podcrns de ln!clallva y rolo,Cllllu m, 
(bl Des!llulr a un lunclonarlo elegldo d~tou6s de ocupar el cargo par S 

meses. 
(cl Enmondar, revlsa, o derogar esla Ca1la 
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IHPARTIM. AHALYSIS BY COUNTY COUNSEL 
OF PROPOSED COUNTY CHARTER MEASURE K, 

AND OF AllEDNATIVE rnoV!SlOH MEASU~ES L. M, N AND D 

Attlde Ii, Socllffl 3 of tho Cafllornln Srato ca111lllutlo11 prov dH lhal a 
, ~ounl)I mftV d111f1 n 0hatto1, v/hh:h ls, In o/foal, a '°'el tountv cornlllUllon. 

E~aopl !or 111011011 \11l1ich 1110 rcoulnlad bv lho Fadoml 0l StRlo Con.1lilulkm. 
tho covtlty cnartor topla~s go11oral ,1a10 law 1nd 1, con1roll1ij whorovor 
lhire ls o conlRel botwoon aanernl slate f&w and tho atmrtor, 

(lllhouo/f the pro,10~od tllar\111 doos nal thango sorne a,oflli or uur C(JUnty 
ooVO(nmolil s1ruotu10, It docs !TUJko aomo maier ~nnoes In ot~or areas ol 
OU( eountv SIIUOIU(O, 

lllo f)lo~sc,1 cj1111101 would chnnuo tho mnMer In Y1)i cl1 �~� 1epla0e,nont 
1upn1Vl.sor Is &e)oeled In Iha o~onl ol a v~conev on lht Boord. lhe stu11 
oonml le\'I uya l~M lh~ rilf llloerntnl v4A bo ch"on by tho oovcroor l'~lh 
no Bp,ltllla couo\y 01 ~Islfle ro1lrl111cv 1oqulromonl, lhc 11fO~md d1n1!01 
wou!d ro~ro lhat llie vacancy bo tillod by a unarimous voto ol lhc romllln• 
Ing mtmbm of the- Boa,d ol Supe1v1sors. II a 110un\11out voto cannot be 
o~lal/led, !he ~Qqoncy l'/oold lhen bo ~j~d by tho ouvomur llu\YGvor, ~lly. 
person clloien by lho govornor woU.kl liavo lo J1ave boon n rosl~onl al lho 
~uper\.'lsorlal district hi whloh lho vacancy ax!ats ror al least thlrly deys J)flor 
lu hla npPOlnlrnorll, 

In t~o ptopoitd chettdr cortllln tonclnn~ wl1ch aro now 0111!onat with 1ha 
0011d ol Su~rvhors WUUld 116 manilat01y. Slldl county ofJlcu aJ Chiel 
F.~ffl:111!'/c Olllm und County Co\Jl\~O~ Wlllch ort now Olltl1ctlonar'\', ~re 
m1M1ted In lho f'oposod drnrtor. 

Soolion SOS o the pcoposcd thartor p/oll'blls MV count1 supcrvlto1 from 
&omn111Jir,Rlk,g 10,on11110111t11ion~ 01 iils lruotloM t!l1ootly lo of!lcora or 
Omjiloyoos of too county. Such ru~ommondyllflns nr 1notll!l:llor1~ w~ul'J bo 
rcqu~td lo be mada only llllounh lh1 Chlol Exornllvc Ollrm. Fer OX& ntplo, II 
a county !Up01vkor w~rQ 10 rccetvo A cornpliilnt tr01p ft oltllon conc11nlnQ e 
bulldlno lo1pe~1lo11 piobftim, 1110 l"'OPos'lld ch~1 or would nat .ili:iw 11\0 s111)01vi• 
or lo )pnk dlr~ctty wit~ county oolldlno dop.irtmaf\l ~tMloy~es. bu l 

1nlhnr wOllkl «ily nllnw lhe s~IVltor lo rejUJrl 1110 problem la lho County 
~~llJ:Ullva 011,ctr, who, 1n lurn, could U.011 ~rktt1 II up wilh lhe b11 11~10 de· 
Pl!rlmenl. 

n,ij p1UfX!W~ i:hurc I measuro nlso nas lour n1toin&ll\le provlsl«u to be 
•• VOied on MPOrnlol-.,. Too bar.le d1arlor linilo vnlr!d 011 s.iyI lhtl GtM~ily 
Su~vl!Or~. Shorltf'·Coroner, Olslrlol i\ttornoy, l\smsor, Su,1)&1intor.i.Jen1 ol 
Sr.Mo/', I\Udl101,Cont10 a,, Countv Clork•llocordtr, Md rrousvror•TM Co c­
lor, W'1 contnlla to bo /lleQlarl • lhlly ~r, now. 

Allomal!ve pr0vl1lon No. I, II app;ovod. would cht~~ tho 'bHlc prol)O~ 
eh11110, lo mu~o the County Sul)eN!sors eltcted by county voters et large, 
fhM Is, al.I eounly votora woutJ cot lo voJo tor -01 I vo St1porvlso1fol scills, 
!kw/ever, !n ordor to bo ,{oc(\lll In n psnicutar ,uporv!&orlot d~l1lcl a ~raon 
rnusl ho o rosldlrnl QI Iha! po1lloular dl$11~1. 

/lllomallv, prov,$1on No. 211, II opp1ovcd, would cho11VO Iha bo.'llc 1»oposcd 
c~arter lo mal<o lho County 0101k•lloco1der en 1Pfl0'1led oll lt1 romo, lhan 
an olootl?d ono, ThQ om!ntniont would bo motlo bv tho county Oh!or Exotu· 
llvoOlllcor. 

AlltrnoUve provision No. W. II aP(lrovod. Woukl ulrRngo the b11lo 111oposad 
c~n1t01 lo mn.ko the Audllor-ControJ!or ao IPIIO\(lled oll/ce r1thor lhan n 
otootod one. 1110 uppulolmnnl woilld lJa rnado by ll lll CGunlY Chlol Em111iw 
01nm. 

Al!e11111lvo PfOVl!loA No. ZC, II ipprovod, would c11an80 tho bnle IHl)j)05t~ 
tflarter I~ tllllka tho T100suror• h~ Colcctor an oppolntod ofll eo 101101 l" mn 
an oUc(cd ono. ftio 11lf)Olnt111unt would Ila mado by tho cuuuty Cl tu1 Excell• 
IIV~ .011/cor, , 

If Iha prolJ\\sw eho110 Is approved by l~a volers. II can lnlor be a100M1d 
01 r&J)llaltd by a tM)orit'f of oloctot5 vol~7 el II ocnernl or aocclaJ elac!J<ll\ 

31 K·6 

ANALISIS IMPARCIAL POR EL A806ADO DEL CONDADO 
DE LA PADPUESTA CARTA DEL CONDADO, MEDIDA K 

Y DE OISfOSICIONES ALJERNATIVAS, MEDIDAS L, M, N f 0 

La Soccloo s del Arllculo II da 1~ Con&illuckln del Ealado de Ca!lornla 
dlpo!IO quo un condado poeda ~1oyec1ar una G~rta, quo as en 1eafi dad on, 
cwt11uct6n loonl d,I ooodom. fo:cplo pnrQ n 1111nlM 10\j!lfadns r la, 
(;onslltuolonu fo~ral o del EBradc, la carta dnl condado !!IJDStlluye J la le\' 
a1parel del Eslado v ocntro!a l~s p~, oontnc1os onlro la ~Y oonaral 
oslal~I y la carle, 

Aunque la carlo propuaslo no umbla algunu A(eas de la esrructu,t de 
gOb!t1qo da JlllOtho C!l!td;idil, prosenta o~uno, oa 1b!oD importontu on atra, 
~rellS ~o la os11uctora do nt/oSlro t<1ntmda. 

La earla p111puost11. o;imb!arla la lorm1 �~�~� sub&t1tu r a un suporvlm en nl 
tnu de UM vncnnto en el ConsoJo. La lef ocnml eat~t81 dice t\!IB la ,ubsl~ 
lucl6n la hor6 ol gobomudor "" rcqubilo o~peclfiao de w~dooolD en el 
cqndado o dlstrllo. I.J1 carta PfOlll!J$1a re~ lrtrla quo lo vaoanto so cub Bra 
por et volo un6nlme do loi restaotns n ombros dol Con,e)o Ila Suporvlsorcs 
Si no puodo oblaner~u un veto unantmo, 11 v~oont11 sn r.uhrl1la pur 111 unbar, 
nsHur. Sin ijnibar~o. I,, ptr111na G.ieglrla pol oi goba,nedol londrla qu 1rwr 
resWeocia ,n el 0111,110 dt 1upor,i t~n an quo exista In vaQante po1 tre!/lta 
a~~. nl rnanos, solos do so nombu1,nlo11lo. 

l'.11 Ill carta ~,opuesla. tlar1a lunGlana~. qup ii'ioia &on opclonalos, clol 
ConcoJo u, supervltol'll~, serf/In ob~otortm los cilroos dal coridalb talos 
como fu~olonork> Joro EJocUllvo v Ab09ado d~1 Condodo, quo ahoro m 
,~sqrnllionolss. son oblgalorlu M L1 Carla p,np 1ula. 

ta Secclbn 506 �~� la carta p,opUesla p1ohl~ a toi suporvisorcs dcl 
coooado hoctr recomcndnclooes o dor ~ lrucelonu QIOClll!!l onlo n luncbn, 
a1los o e,npleados dol co11dndo. Talas rooomondoolnn~s o instrucolnnee lnnd­
rlin q11a h~ome solam. onre a lnlv4t de! FUnolonor½ Joie 1:1ccu11Yo. Por 
o)limplo, st un supervisor d,I oondo~D roo om u11e quo),1 de un ciudll<f3no 
JOUrc 11,1 p1Qlltcrna do ln~peccldn do odirto , la carln ptopuosla no p1uriifir l~ 
~, 1up1111t~or ~oblar dlraolamento eoh omp!oooos ool departamento de cdll~ 
m l4n del condodo, s•no ~• tcndila quo lnl01111or obrc cl pro~lama al 
Funclonario fjccullvo d I Conllado, q1ri1111 Uevq1fo ol pralllemt Al dop~rtu1mmlo 
~o oi/illml6n. 

La ca,la propuisla ll~ne lambUn ~u~lro dlJ1101JalQ11u allematlvn$ Rar1 
votarn sobre ~!laa S11µi11DdM1unto. L, ~aria sob1e I que ;a I/a , vo1a, l1c• 
qlJO lo~ SUpe1vl,um dol Oo dado, ~I Shillfl•Posqulsld~1, ol Ab.OQBdo oo Dis• 
h!to, el Ta~ador. ol Supeclnitndffl te do EJcualas, el Audttor•lntel\'onlor, el 
Secrotarlo•Arclllvuro y ~1 Tosora10-l\11COUd1utor do lmpuoslos oonllnu itn 
llonda o!aqidos cll!no hasta ohm, 

La dl!poslclin etlernatlva No. Is .st 5,4 anwebi. cambh11fa la ca1t1 .bhlea 
p1opUMlo para hatllr fl'Jll loI Suparv'.snres dnl r,gnciado , dgU,rnn por tndns 
loa ~olanles dal ConU~do. E,10 as. ll\JO lodot lor votnntos do! Condndo ~ala• 
1/en w todo~ IM clnco s~porvl1or,1. Sin ornbvrno, pa,u m elool~~ para un 
t:lbl11to do .$1JpQrvlsl6n on partl~'Ular un~ P1J1s011;.1 debc sor reellJonlu de ose 
dlslltto parllcul111. 

Lo dlspo!ltl~n 011amaltva tlo. 2/\, sl &e (lll ruaba. onmblorla tu ~ar10 b4:,lcq 
propu111ln pare no·cer Quo ot Seo1otcrlo•Arc~IY010 dol Oorlllado oca un e3t110 
do Mrnb1Qm!onto en vel de llluttl4n. El nombromlonto sg hnfia por 11 
fu1111brmlo JeJo ~ecullvo del CondAdo, 

l.ll olspostoldn altorna1lva No. 2D, sl se a,oruebo, oamblo1IB la carts b4sice 
p1opuosl11 para haoor quo ol ,\ud~or,lnltrvanlor dol Cnrt!lado $,la uo llifQO d!l 
numl11emlen10 ~n ~et da ,iec~. El nombremlento se halla por el Fooclon• 
,rlo Jefo ~Jooutlvo del Condado, 

La lftspo&ic!On allernatlv~ No. 2C, sl ~o apruebe, cernblerla le carte !Jasica 
p1opuosta pm llllco1 quo el Tesororo•ll acaude~or de 1mpuuto6 dol Con~1do 
tea Im caruo du fl0mbrom1en10 en vu de a!ec1116n. El 110111br ~,~nto ,e llaila 
po, el Fum:lo11arlo Joto f!eaJtlvo dcl Condado. 

Si I~ cart11 proJ11Ju1ra se spiuoba por los votantss, puo~a onmondarse o 
doroaarto despuoa por una meyorla de lo9 electores quo volan en un~ elec• 
cJon aonerol o esrioolot. 

PLACER 



ARBUMENT IN FA~Ofl OF MEASUAE K 

A vol& 1o·r Iha jJfopoeod Chnrtor lt 11 voro lor roP{uenfaUvo lo rm ol 
govarnmcnt anvl~of!Od bV 0\11 nation's fnundlna lfl1horJ.. Through U1 ha1110 
rttG nl o eh~,w (C0\11\ly tOl1$tllu1lon) thO ~Oflln ,~m11mo Jl'))'iqls 114W Mid 
bV tho Sitto Loalil~lu11. onco ftdo!llcd, u churt111 bacomos o tlvlnQ b:ucfllltl l 
far oovornn1on1, ellowlllg 1U1u1a lmp(ol/amonl, In shUG!uro and tuncllon ol 
ow county govornmonL 

Under P!Olqnt Genc,ol Low status, Plsr:ar Co1m\y ooVotM!Ml sfruotur, Is 
dalormln&d bV l~e Sla\e l,agl1laturo Ind ,hor,oor or omirnlmonts can bO 
m1dc ontv by lhal body. A clinr ler count~ can udopl n oov,in"1u strutlutc 
but sullo~ lo 111 Ind' 1fual nc1~1. ond ciionoos or am1ndmonls can be ma~ 
by tho coulltY voters. 

In Nuvombor 1979, valors ol Pl.'ri:er Counly voled /or lormallon ol a 
Cha1tor Commission, 10 P/OPillO nl14 s\lbmil tor vo101 ap(l!ov~L a Counly 
c11arto1. /11101 nhi monlljr 01 lnron~c , tutt,/, 111ui numorou1 wbllt n10ijlllllJ1, 
tho comml~lon IIM ,omplolctl Its la$k 01111 .wbmlls tho p11>1JOStll c11u1w ror 
votor can$1do1aifoo. 

lha p1opond nhnrru t, t:Me.iOy Sl(nplo In lhnl II tlooln'I lnolullc mnlor 
cl111,i10, !n lho Pl~sonL orvanllnt~ al Plaoor oounly oovv111111111I oM~onl 1h11 
~Sl3blbllmanl al lho COIJ/11y E~oeOl!va 0111<~1 t!Olillo/1, Yrhh doflt)OII dutlos. 
IO'l)COsibll11115 ~nd ~ulhorily. Tlu5 poi/11011 1111, q11litod In ~10 pO!I by Old\1• 
ance wilh dulloJ •nd OU!llomv not t1oa11,, dshncd es b1 lht.1 r.hn1101. fhe 
wsrtor \\ill l'C.nVnuo "1cS1iq!IV otoclrd nnd 0~111>ln100 1191tt11ns. 11, ko,~~•u 
l'fllh rlMl(lcrn1re 1rn1ll1t:111, 1wo11t1m1 uhnnua, ovnklng o!tong 011in'uns h~vo 
bOOII l$0Ja1c11 1$ SOl)lltalo monu/0$ lor YDIO IS t11r:Wq11 a, IU fllt.~1tJu11 01 
·~~!- - -
. Pbeer County fa DIO!lrBohleaffy luroo Uu l n11morlcclly small II hns \l's uriJ , 
Qlra 111• v. chum, and !lo s(ylo, 1M ,houkl not bo roslrlc1011 lo lh~ !mnn 
01ga1JILollan es ln1gc1 counUOJ. Tho p10po,cd ch~1tc1 ctn be 1lpdal~ by vola 
ol Iha poop!~. 

Wo u1go a "YES" ~oto for a Plilcot Uounlv Charter. 

PLACER COUNlV CHARTER COMMISSION 
s/Arlhur H, CoM, Ch~lrman 

NO REBUTTAL TO THIS ARBUMENT 
WAS SUBMITT£D 

ARGUMENT ABAINST MEASURE K 

Thl1 Chnrlnr, u w11Uo", f!IC~ll nnll~ltu lor lho IICOl~O lhM Is not ~r· 
,nls$ablo under g1nora1 law. oven llkl do1n11~1 np~11l111 nl or , Couo1v Exo• 
cullvo. O~Dfltll 1h31, ll OJ)IIO! lho r/oa, lo lako m~~v lho rlglll~ o! 111ft lfflOV~) 
lo llloc l thliio oflldijl, who shaQ. •!0IV0 u,. 1110 pull-Yo, 

Stato fnwa !hall all! uovnin th1 condUol of !ho Counlv. 
llll s Charter doos. l1owovor, loko away lho rlollls nl lho elatlarJ Boat~ ol 

R11oot1'1so1s to appc!nt ~o olllclo ts, ~nolho1 !G.Ss ol con1rol ~Y tho ef•ctlva 
plotos P iragm!lh lhl or Soc. 603, AIU~ V gl\>t 10 lhi County r;J!ocullvo 
all 0P1,10lntlwc n11~ romovsl riolvnis, 

I lllUU all voter 10 VO\Q ti() on lhls Cha1101 Md rrolocl om 1'1)1115 Ill 
OKprmlno, throuoti 1"4 volln!J prom:s. wht, ~h•~ bo our !Xlbfc ofl!tial~ 

s/Mau1ln, I, Dobbes 
Rolltod•Plnoor Oounty 
Clorktnocorder 

,11 k-8 

ARBIIMENTO EN FAVOR DE LA MEDIDA K 

Un volo en ravor do la Cart1 l)(opuo&ta o, un vole an lavor de la lorme 
,eoruftnlatlvu de QOblorno rv11!on1da por 101 lundar101os d6 MIit~ OlCl61 
/1, trn116s do! co~hol loGol d~ IJnft corto t,onilllucl6n &ii ClllldRdO). ~, pll!lblo 
rmumo los ~o~tcs QI/O ohora ost~n en I& Loo!!!Jl~ra d1I t:6l1do. U/1,l vez 
adoplado, t/Oi COll3 85 \Ml pr0111nmu VWD do gob!t,no, QIIO pcrn,llo rnc)oru 
lnhHH Oil la o~lruclura Y fOnciOn del soli101no dt nueslro Qondftdo. 

OojiJ It ®ndld6n aclUnl do ley aruirnl, la ostrueturn de Q11bl11no del 
Condodo do Plrt0'1 ic detounno por la LoQ131n1µ10 ~I Estarlo Y ol&monle 
m · cuerpo Di.lade nmr taDlblos o onlldendas. Un condaao cm carta l'Jlde 
11.doptn, In UIIIICl\1111 df goblemo quo mh 1, C0!1VIOno I ,us ne~e1!ded11 
I llunlM v los c~mh!os o nrnlanda, puoden hmrsc por los v01anlcs dcl 
oondBdo 

En novlembro do 1979, IQs votll()lss del Condello de Plmr vo1~1on co 
ruvo1 do I, fmlll nlOn de u11K Con1~6n do In Cerio, parn rroparor y som~tcr 
8 la, aprob:c16n do his VCl!lll l0$ UOb CnllB dll Condado. DespUl!J do nueve 
mom ~o ln11neo utodi'J, mGs numo1om r6unlon,s l)(tblcu, la Cornls!Oo na 
comp!orado w IIRbajo y somelo In Corin propoos11 �~� la conaldoto~n do los 
votonlit. 

la ~ropuosla cnrl a 0$ b~slc1m0n1e 1r11p!o y 1w lno!uye 011ntft3 cernb'Qs 
011 ,~ nvtll ol DltJlll~M\UP 1'1ll uoblcmo oo( Cond&{IG do Pin.or, Dl(C~n)O ul 
8$l~blocln11nnlo dnl p:1u110 d F~nclom1111 L10,ut1Vo dol <:nnd3do, co11 ol~on, 
cklnu. 1osponsnbllldsdcs v Kuto1kl/11J lloll/llda5' rs1c pumo o~lslltl en 01 
poin~o 1101 111donmw1. r.ou ohi1111c1'l1101 y nu1a11durl oo Inn cln1nm,n10 don111-
dil! come on OSI~ ,ans L~ earl~ m1nlro"a tuw 11uoi;ro1 HOlu~lnuinto alog~~ 
y nombra~os, Mnnlcriendo la 11adlckl11 d~mQGrAlli;o, los 01mbM PfC~Ollot 
111u ~11110uon u111hll111 1!l11ant!s1 rte oplnJ011 ,~ l13n ~a11~1ntio en meadas 
ospoclalea para docls16n de lo volenlo! sob10 cu lm:lu •~n o recil111 

lr tondm~o dO rt,1ca1 n urnn111 gco~1il101111on1e 0010 peQuono o I tlllrncio. 
Tiano cn1ue1urcs, chco1110 y aslllo do vtdn ,1nltos y 110 d oo o,in, b,,)o el 
1115!110 IIJ)O 00 Uf\lRni,.a~l\11 q111 los cunrtndoi lflMIIU!,, I.~ r.A 1tq 11ro1q1oif11 
pU~do P~ISO 81 �~�i�~� ,»r Cl vole 1frl pueblo, 

PedlrnDll un vote .. 51'' M ra\101 do Ill Corte del Condndo de Place1, 

COMISION DE LA CARTA DEL CONDA• 
DO OE PLACER 
I/Arthur H, Cox, Prosidlnle 

ND SE PRESENTO REFUTACIDN 
A ESTE AR& UMENTO 

ARGUMENTO CONTIIA LA MEDIDA K 

e&r~ Cnlle. 60g~n o.,14- o~ctlln, no 111nn~1~ n~d, ~I p11oblr1 11110 1111 Ill por• 
rnuo la roy oonoror, lnclu10 ol nomhromlonlo clelnl~do do un fl1colNo ~I 
Co11tladu, oxccplo !(110 OblO ID l)UOIIQ. naro· Qdltor IOS t!CICtllOl d~, !XJ,blo I 
ol l)lr a fos run,lonsrloB q.ra nOA ~qrvlrAn. 

LQ5 lms dol UIBdo segol(An l)0~1rnane1<1 l3 dlroeel6n dot Condnllo. 
F.stu Corl~, oln omlirugo, oUnilno loi dorothos tl~I okQIIIO Oonsolo do 

su11orvlsoro$ �~� 1101rn11n1 los f1111c~1mrios 11i1btt,J9, 011 1~ulllli 1 de tc:inltol d!ll 
p1omo 0!001~0. r•,rr~lo (t)) de ·t1 :ioc, 603, Attfculo IJ, qi.Jo d4 al Ejocu11vo 
dcl Con~ndo lo$ IIO~ro, do l'l!lfllbt m.lonlo v do1111uc!6n. 

PIilo a lOdos rus voll!J\lns ~o volon NO sobro os10 Calla y pio1a &n 0110, 
110 doto(I\O do o,rpresac, pi)I ol proce1liinle11ln de voto, qulenes sttM nuts• 
uos funcl0na1l0J 17111:il<:os 

I/Maurine I. Dobbas 
Secreter1e/Archlvora Rellrada 
d~I Condedo de Placer 

PlACEII 



REBUTTAL 10 AROUMENT AOAINST MEASURE K 

1111> moumunl 0011111,1 11t11 1Nopu,1ill chunur 1opro.1cors rho ~lllluda ol 
lhos, who ~on'I wonl tha vo1e1s (o m1ko 1loolslon1 a~ lo how 0111 County 
"11vn11\/11ont s11all bo oroo,~zad. bot 11o1,~y v,~111 to all baek nnd ofow lho 

110 lo conl~ue Slale (lovl/lnmotrl conlrol undor ainorol ta11. 
T)lo challor v,m auow lo~al oovorn111on1 and County clli2cns i range cl 

chotcu lri slruc1u1l11t1 oownmont 01oonlwllol\ Thu thnrtor oteb~st1os ths 
JJOslllon o! County Exocudvt olfi cor, Tho Boord ol S~1vl-W$ rrNst npplllnt 
n porson to that posllloo. and tflu, p!O'#!do a prolo,s~nDI m1mh lo County 
Admlnlstrallvt ollalts, Tho Oonrtl cl Supmisors ilio1M , I pol'~y 101 lho 
Gounly, blJI d.'!t:Y odmlllbtralrJo mnnagemonl 4/101/.d bo koadtd by a Counl>' 
EIIOC!11riO omm ,pcclal~ l!O lned by ,duClll~n and QXl)OIIQI\CO lo nrovkf 
ftllmllll1tnr1tve drcctlon ov~r County aH:il,s. Mtnibars ol lho Board ol Sup111• 
•1lso1s aro ntlthu, lrairlod. qunlllled, or havs llm to hillldlo admlnlstrafiVo 
dullcs. Tho 1978-79 end 79-80 Grond Jurt11 11,oetl tl)o Ooard ot Supervisor, 
t() 0$1Dbllah lhl County EKDCIJl!VO ayslllfll of ftdrnlllls lralloo. 

Tho ballot aruumonl aga rut lho Chnilei ~oy, Iha Oh3rte1 laku ;w~y tho 
dghl or tho Doard ol SUpml~rs lo apf!()lnr publo �o�l�l�l�a�! &f�l�l�s�.� The nrgurnenl 
quoto1 Arl lolo V, Boctlon 603 M, \JIii oonv~nienl'Y t.oavcs oot ll1e koy wa1r10. 
"&,b/aQI lo Corl~ffll~llon by rho IIO~id nl SOJlllMso111'·. I ho p1oposod OhQIIOI 
c!oo1 y leavOl tho final conlrol or conlkmlno e 1pot111mcntf tu I~& ooo,d of 
Svpcrvlsors. 

The C~etlu Commluion urooa your YES vote on PHOPOSITION K, thij 
Ptorioaed Home Rule coun1v Charter. ·- ... ,.-·•--

Placer County Charter Commission 
e/Arlhur H. Cox, Chelrmen 

PROPOSED COUNTY CHARTER 
ALTERNATIVE PROYISIOH. MEASURE L 

Alternative Proposition 
No. 1 

ThBt Sac, 203 ol Iha Charier ahan read aa foHowa: 
S9c, 203, ~t1~01s1 Election 31..!J!OO, DlsM01 nostdoncy no~ukod, 

Each member ol Doud of Superv ore 1hRV 6e a ($,li!,in l of ono -onr,,; 
ll'lo (6) Strpcr..;sorl~I dlsl<lola. f.ocl1 111anilwr shill! travo bean a rosMJonl ol tho 
dlsMcl ho mlu to reproiont tor al roasl lhlrty (301 day, lmmodl.ilett pro ­
todlno lhe dud,no ro, n1no nor111/1ollon pnpci, !or lhe olffco ol Supervisor 
and the 101ldo 111 Iha dblrlc l 1lurl111J ht• ln~unll!!ncY. Mom1K11s ol lhu llo.ud 
ol SuporvlS!lrs '1lnU b1 o~otad by tho votors ot Iha CCunw 01 foroo, 

31 l •l 

REFUTACIOH AL ARGUMENTO EN COHTRA DE LA MEDIDA K 

El a1gurnon10 COIIIJO 111 ~orln prOJ)\IOSII rep1osenta Ill ,clllud do lo~ quo 00 
QIJ!Olon tj\10 lu VOlOll lU 10111411 1le~s1ona, ,olllo COll\ll debs ,o, orgnnl/ado 
el Gob)iirno dot Cond11ro, Girll' ~11np n1on10 qu~rijn unloru V nonnlrlr quo el 
EJlado i:onllllUe su Cllnlrol ba)o la lay gonu,a 

La carte pe1mltl1t l gubl&rno local y A los cllldodanos del Cond~do umi 
serla do pos1brl~ai!&s do ·eslr~cturocl5n do la orgo 120016n dol gobtorno. La 
certs esrablace 11 cergo do lunolonulo Ejucullvo d~I Condado. El Co111o)o dn 
SUf101Vlt~ros dl!bc nombfor a una pmona pam uo cilrgo, V osl toami l1ll 
tnfoquo proles!on1I de loa a.runtM ado nlslralivos dot Condado, El Con10Jo 
�~� Supt11\llsorcs dDbo Illa r to 1ioHllan dcl Condado. poll) lo ol1occlln Dd!Mlls• 
1rn1lva dM, lo ll!Ml un Fu11ctomulo Ejoe1111Vo ®I Condedoi eipoclalmenle 
onrronndo po1 e!U:acilln y oxptrlsncla part <far una dnx:c sdmWstrarrva 
a los a1untos dal Condado, Los nliomhros dfll Conselo do Suporvfmcs nl 
llonon r.nlrQnamienlo, I est6n ca~fl~ado1, nl llonon U1mpo para lo, OSl.¥1101 
ad10~11,1111tm. Lo• Orando5 .Juradoa d~ 1978-78 v 79-80 ptdlllroo al Colut)o 
de $uparv,iores ~c se e91.ablcclera �~� sbloma d4 rulm'nbtracf6n f.ltculivo 
dcl Cond.ulo. 

El ar;ilmonlo ~on\111 ta Carla clcb q0e le cn~o cllmlnn ol derocho riot 
ConseJo do Supervlloros do nomb111, lunclortarlos llllb loos. El argunrenlu ella 
h1 Soaoldn 60 th) dot Arl lrm V, p,110 dlja tin rJrar las palabru mnclalo,, 
"Sujolo a la Conltrtnaolon par el Consolo d~ SupoMs rts", Lo ptopUl!slJ 
certo dola clorM1eMc ol 00111,01 linnl de oon oonllrmor lo! nomhramlcnlos al 
Oonsofo do Su~orvbo10,. 

La C~nlil«I de la Carla plde SU Volo SI sobre la rnorOSICION I{, la 
PropUellft Ctrla del Condedo. - • 

ComlslOn de la Carte del 
Coodedo de Piecer 

1/Arlhur H. Cox, Pnrsldente 

P~OPUEBTA DISPOSICION ALTERNATIVA DE LA 
CARTA DEL C()ftDADO, MlOIDA L 

Propulclon Alternatlvo 
No. 1 

0® Ill Soc 203 de ta Carta do~ lo sfgulenta: 
Seo. 203. �~� ~! f;mo Ott en Gqnornl, l161J11M1n Jo llm.idond.l t11 01 

l)lst,lto. Ca_d~0

iiilor1~ ,on,, ,,. , Upll rvli,im· IOI~ ru ldiii 0 (Jo uno Lio 
/oic3"iiio \61 diilrlto. de IU!lffr111~161L Cida mlombro hab14 slilo r~donto dal 
dl!Ulto QUt tr1ta de 1aprosont111 por, 111 mono,. trelnla (30) dlas lnmodJ.le• 
monte anterlorea al fmllo dcl I no da prmnl3tlon do tos dpoumonro, do 
nomtnael6!1 para el cargo d& St1r,o"1sor y ro1ldlrd on el dl!trllo ~urnnlo la 
ocupscldn da/ c,rao. Lo, mlcmbNiJ dol GonseJo dn Supervlsaraa ser6n Clegl­
dos por las ~olanlea dol Condado en oeneral 
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Before the Board of Supervisors 
County of Placer, State of California 

In the matter of: An ordinance amending the 
un-codified Schedule of Classifications and 
Compensation Ordinance to implement salary 
adjustments for certain law enforcement 
classifications identified herein pursuant to Placer 
County Charter §302(b) and the 2015-18 
Memorandum of Understanding with the Placer 
County Deputy Sheriffs' Association, and for 
members of the Board of Supervisors pursuant 
to Placer County Charter §207. 

Ordinance No.: 6070-B 

Introduced: February 9, 2021 

The following Ordinance was duly passed by the Board of Supervisors of the County of Placer 

at a regular meeting held February 16, 2021 , by the following vote on roll call: 

Ayes: 

Noes: 

Absent: 

GORE, WEYGANDT, HOLMES, JONES, GUSTAFSON 

NONE 

NONE 

Signed and approved by me after its passage. 

THE BOARD OF SUPERVISORS OF THE COUNTY OF PLACER, STATE OF CALIFORNIA, 
DOES HEREBY ORDAIN AS FOLLOWS: 

That this ordinance modifies the provisions of the un-codified Schedule of Classifications and 
Compensation Ordinance for classifications as set forth below. 
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Section 1. Placer County Charter §302(b) Salary Increases for Certain Law Enforcement 
Classifications 

Effective pay period 19, beginning February 13, 2021, pay date March 12, 2021, the following 
classifications and corresponding salary grades shall receive the increases identified below: 

Classification 

Sergeant 
Deputy Sheriff II 
Assistant Deputy Sheriff I 
Chief Deputy Coroner 
Deputy Sheriff I 
Deputy Sheriff Trainee 
Investigator - District Attorney 
Investigator - Welfare Fraud/Child Support 
Investigator - Welfare Fraud - Supervising 

Salary Grade 

DSAS-754 
DSAS-752 
DSAS-751 
DSAS-753 
DSAS-751 
DSAS-750 
DSAS-701 
DSAN-NS1 
DSAN-NS4 

Section 2. Placer County Charter §207 Salary Increase 

Percentage Increase 

2.59% 
2.91% 
2.91% 
2.59% 
2.91% 
2.91% 
2.59% 
2.59% 
2.59% 

Effective pay period 19, beginning February 13, 2021, pay date March 12, 2021, the following 
classification and corresponding salary grade shall receive the increase identified below: 

Classification Salary Grade Percentage Increase 

Supervisor - Board of Supervisors BOS-8D1 2.55% 

Section 3. That this ordinance is adopted as an un-codified ordinance. 
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COUNTY OF
PLACER
BOARD OF
SUPERVISORS

SUMMARY
ACTION
Tuesday, September
14, 2021

9:00 a.m.
County Administrative Center, 175 Fulweiler Avenue, Auburn, CA
95603

 
Bonnie Gore, District 1                                                                                                                      Todd
Leopold, County
Executive Officer
Robert Weygandt, District 2, Chair                                                                                                                 Karin
Schwab,
County Counsel
Jim Holmes, District 3                                                                                                                                     Megan
Wood, Clerk
of the Board
Suzanne Jones, District 4                                                                                                            Marci
Branaugh, Deputy Clerk of
the Board
Cindy Gustafson, District 5, Vice
Chair                                                                                                                                                                

 
 

The board meeting will
be open to in-person attendance. The entire meeting will be available on
livestream. Public
 Comment will be opened for each agenda item, and citizens may comment
virtually
 through a Zoom meeting webinar https://www.placer.ca.gov/boslive utilizing the “raise
hand” function or if you have joined
 the Zoom meeting via phone at 877-853-5247 using the
Webinar ID 923 7981 0221 please dial *9 to “raise hand” and queue
for Public Comment. Please
raise your hand at the time the Chair announces the
item. Please Note: There will be no phone
reservation line.
 
Placer County is committed to
ensuring that persons with disabilities are provided the resources to participate
 fully in its public
meetings. If you are hearing impaired, we have listening
devices available. If you require additional disability-related modifications
or accommodations, including auxiliary aids or services, please contact the
Clerk of the Board.  If requested, the agenda shall be
provided in appropriate
alternative formats to persons with disabilities.  All requests must be in
writing and must be received by the
Clerk five business days prior to the
scheduled meeting for which you are requesting accommodation. Requests received
after
such time will be accommodated only if time permits.
 
FLAG SALUTE: Led by Chair
Weygandt  
 
CONSENT AGENDA: Consent
 Items 16.C, 17.A, and 18.A were removed for discussion. Remainder of Consent
Agenda approved as indicated.
MOTION: Holmes/Gore/ Unanimous
Roll Call Vote 5:0
AYES: Gore, Holmes, Jones,
Gustafson, Weygandt
 
CONSENT ITEMS PULLED FOR
DISCUSSION:
16.  COMMUNITY
DEVELOPMENT RESOURCE AGENCY  

C.    Resolution
Declaring Intention to Annex Territory to Community Facilities District 2012-1
and to
Levy a Special Tax to Pay for Certain Services (Annexation #19)
1.    Adopted
Resolution
2021-298 declaring the intent to annex APN 017-200-012-000 into CFD

2012-1
 (Sunset Industrial Area Services), to levy a special tax to pay for certain
 public
services and scheduled a public hearing on the annexation at 9:00 a.m.
or as soon thereafter
as may be heard on October 26, 2021.

MOTION: Gustafson/Holmes/Unanimous
Vote 5:0
AYES: Gore, Holmes, Jones, Gustafson,
Weygandt
 
17.  FACILITIES
MANAGEMENT

A.    Foresthill
Veterans Memorial Hall | Approval of Updated Rate Schedule
1.    Approve the recommendations from
the Foresthill Hall Board of Trustees for the rate schedule

pertaining to
rental of the Foresthill Veterans Memorial Hall

-- --- ----------



MOTION to approve the
recommendation: Holmes/motion died for lack of second.
MOTION to continue the item to a
date off calendar: Gustafson/Gore/Unanimous Vote 5:0
AYES: Gore,
Holmes, Jones, Gustafson, Weygandt
 
18.  HEALTH
AND HUMAN SERVICES

A.    Ordinance
authorizing County of Placer to join Partnership HealthPlan of California Commission
1.       Adopt an
 Ordinance introduced August 31, 2021, authorizing the County of Placer to join

Partnership HealthPlan of California Commission.
MOTION to continue to September 28,
2021: Gore/Holmes/Unanimous Vote 5:0
AYES: Gore, Holmes, Jones,
Gustafson, Weygandt
 
 
PUBLIC COMMENT:   Susan read
 the Oath of Office into the record. Sue Franklin requested answers to the
questions asked of Dr. Oldham at the August 31, 2021 meeting. Michael discussed
VAERS reporting, vaccinations,
and voting integrity. Jerry shared concerns about
 scientific misinformation surrounding COVID-19. Leah preformed
the pledge of
allegiance. Amanda stated she is against the COVID-19 vaccine.
 
BOARD MEMBER AND COUNTY EXECUTIVE
REPORTS: Supervisor Gore and Weygandt gave
information
regarding the Election process and offered the public to watch the
 votes being processed. Supervisor Gustafson
stated that Tahoe business have
expressed significant negative impact to business due to the smoke from the Caldor
Fire and Todd Leopold, County Executive Officer stated he have Economic
 Development see if there is any
assistance available.  
 

TIMED ITEMS to be discussed at the time shown or shortly
thereafter
 
9:05 a.m.
1.    COUNTY
EXECUTIVE

A.    Fire
Update
1.       Received
an update on the Bridge Fire in Placer County and the Caldor Fire in El Dorado

County.
 

 9:45 a.m.
2.    HEALTH
AND HUMAN SERVICES

A.       Placer County
 Older Adult Advisory Commission Annual Report and Placer County Five-Year
Plan
to Address a Growing Senior Population Fifth Annual Update
1.    Accepted the FY
2020-21 Placer County Older Adult Advisory Commission Annual Report.
2.    Accepted the
Five-Year Plan for Meeting the Needs of a Growing Senior Population in Placer

County - Recommendations and Implementation Fifth Annual Update.
MOTION: Holmes/Gustafson/ Vote 4:0
AYES: Holmes, Jones, Gustafson,
Weygandt
ABSENT: Gore
 
9:55 a.m.
3.    COMMUNITY
DEVELOPMENT RESOURCE AGENCY  

A.       Appeal of the
 Planning Commission’s Denial of the Kim Conditional Use Permit Modification
(PLN21-00033)
1.    Conducted
a Public Hearing that considered an appeal filed by the property owner, Julie
Kim.
2.    Denied
the appeal filed by the property owner, Julie Kim.

MOTION: Jones/Gustafson/Roll Call
Vote 3:2
AYES: Jones, Gustafson, Weygandt
NOES: Gore, Holmes
 

3.    Upheld
the Planning Commission’s June 24, 2021 decision to grant a third-party appeal
filed
by Thomas Hillesland and Holly Johnson, and denied the Kim Conditional
 Use Permit
Modification.

MOTION: Jones/Gustafson/Roll Call
Vote 3:2
AYES: Gore, Jones, Gustafson,
Weygandt
NOES: Gore, Holmes
 

4.    Found
that the project is statutorily exempt from environmental review pursuant to provisions
of Section 15270 of the California Environmental Quality Act Guidelines and
 Section



18.36.010 (G) of the Placer County Environmental Review Ordinance
 (Projects which are
disapproved).

MOTION: Jones/Gustafson/ Unanimous
Roll Call Vote 5:0
AYES: Gore, Holmes, Jones,
Gustafson, Weygandt
 
10:30 a.m.
4.    COMMUNITY
DEVELOPMENT RESOURCE AGENCY

A.    County’s
Multi-Departmental Housing Unit Team | Housing Program Annual Update and
Proposed
2021-22 Work Plan
1.    Received
a presentation on the County’s Housing Program including an annual report on
the

2020-2021 (July 1, 2020 through June 30, 2021) Annual Housing Program Work
Plan.    
2.    Approved
the Housing Program 2021-2022 Work Plan.

MOTION: Gustafson/Gore/Unanimous
Vote 5:0
AYES: Gore, Holmes, Jones,
Gustafson, Weygandt

 
11:00 a.m.
5.    SHERIFF

A.    Commendation of
Deputy Kenneth White
1.    Approved and presented a Commendation for Deputy
Kenneth White for more than twenty-

seven years of dedicated public service as
an employee of the Placer County Sheriff’s Office.
MOTION: Gustafson/Jones/Unanimous
Vote 5:0
AYES: Gore, Holmes, Jones, Gustafson,
Weygandt
 
1:00 p.m.
6.    HUMAN
RESOURCES

A.    Deputy Sheriffs’
Association Compensation and Benefits Adjustments
1.    Conducted a Public Hearing to consider
the impasse between the County of Placer and the

Deputy Sheriffs’ Association.
2.       Adopted Resolution 2021-301 imposing the proposals
 from the County’s final position on

December 8, 2020 in negotiations with the
Deputy Sheriffs’ Association.
MOTION: Holmes/Gustafson/Roll Call
Vote 4:1
AYES: Gore, Holmes, Gustafson,
Weygandt
NOES: Jones

 
3.       Introduced
 an Ordinance, waived the oral reading, amending Chapter 3 to adjust the

compensation and benefits of employees represented by the Deputy Sheriffs’
Association.
MOTION: Holmes/Gustafson/Roll Call
Vote 4:1
AYES: Gore, Holmes, Gustafson,
Weygandt
NOES: Jones

 
4.       Introduced
an Uncodified Ordinance, waived the oral reading, adjusting the compensation

and benefits of employees represented by the Deputy Sheriffs’ Association.
MOTION: Holmes/Gustafson/Roll Call
Vote 4:1
AYES: Gore, Holmes, Gustafson,
Weygandt
NOES: Jones

 
5.    Adopted
Resolution 2021-302 to implement the
adjusted employee retirement contribution to

the California Public Employees’
Retirement System for miscellaneous members represented
by the Deputy Sheriffs’
Association.

MOTION: Holmes/Gustafson/Roll Call
Vote 4:1
AYES: Gore, Holmes, Gustafson,
Weygandt
NOES: Jones

 
6.    Adopted
Resolution 2021-303 to implement the
adjusted employee retirement contribution to

the California Public Employees’
Retirement System for safety members represented by the
Deputy Sheriffs’
Association.

MOTION: Holmes/Gustafson/Roll Call
Vote 4:1
AYES: Gore, Holmes, Gustafson,
Weygandt
NOES: Jones

 





A.       2021 Roadway Hot Mix
Asphalt Overlay Project |
Award Construction Contract to All-American
Construction Inc.
1.       Adopted Resolution 2021-307 awarding Construction Contract No. 001269 to the lowest

responsive and responsible bidder, All-American Construction Inc., of Live Oak,
CA for the
construction of the 2021 Roadway Hot Mix Asphalt Overlay Project in
 the amount of
$1,503,009, and authorized the Director of Public Works, or
designee, to execute changes to
the contract up to $87,650 consistent with
 Public Contract Code Section 20142 and the
County Procurement Policy Manual.

MOTION: Holmes/Gustafson/Unanimous
Vote 5:0
AYES: Gore, Holmes, Jones,
Gustafson, Weygandt
 

B.    2021 Roadway
Surface Treatment Project | Award Construction Contract to Pavement Coatings
Co.
1.       Adopted Resolution 2021-308 awarding Construction Contract No. 001268 to the lowest

responsive and responsible bidder, Pavement Coatings Co.,
 of Sacramento, CA for the
construction of the 2021 Roadway Surface Treatment
Project in the amount of $1,989,171,
and authorized the Director of Public
Works, or designee, to execute changes to the contract
up to $111,958
 consistent with Public Contract Code Section 20142 and the County
Procurement
Policy Manual.

2.       Authorized the Director of Public Works, or designee, to
 execute a cooperative work
agreement, with County Counsel and Risk Management
approval, with the Town of Loomis in
an amount not to exceed $100,000 to
 reimburse the County for work performed under this
contract within the Town of
Loomis.

MOTION: Holmes/Gore/Unanimous Vote
5:0
AYES: Gore, Holmes, Jones,
Gustafson, Weygandt
 

C.    Equipment
Purchase | Budget Amendment
1.    Authorized the
Purchasing Manager, or designee, to sign all required purchasing documents.
2.       Approved a FY
 2021-22 Budget Amendment (AM-00531) in the amount of $474,395 to

increase the
 FY 2021-22 Environmental Utilities Budget to purchase a 2022 Vactor/Sewer
Cleaner 2100i.

3.    Approved the purchase of a 2022
Vactor/Sewer Cleaner 2100i from Owen Equipment Sales
in the maximum amount of
$474,395.

MOTION: Gustafson/Jones/ Unanimous Roll
Call Vote 5:0
AYES: Gore, Holmes, Jones,
Gustafson, Weygandt
 

D.    Penryn Road and Taylor
Road Traffic Signal Reimbursement Agreement | Accept as Complete
and Bill of
Sale
1.    Ratified the
determination on December 28, 2020, by the Community Development Resource

Agency that the Traffic Signal Improvements are accepted as complete.
2.    Authorized the
Director of Public Works, or designee, to take all actions necessary to accept

the transfer of the Traffic Signal Improvements from the United Auburn Indian
 Community,
including acceptance of the Bill of Sale.

3.       Approved a FY 2021-22 Budget Amendment
 (AM-00551) to increase
 the revenue and
appropriation in PJ01676 Penryn Taylor Signal Project by
$1,265,530. Funding to come from
the Newcastle/Horseshoe Bar/Penryn Traffic
Mitigation Fee program to reimburse the United
Auburn Indian Community for the
traffic signal at the intersection of Penryn Road and Taylor
Road.

MOTION: Holmes/Gustafson/ Unanimous Roll
Call Vote 5:0
AYES: Gore, Holmes, Jones,
Gustafson, Weygandt
 

CONSENT ITEMS
All items on the Consent Agenda have been recommended for approval
by the County Executive Department. All
items will be approved
by a single roll call vote.  Anyone may ask to address Consent
items prior to the Board taking
action, and the item may be moved for
discussion.
 
11.  AGRICULTURAL
COMMISSION

A.       High Risk Pest
Exclusion Program | Cooperative Agreement with the California Department of
Food and Agriculture

-------- -------- --- -- -----------------------------

--- ---- -------



1.       Adopted Resolution
 2021-297 authorizing the Agricultural Commissioner/Sealer to sign
Cooperative Agreement No. 21-0400-000-SG with the California Department of Food
 and
Agriculture in the amount of $182,671.75 for the 2021-2022 High Risk Pest
 Exclusion
Program for the Agreement Term of July 1, 2021 through June 30, 2022.

 
12.  BOARD OF
SUPERVISORS

A.    Proclamation |
November 2021 as Arts and Culture Month in Placer County
1.    Approved
a Proclamation recognizing November 2021 as Arts and Culture Month in Placer

County.
 
13.  CLAIMS
AGAINST THE COUNTY

A.       Rejected the
 following claim(s), as recommended by the offices of County Counsel and Risk
Management:
a.    21-069
Robles, Katherine (Personal Injury) $ Amount Unstated

 
14.  CLERK
OF THE BOARD

A.    Minutes
1.    Approved
the minutes of August 10, 2021

 
15.  COMMITTEES
AND COMMISSIONS

A.    Assessment
Appeals Board
1.    Approved the reappointment of Tyghe Richardson
to the Seat # 3, representing District 3, on

the Assessment Appeals Board as
requested by Supervisor Jim Holmes.
 

B.    Foresthill Forum
Advisory Council
1.       Approved the appointment of Joshua Miller to
 Seat #1 on the Foresthill Forum Advisory

Council as requested by Supervisor
Cindy Gustafson.
 

C.    Historical Advisory Board
1.       Approved the appointment of
 Mark Rideout to Seat #3 on the Historical Advisory Board

representing District
3 as requested by Supervisor Jim Holmes. Approved the reappointment
of Mike
 Lynch to Seat #5 on the Historical Advisory Board representing District 5 as
requested by Supervisor Cindy Gustafson.

 
16.  COMMUNITY
DEVELOPMENT RESOURCE AGENCY  

A.    2021
Redistricting Code Amendment for Timeline Relief
1.    Adopted
Ordinance
6100-B to enable Placer County Code, Chapter 1, Article 1.08, Sections

1.08.020 through 1.08.060 to be amended by resolution for purposes of updating
 the
supervisorial district boundaries based upon the 2020 census data delays.

 
B.       PG&E
 Operation Center | Inspection Service Contract with Interwest Consulting Group

Incorporated
1.       Approved and
 authorized the Building Services Division Deputy Director or designee to

execute a contract with Interwest Consulting Group Incorporated to provide
 inspection
services for the PG&E Operations Center Project, subject to Risk
Management and County
Counsel concurrence, and authorize the Building Services
 Division Deputy Director or
designee to execute any subsequent amendments to
this contract

 
C.    REMOVED FOR DISCUSSION
Resolution Declaring Intention to Annex Territory to Community

Facilities
District 2012-1 and to Levy a Special Tax to Pay for Certain Services
(Annexation #19)
1.       Adopt
 a Resolution declaring the intent to annex APN 017-200-012-000 into CFD 2012-1

(Sunset Industrial Area Services), to levy a special tax to pay for certain
public services, and
to schedule a public hearing on the annexation at 9:00
a.m. or as soon thereafter as may be
heard on October 26, 2021.

 
D.    Placer County
Membership in the Truckee Tahoe Workforce Housing Agency

1.    Adopted Resolution
2021-299 and authorized the Chair to sign the Joint Powers Agreement
and
Bylaws for membership in the Truckee Tahoe Workforce Housing Agency

 
E.    Ventura at
Granite Bay Final Map, Tract No. ESD20-00007

----- ·-------------
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Before the Board of Supervisors 
County of Placer, State of California 

In the matter of : 

Imposed Terms to the Placer County Deputy 
Sheriffs' Association. 

Resolution No.: 2021-301 

The following Resolution was duly passed by the Board of Supervisors of the County of 

Placer at a regular meeting held September 14, 2021 , by the following vote: 

Ayes: 

Noes: 

Absent: 

GORE, HOLMES, GUSTAFSON, WEYGANDT 

JONES 

NONE 

Signed and approved by me after its passage. 

WHEREAS, the Placer County Deputy Sheriffs Association (DSA) represents 
approximately 248 employees including Deputy Sheriffs, Sheriffs Sergeants, District 
Attorney Investigators, and Welfare Fraud Investigators; and 

WHEREAS, the DSA has been without a labor agreement since July 1, 2018; and 

WHEREAS, negotiations for a new contract were in progress since March 2018 and 
concluded with an agreement to begin new negotiations in 2019; and 

WHEREAS, after commencing a new round of negotiations in 2019 involving extensive 
meetings and a variety of proposals to further the County of Placer's goals to avoid 
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uncontrolled cost escalation, align with the labor market in neighboring counties, and 
promote long-term fiscal sustainability, the parties' were unable to reach agreement; and 

WHEREAS, the parties exhausted impasse procedures including voluntary mediation 
with the Public Employment Relations Board's Mediation and Conciliation Service and 
submission of the i$SUes to an advisory factfinding panel consistent with the Meyers­
Milias-Brown Act without satisfactory furtherance of the County's goals; and 

WHEREAS, County negotiators recommend imposing terms consistent with the 
County's last negotiating position, proposed to the DSA on December 8, 2020. 

BE IT RESOLVED, that the Board of Supervisors, County of Placer, State of California, 
does hereby impose on the Placer County Deputy Sheriffs' Association the provisions 
contained within the Imposed Terms to the Deputy Sheriffs' Association attached hereto 
as Exhibit A. 

BE IT FURTHER RESOLVED that the County Executive Officer shall have the authority 
to determine and is directed to take all necessary actions to implement the provisions 
with the Imposed Terms to the Deputy Sheriffs' Association. 

Exhibit A: Imposed Terms to the Placer County Deputy Sheriffs' Association 
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Attachment 1 - Exhibit A- �R�e�s�o�l�u�t�i�o %¡� -Imposed Terms 

EXHIBIT A 

IMPOSED TERMS BY THE COUNTY OF PLACER 

TO THE PLACER COUNTY DEPUTY SHERIFF'S ASSOCIATION (PCDSA) 

All items become effective the first full pay period after adoption by the Board of Supervisors 
unless otherwise indicated herein. 

1. SALARY INCREASES 

Deputy Sheriff Trainee 1.09% 

Deputy Sheriff I 1.09% 

Assistant Deputy Sheriff I 1.09% 

Deputy Sheriff 11 1.09% 

Sheriffs Sergeant 1.41% 

Investigator- District Attorney 1.41% 

Investigator- Welfare Fraud/Child Support 1.41% 

Investigator - Welfare Fraud - Supervising 1.41% 

2. PERS PRE-RETIREMENT OPTION SETTLEMENT 2 DEA TH BENEFIT 

The CalPERS Pre-Retirement Optional Settlement 2 Death Benefit for the local safety retirement 
formula beneficiaries 'has been implemented, which increases the death benefit for the surviving 
spouses of employees who c:tie priorto retirement. 

3. MEAL REIMBURSEMENT 

The Department Head or designee must authorize all meal allowance expenditures in advance. 

a. Meal Allowance for Meals Directly Related tQ County Business. Attending a breakfast, 
luncheon, dinner, or other meal meeting or gathering where the main purpose is to conduct 
business directly affecting the County, County business is actually conducted during the 
meal period, and there is some specific County business benefit contemplated by County 
employees at some future time. 

There must be a specifically identifiable reason for conducting the County's business during 
the meal. Examples of allowable business meals include when it is impractical to meet 
during normal working hours, or a meeting does not adjourn during lunch, or an employee is 
required to go to lunch as a member ofa group, such as a Board or Commission where 
official business is conducted, or when the mean otherwise takes place in a clear business 
setting. 
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b. Meal Allowance for Overnight Travel. Employees will receive a per diem rate for meals 
when traveling on County business on a temporary basis (one year or less), that results in 
the employee being away from the location of the employee's principal place of business 
overnight. 

c. Meal Allowance due to Emergency Situations. Department heads or their designee, with the 
prior verbal approval of the County Executive, may authorize meal allowance expenditures 
for employees during emergencies or extraordinary or unusual circumstances such as 
natural disasters; severe inclement weather; imminent or actual failure of county facilities, 
systems, or processes; a health or safety emergency or threat; or extended search and 
rescue activities. Such verbal approval is effective for not more than 72 hours but may be 
extended by written approval of the County Executive for an indefinite period of time. 

d. Employer Provided Meals. With the prior approval of the County Executive, the Department 
Head may provide, on County facilities, meals to County employees for a substantial non­
compensatory reason in one of the following circumstances: 

i. Employees on shift that are required by their direct supervisor to stay on the work 
site in case they are needed for emergencies or other business needs during the 
meal period (example: A Sheriff's Deputy or Sergeant working in the jail); 

ii. The nature of the assignment (not merely a preference) requires a short meal period. 

e. The Department Head or designee must authorize all meal allowance expenditures in 
advance Meals and incidentals are reimbursed according to the Federal per diem GSA 
(General Services Administration) guidelines http://www.gsa.gov for the travel destination if 
the travel is overnight and approved by the Department Head. A receipt is not necessary to 
receive the per diem meal allowance amount. Information sufficient for the Auditor to 
determine that the allowance is being paid under one of the above provisions will be 
required prior to the allowance being paid. 

f . Incidental Expenses. An employee traveling overnight may receive the combined meal and 
incidental expense Federal Domestic Per Diem Rate to cover incidentals. The incident 
amount is intended to pay for fees and tips given to porters, baggage carriers, hotel staff, 
etc. 

4. 401 (K) CONTRIBUTION IN LIEU OF HEAL TH INSURANCE 

All PCDSA represented employees who elect to opt out of the Cal PERS Health plan, because the 
employee has other creditable coverage available, and elect to participate in the In Lieu of Health 
(ILH) option, will receive a County contribution of a flat dollar amount of $140 per pay period to their 
401 (k) account upon providing proof of other creditable group health insurance coverage and 
completing the Group Health Plan Coverage ACT Opt Out form. Individual or Government 
Exchange programs are not "creditable" coverage. 

5. ORGANIZATIONAL LEAVE - RELEASE TIME 

The parties agree that the policy of the Sheriff's Office and District Attorney's Office is to allow the 
Association's board members paid release time to carry out Association business. Up to four 
hundred (400) hours per calendar year of paid release time is granted collectively to the 
Association's board members. This release time is subject to approval of the appropriate 
Department Head or their designee. 
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A record of release time granted will be documented on the Board member's timesheet and 
maintained by the payroll unit for the appropriate department. 

Association representatives engaged in collective bargaining shall be allowed additional reasonable 
release time to participate in negotiations at the bargaining table. For this purpose only, the 
Department Head may grant release time in excess of four hundred (400) hours in a calendar year. 

6. FITNESS FOR DUTY EVALUATION DURING EMPLOYMENT 

a. Fitness for Duty Evaluation 

1) When, in the judgment of the appointment authority, an employee's health, or physical or 
mental condition is such that it is desirable to evaluate the employee's capacity to 
perform the duties of the position, the appointing authority shall require the employee to 
undergo a fitness for duty medical or psychological evaluation. Such evaluation shall be 
by a physician or psychologist selected by the county. 

2) The examining physician or psychologist shall state whether, in their opinion, the 
employee is able to properly perform the essential job duties/functions of the position. 
Such determination shall be based upon the essential job duties/functions ad the 
diagnosis or injury/illness, and whether the employee's condition can be remedied within 
a reasonable period of time. 

3) If the examining physician or psychologist finds the employee unfit to perform the 
essential job duties/functions of the position, the employee may, within fourteen (14) 
calendar days after notification ofthe determination, submit a written request to the 
county disability management administrator to provide additional information to the 
examining physician or psychologist for review. The additional information provided 
must be relevant to the nature and extend of the medical condition(s) which relates to 
the employee's inability to perform essential job duties/functions. All costs associated 
with obtaining/providing additional medical information relating to this appeal are the 
financial responsibility of the employee. 

4) Further medical information provided by the employee will then be submitted directly to 
the examining physician or psychologist who completed the initial review. The physician 
or psychologist will review the additional information and determine whether or not the 
employee can properly perform the essential job duties/functions of the position. The 
employee shall not be entitled to a second evaluation by another physician or 
psychologist. 

b. Disability Review Process: Action by the Appointing Authority 

1) If is it determined that the employee cannot perform the essential job duties/functions of 
the classification in which they are employed, with or without reasonable 
accommodation, due to a medical or psychological condition that meets the disability 
criteria under federal and state statutes, the County may take the following actions, as 
appropriate. 

2) Engage in an interactive process with the employee and as a reasonable 
accommodation may consider reassignment to an alternate classification based on the 
following criteria: 
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i. Employee's ability to meet the minimum qualifications of the alternative classification; 

ii. Employee's ability to perform the essential job duties/functions of the alternative 
classification; 

iii. Rules governing lateral transfer and voluntary demotion; and, 

iv. Availability of the position at the time of acceptance, as determined by the County 
Executive Office. 

c. Appeal Process: 

The employee may appeal an offer of, or refusal to offer, reasonable accommodation by 
submitting a written request to the county disability management administrator within 
fourteen (14) calendar days of the offer. The request shall be in writing and set forth the 
offered accommodation, if any; the reason the offered accommodation or denial of 
accommodation is unreasonable; and any accommodation the employee feels would be 
reasonable. 

1) The county disability management administrator will review the appeal, obtain any 
additional information from the appointing authority, and submit the request to the 
County Executive Officer for consideration. After consultation with County Counsel, the 
county disability management administrator and the appointing authority, the County 
Executive Officer shall make one of the following findings: 

i. Further consideration of alternatives needed; 

ii. The appeal is upheld; or, 

iii. The appeal is not justified and denied. 

2) The decision of the County Executive Officer shall be final. 

If the interactive process described above does not result in resolution, the County will 
submit an application for disability retirement on the employee's behalf in accordance 
with the Public Employees Retirement Law if the employee is eligible. 

Separation of the employee from County service for medical cause may occur if 1) the 
employee is not eligible for, or denied, disability retirement under the Public Employees 
Retirement Law; or 2) the employee declines an offer of reasonable accommodation; or 
3) the employee fails to engage in the interactive process or reasonable accommodation 
cannot otherwise be satisfactorily achieved by the employee and the County. In taking 
such action to separate the employee for medical cause, the appointing authority shall 
follow the process set out in Article 3.08, Part 12, Disciplinary Action, as applicable, 
although the separation shall not be considered disciplinary action. 

7. TAHOE BRANCH ASSIGNMENT PREMIUM PAY 

Classified employees meeting the following criteria shall receive the following monthly additional 
compensation: 
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a. Tahoe Branch Assignment Premium shall be eight hundred seventy-five dollars ($875) per 
month. 

b. Effective upon adoption, employees hired into or transferring into a position located in the 
North Lake Tahoe area and who have a primary residence or rent a dwelling within 50 
driving miles of the Placer County Sheriff's Office Burton Creek substation will qualify for the 
Tahoe Branch Assignment Premium. 

1) Employees will be required to request Tahoe Branch Assignment Premium pay and will 
need to demonstrate and certify residency or rental of a dwelling within the specified 
areas. 

2) Employees will be required to notify Human Resources if they no longer reside or rent a 
dwelling in an area qualifying for Tahoe Branch Assignment Premium Pay. 

3) Employees already receiving Tahoe Branch Assignment Premium Pay at the time this is 
adopted by the Board of Supervisors will continue to receive the premium for the 
uninterrupted and continuous duration of the employee's position in the North Lake 
Tahoe area, but resumes a position in the North Lake Tahoe area after the adoption, the 
residency requirement of this section will apply to the employee upon re-occupying the 
same or different position in the North Lake Tahoe area. 

4) "Primary residence" shall be determined in accordance with the Government Code 
Section 244. 

8. OUT-OF-CLASS PAY 

a. In line with the principle that an employee assigned to work in a position having discernibly 
higher job duties should receive higher pay, positions within the classified service may be 
applicable for work-out-of-class assignment as set forth in subparagraph (b). 

b. Individual employees may be certified by the Human Resources Department as being 
eligible for work-out-of-class pay when so assigned by the Appointing Authority or designate 
of that Appointing Authority. 

c. Procedure: 

1) Positions will be eligible for out-of-class pay when work conditions warrant. Other 
positions shall be considered as current developments cause out-of-class assignments. 

-
2) The Human Resources Department shall verify that employees in certain positions are 

eligible to receive out-of-class pay. 

3) An out-of-class assignment shall be made: 

i. When the position is vacant due to absence of the incumbent when ill, on vacation, or 
other valid reason. 

ii. When workloads necessitate the assignment of employees to supplement a specific 
position or perform new assignments. 

4) An out-of-class assignment for training purposes may be excluded from out-of-class 
compensation provided such training purposes can be adequately demonstrated. 

5) Administration of the out-of-class procedure shall be as follows: 

i. No out-of-class compensation will be considered or paid for assignments of two (2) 
workdays or less. 
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ii. Additional compensation for working out of class shall be no less than a minimum of 
five (5) percent or exceed a maximum of fifteen (15) percent. 

iii. Out of class pay may be approved by the Appointing Authority for up to 14 days; 
from 15 days up to and including 180 days requires approval of the Human 
Resources Director. Any extension beyond 180 days shall require the concurrence 
of the Civil Service Commission. 

The Human Resources Department shall hear any contention that an employee is actually working 
out of class. In the event of an adverse decision by the Human Resources Department, the 
employee concerned and/or the employee's representative shall have the right to appeal such 
decision to the Civil Service Commission. 

9. BILINGUAL PAY 

Upon request of the Department Head, and approval by the Human Resources Director, designed 
employees shall be paid an additional $464 per month for the use of a second language in the 
normal course and scope of work. Sign language shall constitute a second language within the 
meaning of bilingual pay provided that the requisite certification procedures as defined by the 
Human Resources Director have been completed. 

10. TRAINING OFFICER PAY 

The County shall pay a differential of $389 per month to each employee in the classification of 
Deputy Sheriff 11 who is assigned by the Sheriff to work as a Field Training Officer (FTO) or as a Jail 
Training Officer (JTO) provided that not more than twelve (12) employees shall receive said pay at 
any one time. 

It shall be understood that the above-described salary differential shall be paid to an employee only 
during the time the employee is assigned formal field training or jail training responsibilities. 
Payment of said differential to an employee shall cease at such time as the Sheriff shall terminate 
the field/jail training responsibilities or reassign same to another employee. 

11. LONGEVITY PAY 

Permanent employees meeting the following criteria shall be eligible to receive two five percent 
(5%) increases in their then current hourly rate from the salary schedule, which shall be referred to 
as "longevity pay." As to either step alternative, a break in service will result in a new calculation for 
a new five (5) or ten (10) year period, and no service prior to the break will be counted as part of the 
new five (5) or ten (10) year period. Extra help time and time off without pay will not be included as 
part of this calculation. Time off without pay for disciplinary reasons or unpaid leave of absence will 
not constitute a break in service. Time off for these reasons will not count toward the completion of 
the required service time. 

a. Longevity Pay 1 (5%): An employee is either eligible for five percent (5%) longevity pay 
upon meeting the requirements in EITHER item 1) OR 2) but cannot earn both: 

1) Each permanent employee who has been at step 5 of their salary grade in the same 
classification for 10,400 paid hours (five years full-time paid service) with Placer 
County shall receive a one-time five percent (5%) increase in their then current base 
hourly rate. This special compensation shall not be reportable to CalPERS. 
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2) Each permanent employee who has at least 20,800 paid hours (ten years full-time 
paid service) with Placer County shall receive a five percent (5%) increase in their 
then current base hourly rate. 

b. Longevity Pay 2 (additional 5% fora total of 10%): Each permanent employee who has at 
least 41,600 paid hours (twenty years of full-time paid service) with Placer County shall 
receive an additional five percent (5%) increase of their then current base hourly rate. 

c. Employees who separate from County service but who reinstate at a future date will follow 
the reinstatement provisions for eligibility for longevity pay; within two (2) years maintains 
prior eligibility; two (2) years or more is treated as a new employee. 

d. Any form of overtime hours, extra-help hours and time off without pay regardless of the 
reason will not be included for purposes of eligibility for longevity. 

12. DETECTIVE DIVISION PREMIUM PAY 

Effective upon adoption, an employee designed by the Sheriff to work in the Investigations Division, 
or by the District Attorney to work in an investigations' division in an undercover capacity, shall 
receive an additional $510 per month. 

13. CAREER AND EDUCATION INCENTIVE 

It is the objective of Placer County to assure high quality law enforcement services by encouraging 
career law enforcement officers to continue to broaden their career development and educational 
background. 

Full-time permanent employees in the following classes shall be eligible for the career and 
education incentive: 

• Deputy Sheriff I 
• Deputy Sheriff 11 

• Sheriffs Sergeant 
• Investigator - District Attorney 
• Investigator-Welfare Fraud 
• Investigator -Welfare Fraud Supervising 

a. Effective the beginning of the pay period following adoption, incentive pay for possession of 
a POST Intermediate certificate shall be as follows: 

i. Deputy Sheriff I 
ii. Deputy Sheriff II 
iii. Sheriffs Sergeant 
iv. Investigator- District Attorney 
v. Investigator- Welfare Fraud 
vi. Investigator- Welfare Fraud - Supervising 

$735 per month 
$1,030 per month 
$1,225 per month 
$1,285 per month 
$1,285 per month 
$1,385 per month 

b. Effective the beginning of the pay period following adoption, incentive pay for possession of 
a POST Advanced certificate shall be as follows: 
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i. Deputy Sheriff I 
ii. Deputy Sheriff II 
iii. Sheriffs Sergeant 
iv. Investigator- District Attorney 
v. Investigator- Welfare Fraud 
vi. Investigator - Welfare Fraud - Supervising 

$1,040 per month 
$1,460 per month 
$1,735 per month 
$1,825 per month 
$1,825 per month 
$1,960 per month 

The above incentive amounts are not cumulative or compounded and employees will receive only 
one rate of incentive pay for POST certification. 

Full-time permanent employees in the above listed classifications will be eligible for educational 
incentive pay of: 

• $100 per pay period for an Associate's degree (AA) or 
• $125 per pay period for a Bachelor's degree (BA) or 
• $175 per pay period for a Master's degree (MA) 

To be eligible for educational incentive pay, the degree must be from an accredited college, 
consistent with the Human Resources Department practices for determining the validity of the 
college and degree. Employees must present evidence of successful completion of a qualifying 
degree, consistent with this section to their departmt;int head, who shall determine and certify 
whether employees are eligible to receive educational incentive pay. 

Employees may not receive educational incentive pay for more than one degree (Associate's, 
Bachelor's, or Master's). Incentive amounts are not cumulative, and employees will only receive 
educational incentive pay for one degree. 

14. NIGHT SHIFT DIFFERENTIAL 

a. Employees other than those regularly assigned to work at the jail shall receive a shift 
differential of $4.41 per hour for any hours worked during 4:30 p.m. and 6:30 a.m., provided 
they work a minimum of one hour during that time period. 

b. Employees regularly assigned to work at the jail shall receive a shift differential of $4.41 per 
hour for any hours worked between 4:30 p.m. and 6:30 a.m., provided they work a minimum 
of three hours during that time frame. 

c. Employees regularly assigned to work 50% or more of their hours between the hours of 4:30 
p.m. and 6:30 a.m. shall continue to receive the $4.41 per hours shift differential even when 
they work additional shifts that would otherwise not qualify for shift differential payments. 

d. For purposes of this section, "Regularly assigned to work" means the hourly work schedule 
assigned on a quarterly basis to each employee. 

15. EMPLOYEE'S CALPERS CONTRIBUTION 

Tier 1: Employees Hired Prior to January 1, 2011 

a. CalPERS Miscellaneous Employees. Effective the first pay period after adoption by the 
Board of Supervisors, employees hired prior to January 1, 2011, represented by the PCDSA 
and included in the Cal PERS miscellaneous retirement plan will pay 4% of their Cal PERS 
employee contribution. The County will pay 4% of the employee's contribution. 
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b. Cal PERS Safety Employees. Effective the first pay period after adoption by the Board of 
Supervisors, employees hired prior to January 1, 2011, represented by the PCDSA and 
included in the CalPERS safety retirement plan will pay 6.25% of their CalPERS employee 
contribution. The County will pay 2. 75% of the employee's contribution. 

Tier 2: Employees Hired between January 1, 2011, and December 31, 2012 

a. CalPERS Miscellaneous Employees. Employees hired on or after January 1, 2011, will pay 
7% of their Cal PERS employee contribution. 

b. CalPERS Safety Employees. Employees hired on or after January 1, 2011, will pay 9% of 
their CalPERS employee contribution. 

Tier 3: PEPRA- Employees Hired on or after January 1, 2013 

a. Ca!PERS Miscellaneous and Safety PEPRA Employees. New employees hired on or after 
January 1, 2013, will pay at least 50% of the total normal cost rate of their defined benefit 
plan or the current contribution rate of similarly situated employees, whichever is greater. 

b. Ca!PERS "Classic" PEPRA Employees 

1) Miscellaneous "Classic" Employees. Employees hired on or after January 1, 2013, 
will pay 7.0% of their CalPERS employee contribution. 

2) Safety "Classic" Employees. Employees hired on or after January 1, 2013, will pay 
9.0% of their CalPERS employee contribution. 

16. HEAL TH CARE 

a. Effective January 1, 2022, the County shall pay up to 80% of the total premium for the 
PORAC health plan offered by the County. 

b. Employees who select a health plan with higher monthly premiums than the maximum 
monthly premium paid by the county (Section a. above) shall pay the difference through 
payroll deduction. Should employees select a health plan with lower monthly premiums 
than the maximum monthly premium paid by the County, the County's contribution shall be 
limited to the cost of the selected plan premium. 

17.DENTALINSURANCE 

a. PCDSA represented employees will pay for the full cost for dependents and any future rate 
increases associated with dependent coverage in the dental plan. The County will continue 
to pay for the employee only cost. 

b. Eligibility, benefits, and covered services are described in the County's dental plan 
document and evidence of coverage. 

c. The County will notice and, if requested by PCDSA, meet and confer over any plan 
changes. 

1 B. VISION CARE 
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a. PCDSA represented employees will pay for the full cost for dependents and any future rate 
increases associated with dependent coverage in the vision plan. The County will continue 
to pay for the employee only cost. 

b. Eligibility, benefits, and covered services are described in the County's vision plan document 
and evidence of coverage. 

c. The County will notice and, if requested by PCOSA, meet and confer over any plan 
changes. 

19. RETIREE DENTAL INSURANCE 

a. The County will contribute the employee-only premium rate for dental insurance coverage 
for retirees from classifications represented by PCDSA, provided that their retirement date is 
on or after July 1, 2000. 

b. Employees who retired prior to July 1, 2000, are not eligible for this benefit. 

c. Employees hired on or after November 23, 2010, are not eligible for this benefit. 

20. FOURTEEN DAY WORK PERIOD 

Employees subject to the provision of 207(k) of the Fair Labor Standards Act (FLSA) shall work a 
regularly recurring fourteen-day work period, consistent with the County's pay period schedule. 
Time worked in excess of an employee's regularly scheduled shift or in excess of 80 hours during 
the work period shall be compensated at time and one-half or compensatory time earned at time 
and one-half, pursuant to Section 7.2 of this MOU. Within such work period are work schedules 
and shift assignments, as determined by the Sheriffs Office and District Attorney's Office. 

21. COURT OVERTIME 

a. When an employee is required to appear in court in connection with work, on the 
employee's day off, said employee shall be entitled to overtime. The minimum overtime to 
which said employee is entitled shall be four (4) hours at time and one half. 

b. When an employee is scheduled for a court appearance on the employee's day off and the 
court appearance is canceled after 6:00 p.m. the day prior to the scheduled appearance, the 
employee shall receive two (2) hours pay at the employee's overtime rate. 

22. STAND-BY PAY 

a. Stand-by duty requires the employee so assigned: 

1) to be ready to respond to calls for service; and 

2) to be reachable to respond to calls for service; and 

3) to refrain from activities which might impair the employee's ability to perform assigned 
duties. 

b. Stand-by duty may only be assigned by a Department Head, or designated representative. 

c. Stand-by pay shall not be deemed overtime compensation for purposes of the Placer 
County Code, Section 3.04.230. 
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d. Stand-by duty shall be compensated at a flat rate of twenty-seven dollars ($27) for 
weekdays and thirty dollars ($30) for weekends and holidays, for eight hours (one normal 
shift) of stand-by duty, or any portion thereof, and shall be paid in the pay period it is earned. 
Weekdays are defined as Monday 12:01 a.m. through Friday midnight. Holidays are defined 
as the County declared holiday from 12:01 a.m. to midnight. 

23. CANINE PAY 

Those employees assigned by the Sheriff to the duty of supervision, care and feeding of a canine, 
as "Canine Handlers," shall receive canine pay of five (5) hours per 14-day work period, paid at the 
overtime rate of time and one-half the employee's base hourly rate of pay. 

a. All veterinary care and maintenance of the canine is to be provided at County expense. It is 
agreed that care and maintenance include veterinary care necessary to prevent and treat 
injuries and diseases and includes annual physical exams and inoculations. Canines shall 
receive veterinary care from a County designated veterinarian or one of the Canine 
Handler's choosing. Veterinary expenses incurred through County designated veterinarians 
will be paid by the County through direct billing by the veterinarian. Expenses incurred 
through a veterinarian of the Canine Handler's choice will be paid by reimbursement to the 
Canine Handler for receipted claims, provided that in no event shall reimbursement exceed 
the amount normally paid to a County designated veterinarian for the same or similar 
service. Food for the canine will be provided at the expense of the County through an 
established Blanket Purpose Order and Policy developed by the Sheriffs Office. 

b. The County will provide for the replacement of the canine should it be disabled or killed as a 
result of a line of duty injury or accident at no expense to the Canine Handler. 

c. This care and maintenance pay is granted in recognition of the personal duties and 
responsibilities of a Canine Handler, in light of the on-duty time already being provided and 
include the time spent by the Canine Handler employee while off duty in the care and 
maintenance of the assigned canine, as well as reimbursement of canine ,related expenses. 
It represents good faith compensation associated with the daily care and maintenance of a 
canine outside the normal hours of work of the assigned Canine Handler employee during 
the month. The intent of this pay is to ensure compliance with all applicable state and 
federal labor laws, including but not limited to, the Fair Labor Standards Act, 29 U.S.C. 
Section 201 et seq., and 29 C.F.R. Section 785.23. 

24. SPECIAL TEAMS PAY 

Effective the first full pay period following adoption, the special pay will be paid as follows for those 
employees assigned by the Sheriff to the following special teams, without regard to call out: 

a. Special Enforcement Team pay of $150 per month. 
b. Certified Divers Pay of $150 per month. 
c. Hostage Negotiations Team pay of $150 per month. 
d. Explosive Ordinance Detail pay of $150 per month. 
e. Air Support Team pay of $150 per month. 
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COUNTY OF
PLACER
BOARD OF
SUPERVISORS

SUMMARY
ACTION
Tuesday, September
28, 2021

9:00 a.m.
County Administrative Center, 175 Fulweiler Avenue, Auburn, CA
95603

 
Bonnie Gore, District 1                                                                                                                      Todd
Leopold, County
Executive Officer
Robert Weygandt, District 2, Chair                                                                                                                 Karin
Schwab,
County Counsel
Jim Holmes, District 3                                                                                                                                     Megan
Wood, Clerk
of the Board
Suzanne Jones, District 4                                                                                                            Marci
Branaugh, Deputy Clerk of
the Board
Cindy Gustafson, District 5, Vice
Chair                                                                                                                                                                

 
 

The board meeting will
be open to in-person attendance. The entire meeting will be available on
livestream. Public
 Comment will be opened for each agenda item, and citizens may comment
virtually
 through a Zoom meeting webinar https://www.placer.ca.gov/boslive utilizing the ñraise
handò function or if you have joined
 the Zoom meeting via phone at 877-853-5247 using the
Webinar ID 990 0410 4211 please dial *9 to ñraise handò and queue
for Public Comment. Please
raise your hand at the time the Chair announces the
 item. Please Note: There will be no phone
reservation line.
 
Placer County is committed to
ensuring that persons with disabilities are provided the resources to participate
 fully in its public
meetings. If you are hearing impaired, we have listening
devices available. If you require additional disability-related modifications
or accommodations, including auxiliary aids or services, please contact the
Clerk of the Board.  If requested, the agenda shall be
provided in appropriate
alternative formats to persons with disabilities.  All requests must be in
writing and must be received by the
Clerk five business days prior to the
scheduled meeting for which you are requesting accommodation. Requests received
after
such time will be accommodated only if time permits.
 
FLAG SALUTE: Led by County
Counsel Karin Schwab
 
CONSENT
 AGENDA Consent Items
 14.A was pulled from the agenda and 18.A was pulled for discussion.
Remainder
of Consent Agenda approved as indicated.
MOTION:
Gore/Holmes/Roll Call Vote 4:0
AYES: Holmes/Gore, Jones, Gustafson
ABSENT: Weygandt
 
CONSENT ITEMS PULLED FROM
AGENDA:
14.  COMMITTEES
AND COMMISSIONS

A.    Civil Service Commission
1.    Approve the appointment of Christopher Hill to
Seat #5 on the Civil Service Commission as

requested by Supervisor Jones.
MOTION to remove item off agenda
MOTION: Gore/Jones/Vote 4:0
AYES: Gore, Holmes, Jones,
Gustafson
ABSENT: Weygandt
 
CONSENT ITEMS PULLED FOR
DISCUSSION:
 
18.  HUMAN
RESOURCES

A.    Deputy Sheriffsô
Association Compensation and Benefits Adjustments



1.    Adopted
Ordinance
6104-B, introduced September 14, 2021, amending Chapter 3 to adjust
the
compensation and benefits of employees represented by the Deputy Sheriffsô
Association.

2.       Adopted
 Uncodified Ordinance
 6105-B, introduced September 14, 2021, adjusting the
compensation and
benefits of employees represented by the Deputy Sheriffsô Association.

3.       Passed
an amended Resolution
2021-315 to implement the adjusted employee retirement
contribution to the
 California Public Employeesô Retirement System for miscellaneous
members
represented by the Deputy Sheriffsô Association.

4.       Passed an amended
Resolution
2021-316 to implement the adjusted employee retirement
contribution to the
 California Public Employeesô Retirement System for safety members
represented
by the Deputy Sheriffsô Association.

MOTION: Gore/Holmes/Roll Call Vote
3:1
AYES: Gore, Holmes, Gustafson
NOES: Jones
ABSENT: Weygandt
 
PUBLIC COMMENT:  Lee
Bastien shared concerns of dangerous road conditions in Sheridan. Cathleen
Crawford
wants more public information regarding the Deputy Sheriffôs Association
 compensation. Larry Farina wants the
county to investigate high-cost
 development fees. Scott Vaughn spoke of concerns with Tree Lake Mini Storage.
Jayson
Wedge, Jaqueline, Michael, Michelle Derby, Margesella, Wendy Beal, Nettie, and Yvette
expressed concerns
and asked questions regarding COVID-19.
 
BOARD MEMBER AND COUNTY EXECUTIVE
REPORTS: Supervisor Jones reported she swore in the
new fire chief, Chief
 Mark Duerr for the South Placer Fire District as well as presented recognition
 on
behalf of the Board of Supervisors at an Eagle Scouts Court of Honor and
attended an HOA meeting for
District 4. Supervisor Gore shared there is an upcoming
West Placer Virtual Community Meeting regarding
water on October 5th
 at 5:30p.m., registration at https://www.placer.ca.gov/BonnieGore.
 Supervisor
Gustafson reported she met with Insurance Commissioner Lara to tour
properties and discuss assistance
with fire insurance for those working to
create defensible space.
 

TIMED ITEMS to be discussed at the time shown or shortly
thereafter
 
9:45 a.m.
1.    COUNTY EXECUTIVE

A.    Placer County
Visitorôs Bureau Presentation
1.    Received
a presentation from the Placer County Visitorôs Bureau.
 

10:00 a.m.
2.    AGRICULTURAL COMMISSION

A.       2020
 Agricultural Crop Report and Information Update on Agricultural Marketing
 Program |
Proclamation declaring October as ñCelebrate PlacerGROWN Monthò
1.    Received an
informational update on the 2020 Agricultural Crop Report.
2.    Received an informational update on the
Agricultural Marketing Program.
3.    Approved
the Proclamation, declaring October as ñCelebrate PlacerGROWN Monthò in Placer

County and encourage all citizens to support local farmers and ranchers by
purchasing locally
grown agricultural products.

MOTION: Holmes/Gore/Vote 4:0
AYES: Gore, Holmes, Jones,
Gustafson
ABSENT: Weygandt
 
10:30 a.m.
3.    COMMUNITY
DEVELOPMENT RESOURCE AGENCY

A.       Placer Vineyards
 Specific Plan Property 1B Specific Plan Amendment and Development
Agreement
Amendment
1.    Conducted a
Public Hearing to consider a recommendation from the Placer County Planning

Commission for approval of the following:
a.       Adopt
a Resolution adopting an addendum to the previously certified Placer Vineyards

Specific Plan Final Environmental Impact Report.
b.    Adopt
a Resolution approving amendments to the Placer Vineyards Specific Plan.
c.       Adopt
 an Ordinance approving the Second Amendment to the Second Amended and

Restated
 Development Agreement By and Between the County of Placer and Hodel



Family
Enterprises LP Relative to Property 1B of the PVSP.
MOTION to Continue to October 12,
2021, at 9:00 a.m. or as soon thereafter.
MOTION: Gore/Holmes/Vote 3:0
AYES: Gore, Holmes, Gustafson
ABSENT: Weygandt, Jones

 
10:45 a.m.
4.    COUNTY
EXECUTIVE

A.    FY 2020 - 21
Capital Facilities Impact Fee Annual Report and Consumer Price Index Adjustment
1.       Adopted
 Resolution
2021-317 to accept the Placer County Capital Facilities Impact Fee

Annual
Report and make findings as required by Government Code 66000 et. seq. and by
the
County’s Public Facilities Fee to record the annual cost of living
adjustment of 4.428%.

MOTION: Holmes/Gore/Vote
4:0
AYES: Gore, Holmes, Jones,
Gustafson
ABSENT: Weygandt
 

DEPARTMENT ITEMS to be considered for action as time allows
 
5.    AGRICULTURAL
COMMISSION

A.    Use of Funds and
Reimbursement Agreement with Placer
County Water Agency
1.    Approved and authorized Agricultural
Commissioner/Sealer to execute the Use of Funds and

Reimbursement Agreement with Placer County Water Agency establishing a
 relationship
wherein the Placer County Office of the Agricultural
 Commissioner/Sealer manages
implementation of the Sierra Nevada Conservancy
 Middle Fork American River Watershed
Restoration Project Grant activities on
 behalf of Placer County Water Agency under the
County’s U.S. Forest Service
Master Stewardship Agreement.

2.       Approved a FY 2021-22 Budget Amendment #AM-00553 for CC10018 - Community and
Agency Support.

MOTION: Holmes/Gore/Roll Call Vote 4:0
AYES: Gore, Holmes, Jones, Gustafson
ABSENT: Weygandt,
 
6.    FACILITIES MANAGEMENT

A.       Building 301
 Improvements Project - Agricultural Department | Job Order Authorization and
Contract Amendment with Mesa Energy Systems, Inc.
1.       Authorized
 the Director of Facilities Management, or designee, to execute a Job Order

Authorization with Mesa Energy Systems, Inc. for an amount up to $295,270,
 which will
exceed the $250,000 individual Job Order limit under the Job Order
 Contract (JOC)
agreement, for the Building 301 Improvements Project –
Agricultural Department, Weights &
Measures, 11412 E Avenue, Placer County
Government Center, North Auburn, CA, Capital
Project No. PJ01026, and to
 authorized needed Change Orders not to exceed $27,264,
consistent with the
 County Purchasing Manual and Section 20142 of the Public Contract
Code as
project funding allows.

2.       Authorized the
 Procurement Manager to amend the JOC, Contract No. SCN102955, with
Mesa Energy
Systems, Inc. to exceed the JOC aggregate limit of $1,000,000, by $400,000, to
allow construction of the Building 301 Improvements Project, as well as for
 other pending
work anticipated to be completed by Mesa Energy Systems, Inc.
during the current contract
period.

MOTION: Holmes/Jones/Roll Call Vote
4:0
AYES: Gore, Holmes, Jones,
Gustafson
ABSENT: Weygandt,

 
7.    HEALTH
AND HUMAN SERVCIES

A.    Emergency
Lodging Services | Roseville Hospitality LLC dba Hampton Inn & Suites
Roseville and
Jani-King of California Inc. Amendments
1.       Approved an
amendment to a contract with Roseville Hospitality LLC dba Hampton Inn &

Suites, Roseville of San Francisco, CA for Emergency
 Lodging services for a maximum
increase of $754,929 for a new maximum
amount of $4,042,570 through December 31, 2021,
to extend the term and increase
capacity, as needed, for increased COVID-19 risk subject to
available funding.







 
16.  FACILITIES
MANAGEMENT

A.    Notice of
Completion | Auburn Jail Generator Replacement Project
1.       Adopted Resolution
2021-313 accepting the Auburn Jail Generator Replacement Project,

Project
No. PJ00768, located at 2775 Richardson Drive, Auburn, as complete and
authorizing
the Director of Facilities Management, or designee, to sign and
 record the Notice of
Completion for the contract with PNP Construction, Inc

 
B.       Health and Human
 Services Adult System of Care Public Guardian and Public Administrator

Programs
Relocation | Lyons Plaza Center, 1919 Grass Valley Highway, Suite 100, Auburn,
CA
1.    Adopted Resolution
2021-314 authorizing the Director of Facilities Management, or designee,

to
 execute a lease agreement with Duff Brothers, Joint Venture for Health and
 Human
Services Adult System of Care Public Guardian and Public Administrator
 Programs to
relocate to 1919 Grass Valley Highway, Suite 100 in Auburn for a
ten-year initial term with two
additional five-year options at $4,761.73 per
month with annual increases, and; administer the
lease agreement including
 carrying out the Future Tenant Improvements and Minor
Alterations provisions.

 
17.  HEALTH
AND HUMAN SERVCIES

A.    Prosio
Communications Inc. Agreement
1.       Approved the
 award of competitive Request for Proposal (RFP) No. 20197 to Prosio

Communications, Inc. of Roseville, CA to provide services for strategic paid
 marketing
campaigns for Placer Countyôs Health and Human Services Department

2.       Approved an
 agreement related to RFP No. 20197 with Prosio Communications, Inc. of
Roseville, CA in an amount not to exceed $399,000 for the period of September
28, 2021,
through June 30, 2023, and authorized the Director of Health and Human
Services to sign the
agreement with Risk Management and County Counsel
concurrence, and to sign subsequent
amendments not to exceed $39,900 consistent
with the subject matter and scope of work with
Risk Management and County
Counsel concurrence.

3.       Authorized the
 Director of Health and Human Services to have the option to renew and
execute
 renewals of the resulting agreement for two subsequent one-year terms in the
maximum amount of $200,000 annually with Risk Management and County Counsel
concurrence and to sign subsequent amendments up to $20,000 annually consistent
with the
subject matter and scope of work with Risk Management and County
Counsel concurrence.

 
B.    Educational
Support for Dependent Youth | Contract with Placer County Office of Education
 

1.       Approved a
 matching contract between Placer County Health and Human Services and
Placer
 County Office of Education (PCOE) for the purpose of coordinating Educational
Support for Dependent Youth wherein HHS contributes $398,800 and PCOE
 contributes
$1,117,880 for the period of July 1, 2021 through June 30, 2025,
and authorized the Director
of Health and Human Services to sign the contract
 with Risk Management and County
Counsel concurrence and subsequent amendments
 up to $39,880 of the HHS contribution
and up to $100,000 of the PCOE
contribution, consistent with the subject matter and scope of
work with Risk
Management and County Counsel concurrence.

 
C.       Independent
 Living Program Services Agreement | Agreement with Placer County Office of

Education
1.       Approved an
 amendment with Placer County Office of Education to expand Independent

Living
Program Services increasing the contract by $22,547 for a total amount not to
exceed
$829,763 for the entire period July 1, 2020 through June 30, 2022, and
 authorized the
Director of Health and Human Services to sign the amendment with
Risk Management and
County Counsel concurrence, and to sign subsequent
amendments not to exceed $82,976
consistent with the agreementôs subject matter
and scope of work with Risk Management and
County Counsel concurrence.

 
18.  HUMAN
RESOURCES

A.       REMOVED FOR DISCUSSION Deputy Sheriffsô
 Association Compensation and Benefits
Adjustments
1.       Adopt an Ordinance, introduced September
 14, 2021, amending Chapter 3 to adjust the

compensation and benefits of
employees represented by the Deputy Sheriffsô Association.

-- --- . ------ -----







EXHIBITR 



Before the Board of Supervisors 
County of Placer, State of California 

In the matter of: An ordinance amending 
sections of Chapter 3 to implement the 
terms imposed on the Placer County 
Deputy Sheriffs' Association. 

Ordinance No.: 6104-B 

Introduced: September 14. 2021 

The following Ordinance was duly passed by the Board of Supervisors of the County of Placer 

at a regular meeting held September 28. 2021 , by the following vote: 

Ayes: 

Noes: 

GORE, HOLMES, GUSTAFSON 

JONES 

Absent: WEYGANDT 

Signed and approved by me after its passage. 

THE BOARD OF SUPERVISORS OF THE COUNTY OF PLACER, STATE OF CALIFORNIA, 
DOES HEREBY ORDAIN AS FOLLOWS: 

Section 1. That the following sections Chapter 3 of the Placer County Code are amended 
as set forth in Exhibit A , attached hereto and incorporated herein by reference: 

• 3.04.190 
• 3.04.280 
• 3.04.290 
• 3.08.1020 
• 3.12.020 
• 3.12.040 
• 3.12.060 
• 3.12.080 
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Section 2. This ordinance shall be effective the first pay period following adoption. 

Section 3. That this ordinance is adopted as a codified ordinance. 
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EXHIBIT A 
3.04.190 Work required of employees. 

A General, Professional and Deputy Sheriffs Units. Except as may otherwise be provided, an 

employee who occupies a full-time, permanent position shall work forty (40) hours in each workweek. 

B. General Unit Employees Subject to FLSA 7J Exemption. Employees subject to the FLSA 7J 

exemption shall be on an eight-hour day, eighty (80) hour work period for purposes of overtime. 

C. General Unit Employees Subject to FLSA 7K Exemption. Employees subject to the FLSA 7K 

exemption shall work on a twenty-eight (28) day work period for purposes of overtime. 

D. PPEO. Employees subject to the provisions of 207(k) of the Fair Labor Standards Act (FLSA) 

shall work a regularly recurring fourteen (14) day work period, consistent with the county's pay period 

schedule. Time worked in excess of eighty (80) hours during the work period shall be compensated at 

time and one-half or compensatory time earned at time and one-half, pursuant to the PPEO MOU. Within 

such work period are work schedules and shift assignments, as determined by the sheriffs office and 

district attorney's office. 

E. Deputy Sheriffs' Association. Employees subject to the provisions of 207(k) of the Fair 

Labor Standards Act (FLSA) shall work a regularly recurring fourteen (14)-day work period, 
consistent with the county's pay period schedule. Time worked in excess of an employee's 

regularly scheduled shift or in excess of eighty (80) hours during the work period shall be 
compensated at time and one-half or compensatory time earned at time and one-half. Within such 

work period are work schedules and shift assignments, as determined by the sheriff's office and 

district attorney's office. 

€f. Deputy Sheriffs Unit Employees Subject to FLSA 7K Exemption. Employees subject to the 

FLSA 7K exemption shall work on a twenty-eight (28) day work period for purposes of overtime when 

working voluntary shifts. Mandatory overtime in excess of the forty (40) hour workweek shall be 

compensated at time and one-half. 

Sworn personnel assigned to the corrections division may be assigned rotating workweeks of thirty-six 

(36) hours and forty-four (44) hours. This would be accomplished by working three twelve (12) hour days 

with four days off, followed by three twelve (12) hour days and one eight-hour day with three days off, 

which would result in one hundred sixty (160) hours of scheduled work in a twenty-eight (28) day cycle. 

Officers assigned to this shift shall not be entitled to overtime for the hours worked in excess of forty 

(40) per week which are used to complete the work cycle. 

For purposes of implementing the "3-12" shift, personnel shall only be assigned to the permanent 

twelve (12) hour shift at the start of a pay period and transferred off the "3-12" at the close of a pay 

period. 

f:G. Each employee shall be entitled to take one fifteen (15) minute rest period for each four hours 

of work performed by such employee in a work day (i.e., two fifteen (15) minute breaks for work days that 

consist of eight, nine or ten (10) hour shifts, and three fifteen (15) minute breaks for employees on twelve 

(12) hour shifts). If not taken, such rest period is waived by such employee. 

G.!::!. PPEO Represented and Confidential Employees-Extended Work Assignments. Except for a 

declared emergency, an employee who has worked sixteen (16) consecutive hours must be allowed a 

minimum of eight hours off before being required to return to work. An employee shall suffer no loss of 

pay nor shall there be a deduction from the employee's leave balances if this eight (8)-hour period 

overlaps with the employee's normal shift. (Ord. 5991-B § 1, 2019; Ord. 5683-B § 3, 2012; Ord. 5531-8, 

2008; Ord. 5478-B (Attach. A), 2007; prior code § 14.201) 
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3.04.280 Overtime-Call-back duty. 
A. PPEO Represented and Confidential Employees. 

1. When an employee is called back to work after they have completed an assigned shift, the 
employee shall receive a minimum of two hours of call-back pay at one and one-half times the 

employee's hourly rate. Time worked for which the employee is entitled compensation shall include 
reasonable travel to the worksite. 

2. Call-back pay shall not apply to situations where the employee has been retained on duty by the 
employee's supervisor beyond the end of the employee's shift. 

3. Call-back pay at the minimum rate of one hour at one and one-half times the employee's hourly 

rate shall apply to those situations where an employee performs authorized work on behalf of the county 
without being required to physically return to work. 

4. Multiple calls to the employee within a sixty (60) minute period beginning with the first call, in the 
same hour, shall be paid as a single call-back pay period. 

B. Deputy Sheriffs Unit Court Appearances. 

1. When an employee is required to appear in court in connection with their job duties on their 

regular day off, such employee shall be entitled to overtime. The minimum overtime to which such 
employee is entitled shall be tRfee four hours at time and one-half. 

2. When an employee is scheduled for a court appearance on their day off and the court 

appearance is cancelled after six p.m. the day prior to the scheduled appearance, they shall receive two 

hours' pay at their overtime rate. (Ord. 6068-B § 1, 2021; Ord. 5740-B § 3, 2014; Ord. 5531-B, 2008; Ord. 

5478-B (Attach. A), 2007; Ord. 5443-B, 2007; Ord. 5442-B, 2007; prior code § 14.218) 

3.04.290 Overtime-Stand-by duty. 

A. Stand-by duty requires the employee so assigned: 

1. To be ready to respond to calls for service; and 

2. To be reachable by telephone or radio; and 

3. To refrain from activities which might impair his or her ability to perform his or her assigned 
duties. 

8. Stand-by duty may only be assigned by a department head, or designated representative. 

C. For employees represented by the Placer County Deputy Sheriff's Association, stand-by duty 
shall be compensated ns set forth in the Memorandum of Understanding laet?.veen the county and the 

PCDSA at a flat rate of twenty-seven dollars ($27.00) for weekdays and thirty dollars ($30.00) for 
weekends and holidays, for eight hours (one normal shift) of stand-by duty, or any portion thereof. 
and shall be paid in the pay period it is earned. Weekdays are defined as Monday 12:01 a.m. 
through Friday midnight. Holidays are defined as the County declared holiday from 12:01 a.m. to 
midnight. 

D. For employees represented by Placer Public Employees Organization (PPEO), stand-by duty 

shall be compensated as set forth in the Memorandum of Understanding between the county and PPEO. 

E. Stand-by duty and stand-by compensation shall not be deemed overtime compensation for 

purposes of Section 3.04.230. (Ord. 5879-B § 1, 2017; Ord. 5835-B § 2, 2016; Ord. 5749-B § 1, 2014; 

Ord. 5747-B § 1, 2014; Ord. 5740-B § 4, 2014; Ord. 5700-B § 7, 2013; Ord. 5683-B § 6, 2012; Ord. 5478-

B (Attach. A), 2007; Ord. 5309-B, 2004; prior code§ 14.220) 

3.08.1020 Fitness for duty evaluation during employment. 
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A When, in the judgment of the appointing authority, an employee's health, or physical or mental 

condition is such that it is desirable to evaluate his or her the employee's capacity to perform the duties 

of his or her their position, the appointing authority shall require the employee to undergo a fitness for 

duty medical or psychological evaluation. Such evaluation shall be by a physician or psychologist 

selected by the county. 

B. The examining physician or psychologist shall state whether, in his or her their opinion, the 

employee is able to properly perform the essential job duties/functions of the position. Such determination 

shall be based upon the essential job duties/functions and the diagnosis or injury/illness, and whether the 

employee's condition can be remedied within a reasonable period of time. 

C. If the examining physician or psychologist finds the employee unfit to perform the essential job 

duties/functions of his or her the position, the employee may, within fourteen (14) calendar days after 

notification of the determination, submit a written request to the county disability management 

administrator to provide additional information to the examining physician or psychologist for review. 

The additional information provided must be relevant to the nature and extent of the medical condition(s) 

which relates to the employee's inability to perform essential job duties/functions. All costs associated 

with obtaining/providing additional medical information relating to this appeal are the financial 

responsibility of the employee. 

D. Further medical information provided by the employee will then be submitted directly to the 

examining physician or psychologist who completed the initial review. The physician or psychologist 

will review the additional information and determine whether or not the employee can properly perform 

the essential job duties/functions of his or her the position. The employee shall not be entitled to a second 

evaluation by another physician or psychologist. (Ord. 5700-B § 31, 2013; Ord. 5683-B § 38, 2012; Ord. 

5478-B (Attach. A), 2007; prior code§ 14.1971) 

3.12.020 Classified service-Salary and benefits notations.-

1. For employees represented by the Placer County Deputy Sheriffs Association (PCDSA) floating 

holiday shall be taken within the calendar year granted and shall not carry over from year to year. Unused 

holiday time will not be compensated upon termination. 

2. Uniform Allowance-Sworn Peace Officers. 

Deputy Sheriff I 

Deputy Sheriff II 

Sheriffs Captain 

Sheriffs Lieutenant 

Sheriffs Sergeant 

a. If required by the county to wear a uniform as a regular part of their duties, a uniform allowance 

shall be paid on a biweekly basis. This shall not affect reserve deputies, honorary deputies and other 

county officers and employees deputized for special purposes. New employees will be advanced the first 

year's uniform allowance in their first full paycheck and receive uniform allowance on a biweekly basis 

upon their first-year anniversary. 

b. The uniform allowance is one thousand sixty-five dollars ($1,065.00) per year for Auburn area 

and one thousand two hundred fifteen dollars ($1,215.00} per year for Tahoe area. 

c. Employees appointed or reassigned to Dutch Flat or Foresthill resident deputy or to any position 

east of Serene Lakes shall receive a one-time winter clothing stipend in the amount of two hundred fifty 

dollars ($250.00). 

d. If purchase of the campaign hat is mandatory, the sheriff's department will pay for the cost of the 

hat and will reimburse association members immediately upon provision of a receipt. 
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3. Career and Education Incentive. Full-time permanent employees in the following classes shall be 
eligible for the career and ec:Jucation incentive: 

Deputy Sheriff I 

Deputy Sheriff II 

Investigator-District Attorney 

Investigator-Supervising District Attorney 

Investigator-Welfare Fraud 

Investigator-Welfare Fraud-Supervising 

Sheriffs Captain 

Sheriffs Lieutenant 

Sheriffs Sergeant 

a. Basic POST. 

i. For employees represented by the PCDSA, Basic POST pay shall be p1,1rsuant to the terms of 

the Memorand1,1m of Understanding between Placer County and the PCDSA. 

a.a,. Intermediate POST. 

i. For employees represent~d by the Placer County Law Enforcement Associrltion (PCLEMA}, 

compensation for POST intermediate certificate shall be pursuant to the terms of the Memorandum of 
Understanding between Placer County and the PCLEMA. 

ii. For employees represented by the·PCDSA, Intermediate POST pay shall be pursuant to the 

terms of the Memorandum of Understanding bet\•.ieen Placer County and the PCDSA.as follows: 

Deputy Sheriff I $735/month 

Deputy Sheriff II 

Sheriff's Sergeant 

Investigator - District Attorney 

Investigator - Welfare Fraud 

Investigator - Welfare Fraud - Supervising 

b.G:- Advanced POST. 

$1.030/month 

$1,225/month 

$1,285/month 

$1,285/month 

$1,385/month 

. i. For employees represented by PCLEMA, compensation for POST advanced certificate shall be 
pursuant to the terms of the Memorandum of Understanding between Placer County and the PCLEMA. 

ii. For employees represented by the PCDSA, Advanced. POST pay shali be puFSuant to the terms 
of the Memorandum of Understanding bet\t.•een Placer Col;lnty and the PCDSA.as follows: 

Deputy Sheriff I $1,040/month 

Deputy Sheriff II 

Sheriff's Sergeant 

Investigator - District Attorney 

Investigator - Welfare Fraud 

Investigator - Welfare Fraud - Supervising 

$1,460/month 

$1,735/month 

$1,825/month 

$1,825/month 

$1,960/month 

c.a. Full-time permanent ernployees represented by the PCDSA or PCLEMA will be eligible for 
educational incentive pay. To be eligible for educational incentive pay the degree must be from an 
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accredited college, consistent with the human resources department practices in determining validity of 

the college and degree. Employees must present evidence of successful completion of a qualifying 
degree, consistent with this section to their department head, which shall determine and certify whether 

employees are eligible to receive educational incentive pay. 

i. For employees represented by the PCDSA, the amount of the educational incentive for AA, 
BA or MA degrees shall be as set forth in the Memorandum of Understanding beti .. ,een Placer 

Co1;1nty and the PCDSA.follows: 

Associate degree (AA) 

Bachelor's degree (BA) 

Master's degree (MA) 

$100/pay period 

$125/pay period 

$175/pay period 

ii. For employees represented by the PCLEMA, the amount of the educational incentive for AA, 
BA or MA degrees shall be as set forth in the Memorandum of Understanding between Placer County 

and the PCLEMA. 

d.e-, Employees may not receive educational incentive pay for more than one degree. The 

payments are not cumulative and only one degree qualifies for payment. 

4. Uniform Allowance-PPEO Represented Employees. Uniform allowances shall be processed as 

a hon-reimbursable, taxable, bi-weekly pay in accordance with procedures established by the Auditor 

Controller's office. 

a. Seven Hundred Fifty Dollar ($750.00) Allowance. An annual uniform allowance for employees 

who are required to wear a uniform as a regular part of their duties will be paid for the following class 
series in the amount of seven hundred fifty dollars ($750.00) per year: 

Administrative Clerk 

Administrative Legal Clerk 

Accounting Assistant 

Public Safety Dispatcher 

Probation Department Staff Services Analyst 

Probation Assistant 

Probation Department Information Technology 

Probation Department Executive Secretary 

Probation Department Administrative Technician 

Animal Care Attendant 

b. One Thousand Sixty-Five Dollar ($1,065.00) Allowance. An annual uniform allowance for 

employees who are required to wear a uniform as a regular part of their duties will be paid, for the 

following class series, in the amount of one thousand sixty-five dollars ($1,065.00) per year: 

Agricultural and Standards Inspectors 

Animal Control Officer 

Community Service Officer 

Correctional Officer 

Environmental Health Specialists 

Environmental Health Technical Specialists 
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Environmental Health Technicians 

Evidence Technician 

Deputy Probation Officers - Field 

Deputy Probation Officers - Institution 

Investigative Assistant 

5. Family and Children's Services (FACS) Unit Pay. Designated employees shall be paid five 
percent if they have been assigned to field activities of the Family and Children's Services (FACS) Unit or 
perform after hours responsibilities related to emergency child protective duties. 

6. Special Teams Pay-Sworn Peace Officers. Special pay will be as follows for those employees 
assigned to the following special teams without regard to call-out: 

a. Special Teams Pay and related special assignment pay shall be as set forth in the Memorandum 
of Understanding between the county and the PCLEMA. 

b. Special Teams Pay and related special assignment pay for employees represented by the 
PCDSA and assigned by the Sheriff to the following special teams, without regard to call out, shall 
be: shall be as set forth in the Memoranaum of Unaerstanding between the sounty and the PCDSA 

i. Special Enforcement Team pay of $150.00 per month. 
ii. Certified Divers Pay of $150.00 per month. 

iii. Hostage Negotiations Team pay of $150.00 per month. 
iv. Explosive Ordinance Detail pay of $150.00 per month. 
v. Air Support Team pay of $150.00 per month. 

vi. Detective Division Premium Pay of $510 per month for employees designated by the 
Sheriff to work in the Investigations Division or by the District Attorney to work in an 
undercover capacity. 

7. Cell Extraction Response Team (CERT) Pay-PPEO Correctional Officers. The county will pay 

one hundred twenty-five dollars ($125.00) per month special team pay for those correctional officers 
assigned by the sheriff to participate on the CERT Team. 

8. Night Shift Differential. 

a PPEO General and Professional Units and Confidential Employees. 

i. For the purposes of this subsection, "regularly assigned to work," means the hourly work 
schedule assigned to each employee. 

ii. All employees regularly assigned to work fifty (50) percent or more of their hours between the 
hours of five p.m. and six a.m. shall receive a night shift differential of seven and one-half percent of base 
pay for all hours worked. 

iii. All employees regularly assigned to work fifty (50) percent or more of their hours between the 
hours of five p.m. and six a.m. shall continue to receive the seven and one-half percent shift differential 
even when they work hours outside of the five p.m. to six a.m. time period. 

iv. All employees who are not regularly assigned to work fifty (50) percent or more of their hours 

between the hours of five p.m. and six a.m. shall receive a night shift differential of seven and one-half 
percent of base pay for all hours worked between the hours of five p.m. and six a.m., provided the 

employee works a minimum of three hours between the period of five p.m. and six a.m., excluding any 
hours that are part of the employee's regular shift. 

b. PCDSA. Employees assigned to work fifty (50) persent or more of their hours between the hours 
of fi11e p.m. ana six a.m. on one or more shifts shall reseive a shift differential of seven and one half 

13ersent of base 13ay for all hours worked. Employees regularly assigned to work fifty (50) percent or more 
of their hours between the hours of five p.FH. ana six a. m. shall continue to resei11e the .seven and one half 
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peroent shift differential e1,1en when they work shifts that would otherwise not E!Ualify for shift differential 

payments. Employees whose normal •.vork shift does not Ell:lalify for night shift differential shall reoeive 

night shift diffoFOntial when working a qualifying shift (fifty (50) percent or more of the ho1:1rs are bet\\leen 

the hours offive p.m. and six a.m.)For the purposes of this section, "Regularly assigned to work" 

means the hourly work schedule assigned on a quarterly basis to each employee. 

i. Employees other than those regularly assigned to work at the jail shall receive a shift 

differential of $4.41 per hour for any hours worked between 4:30 p.m. and 6:30 a.m.1 

provided they work a minimum of one hour during that time period. 

ii. Employees regularly assigned to work at the jail shall receive a shift differential of $4.41 
per hour for any hours worked between 4:30 p.m. and 6:30 a.m. 1 provided they work a 

minimum of three hours during the time frame. 

iii. Employees regularly assigned to work 50% .or more of their hours between the hours of 

4:30 p.m. and 6:30 a.m. shall continue to receive the $4.41 per hour shift differential even 
when they work additional shifts that would otherwise not qualify for shift differential 
payments. 

c. PCLEMA. Employees assigned to work a majority of hours of a regular shift (e.g., five hours of 

eight) between the hours of five p.m. (Day 1) and eight a.m. (Day 2) shall receive a night shift differential 

of seven and one-half percent for all hours in that shift. 

9. Rain Gear. Once every three years, employees assigned to the following areas shall be provided 

with rain gear, including coat, pants and boots, as deemed necessary by the appointing authority: roads, 

utility service workers, building maintenance, document solutions, central stores, animal control officers, 

TART bus drivers, building inspectors, mini-bus drivers, park and grounds workers, communications, 

garage, engineering technicians (when assigned field inspection duties), environmental health workers, IT 

analysts, IT technicians, and deputy probation officers assigned to field duties. The appointing authority 

can replace an employee's rain gear more often as they deem necessary. 

10. Supplemental Compensation-Declared Snow Shift Assignments. 

a. The county will pay an assignment differential of ten (10) percent of base salary to each 

employee assigned by the appointing authority, or designee, to perform snow removal duties. No 

employee will receive work out of class pay for the purpose of performing snow removal duties. 

b. The number eligible and time period for which such status is available shall be determined jointly 

by the director of public works and the county executive office. 

c. Such compensation shall be in addition to any overtime to which the employee is entitled under 
the provisions of Section 3. 04.240, et seq. 

11. Bi-Lingual Pay. PPEO Represented, Management, Confidential, PCDSA RepFOsented and 

PCLEMA Represented Employees. Upon request of the department head and approval of the director of 

human resources, designated employees shall be paid an additional five percent of base salary for the 

use of a second language in the normal course and scope of work. Sign language shall constitute a 

second language within the meaning of bilingual pay provided that the requisite certification procedures 

as defined by the director of human resources have been completed. 

i. PPEO Represented, Management, Confidential, Safety Management and PCLEMA 

Represented employees shall be paid an additional five percent (5%) of base salary . 

ii. PCDSA Represented employees shall be paid an additional $464 per month. 

12. Universal Technician Pay. Upon reques~ of the department head, and approval by the director of 

human resources, the county will pay an additional five percent of base hourly rate, plus longevity if 

applicable, to employees who have been certified as a universal technician as required by 40 CFR Part 

82, subpart F, and who are assigned duties in the department of facilities management that are consistent 

with that certification. 
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13. Tool Reimbursement. The following classifications shall receive a seven hundred fifty dollar 

($750.00) per year tool replacement allowance to be reimbursed quarterly in accordance with procedures 

established by the auditor controller's office. No more than one claim may be submitted for 

reimbursement in any calendar quarter. Classifications eligible for this personal reimbursement shall 
include:· 

11604 

11605 

11611 

11613 

11601 

11602 

Automotive Mechanic 

Master Automotive Mechanic 

Equipment Mechanic 

Master Equipment Mechanic 

Equipment Service Worker I 

Equipment Service Worker II 

13302 Supervising Mechanic 

14. Jail Administrative Legal Clerk Training Pay. The county shall pay a differential of five percent of 

base salary to each employee in the classification of administrative legal clerk-journey and _administrative 

legal clerk-senior who is assigned by the sheriff to work as a jail administrative legal clerk trainer. It shall 

be understood that the above-described training pay shall be paid to an employee only during the time 

assigned jail administrative legal clerk trainer responsibilities. Payment of said training pay to that 

employee shall cease at the time the sheriff terminates the jail administrative legal clerk training 

responsibilities or reassigns training responsibilities to another employee. 

15. Field or Jail Training Officer. 

a. The county shall pay a differential of five percent of base salary $389 per month to each 

employee in the classification of deputy sheriff II who is assigned by the sheriff to work as a field training 

officer or as a jail training officer; provided that not more than twelve (12) employees shall receive the 

said five percent pay differential at any one time. 

b. The county shall pay a differential of five percent of base salary to each employee in the 

classification of correctional officer II who is assigned by the sheriff to work as a jail training officer. 

c. It shall be understood that the above-described salary differentials shall be paid to an employee 

only during the time they are assigned formal field training or jail training responsibilities. Payment of said 

differential to that employee shall cease at such time as the sheriff shall terminate the field training 

responsibilities or reassign same to another employee. 

16. Public Safety Dispatcher Training Pay. The county shall pay a differential of five percent of base 

salary to each employee in the classification of public safety dispatcher II who is assigned by the sheriff to 
work as a dispatch trainer. It shall be understood that the above:described salary differential shall be paid 

to an employee only during the time they are assigned dispatcher trainer responsibilities. Payment of said 

differential to that employee shall cease at such time as the sheriff shall terminate the dispatcher trainer 

responsibilities or reassign same to another employee. 

17. POST Dispatcher Certificate Pay. Employees permanently allocated to the classifications of 

public safety dispatcher I, public safety dispatcher II, supervising public safety dispatcher, and dispatch 

services supervisor will be eligible for the following certificate pays: 

a. Incentive pay for possession of a POST dispatcher intermediate certificate will be one hundred 

dollars ($100.00) per pay period. 

b. Incentive pay for possession of a POST dispatcher advanced certificate will be one hundred 

twenty-five dollars ($125.00) per pay period. 

c. The above incentive amounts are not cumulative or compounded and employees will receive 

only one rate of incentive pay for the POST certification. 
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18. Lateral Signing Bonus. Public safety dispatcher II, supervising public safety dispatcher, and 

dispatch services supervisor, applicants with prior dispatch experience who are hired into permanently 
allocated positions will be eligible for the following one-time incentives upon their initial hire to the county: 

a. An initial payment of one thousand five hundred dollars ($1,500.00) will be added to the first 
paycheck earned, and 

b. A second/final payment of one thousand dollars ($1,000.00) will be paid out upon the successful 
completion of the entire probationary period as determined by the sheriff. 

19. PPEO Professional Unit, Confidential and Management. The county shall pay a differential of 

five percent of base salary to each employee who obtains a certificate as a certified public accountant 
and who, with the concurrence of the county executive officer, makes use of the CPA in the course and 
scope of their employment. 

20. Canine Pay. Sworn peace officers represented by PCDS.A. or PCLEMA and PPEO correctional 

officer classifications assigned by the sheriff or district attorney to the duty of supervision, care and 

feeding of a canine, as "canine handlers," shall receive canine pay of three hundred dollars ($300.00) per 
month. PCDSA Canine Hand lers shall receive Canine Pay of five hours per 14-day work period, 

paid at the overtime rate of time and one-half the employee's base hourly rate of pay. 

a. All veterinary care and maintenance of the canine is to be provided at county expense. It is 
agreed that care and maintenance includes: veterinary care necessary to prevent and treat injuries and 

diseases, annual physical examsi and inoculations. County-owned canines shall receive veterinary care 

from a county designated veterinarian. Canine handler-owned canines may receive treatment from a 

county-designated veterinarian or one of the canine handler's choosing. Veterinary expenses incurred 
through county-designated veterinarians will be paid by the county through direct billing by the 

veterinarian. Expenses incurred through a veterinarian of the canine handler's choice will be paid by 

reimbursement to the canine handler for receipted claims, provided that in no event shall reimbursement 
exceed the amount normally paid to a county-designated veterinarian for the same or similar service. 

Food for the canine will be provided at the expense of the county through an established blanket 
purchase order and policy developed by the sheriffs department. 

b. The county will provide for the replacement of the canine should it be disabled or killed as a 
result of a line-of-duty injury or accident at no expense to the canine handler. 

c. This care and maintenance pay is granted in recognition of the personal monetary investment, 

duties and responsibilities of a canine handler, in light of the on-duty time already being provided and 

includes the time spent by the canine handler employee while off duty in the care and maintenance of the 
assigned canine, as well as reimbursement of canine related expenses. It represents good faith 

compensation associated with the daily care and maintenance of a canine outside the normal hours of 

work of the assigned canine handler employee during the month. The intent of this pay is to ensure 
compliance with all applicable state and federal labor laws, including, but not limited to, the Fair Labor 
Standards Act, 29 U.S.C. Section 201 et seq., and 29 C.F.R. Section 785.23. 

21. Jail Incentive Pay. 

a. The county will pay an assignment differential of five percent of base salary to each employee in 

qualifying jobs, assigned to report to and work within the jail facility on a regular full or part-time basis. 
The qualifying jobs are: 

Accounting Assistant-Entry/Journey/Senior 

Accounting Technician 

Administrative Clerk-Entry/Journey/Senior 

Administrative Legal Clerk-Entry/Journey/Senior 

Administrative Legal Supervisor 
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Administrative Secretary 

Building Craft Mechanic/Senior Building Craft Mechanic 

Client Services Counselor-I/II/Senior 

Client Services Practitioner-I/II/Senior 

Custodian-I/I I 

b. Senior administrative legal clerks assigned to work as shift supervisors will receive an additional 
five percent of base salary. 

22. LCSW/MFT/MFCC Pay. The county shall pay an additional five percent of base hourly rate, plus 

longevity if applicable, to each employee in the classifications of client services practitioner I/II/senior and 

client services program supervisor, who obtains a certificate as a licensed clinical social worker (LCSW); 

marriage and family therapist (MFT); marriage, family, child counselor (MFCC); licensed professional 
counselor (LPCC); licensed psychologist (Ph.D. and Psy.D.). 

23. Work Boot/Safety Shoe Allowance. 

a. Each employee in the classifications listed below shall receive an annual work boot/safety shoe 

allowance of three hundred dollars ($300.00). The annual safety shoe allowance shall be paid in equal 

payments each pay period. Employees receiving such allowance shall be required to wear work boots or 
safety shoes at all times while performing their job duties. 

Agricultural and Standards Inspector I/II/Senior/Supervising 

Animal Care Attendant 

Animal Control Officer I/II/Senior/Supervising/Supervising Senior 

Assistant Road Superintendent 

Automotive Mechanic/Master Automotive Mechanic 

Building Crafts Mechanic/Senior/Supervising 

Building Inspector I/II/Senior/Supervising 

Bus Driver I/II/Senior 

Code Compliance Officer I/JI/Supervising 

Custodian I/I I/Senior/Supervising 

Emergency Services Specialist I/II/Senior 

Engineering Technician 1/11 

Environmental Health Specialist-Registered-Assistant/Associate/Senior/Supervising 

Environmental Health Technical Specialist 

Environmental Health Technician I/II/Senior 

Equipment Mechanic/Master Equipment Mechanic 

Equipment Mechanic/Welder 

Equipment Operator/Equipment Operator-Senior 

Equipment Services Worker 1/11 

Fleet Services Technician 

Information Technology Analyst I/II/Senior (Assigned to Telecommunications) 

Information Technology Technician I/II/Supervisor (Assigned to Telecommunications) 

Maintenance Worker 

Mechanic-Supervising 
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Park and Grounds Worker/Senior/Supervising 

Road District Supervisor/Road District Supervisor-Senior 

Storekeeper 

Surveyor AssistanUAssociate/Senior 

Traffic Sigri Maintenance Worker/Senior 

Traffic Sign Supervisor/Traffic Sign Supervisor-Senior 

Transportation Supervisor 

Tree Trimmer/Tree Trimmer-Senior 

Tree Maintenance Supervisor/Tree Maintenance Supervisor-Senior 

Utility Service Worker/Senior/Supervising 

Utility Operations Supervisor 

Waste Disposal Site AttendanUSenior/Supervisor 

Wildlife Specialist 

b. Administrative Dispatcher Assigned to Tahoe. Employees in the department of public works 
assigned to the classification of administrative dispatcher assigned to Tahoe shall receive an annual work 
booUsafety shoe allowance of one hundred fifty dollars ($150.00) per year. The annual work booUsafety 

shoe allowance shall be paid in equal payments each pay period. Employees receiving such allowance 
shall be required to wear work boots or safety shoes at all times while performing their job duties. 

24. Inmate Oversight Pay-PPEO Represented Employees. Inmate oversight pay shall be as set 
forth in the Memorandum of Understanding. 

25. Wellness lncentive-PCLEMA. Wellness incentive pay shall be as set forth in the Memorandum 
of Understanding between the county and the PCLEMA. 

26. PPEO represented employees may receive a pay differential of two and one-half percent of base 
salary for special skill certification(s) and/or licenses. To qualify, the certification(s) shall meet the 
following criteria: 

a. Certification/license is for the performance of duties required by the county and approved by the 
employee's appointing authority and the county executive officer. 

b. Certification/license is for the performance of duties not specified in the employee's job 
classification and/or required as a minimum qualification. 

c. Certification/license must be required by the state of California or a regulatory agency in order to 
perform or oversee the duties. 

d. Certification/license must be renewable and be kept current. 

e. Certification/license duties are not already identified for additional compensation in the current 
MOU between PPEO and the county. 

The pay differential will cease under any of the following conditions: 

i. The employee's duties or work assignment change, 

ii. The certification/license is no longer necessary or applicable, 

iii. The certification/license is not used or required to perform the duties, or 

iv. The employee fails to maintain the certification/license. 

27. Building Inspector Certificate Pay. Certificates that are attained by employees in the 
classifications of building inspector 1/11, senior, and supervising, beyond those presented to meet the 

minimum qualification as stated in the class specifications shall be compensated at the rate of fifty dollars 
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($50.00) per certificate per month up to a maximum of two hundred dollars ($200.00) per month for each 

of the certificates listed: plans examiner, plumbing, mechanical, electrical (commercial or residential). The 
county will reimburse a qualifying employee for all initial exams and renewal fees associated with the 
above certificates for up to three exams per year. 

28. Undercover Pay. An employee within the following classifications designated by the sheriff and 
the chief probation officer to work an undercover assignment shall receive five percent additional 
compensation: 

Deputy Probation Officer 1/11 

Senior and Supervising Deputy Probation Officer 

29. Confidential Pay. Permanent employees in positions designated as confidential, as defined in 

the Placer County Employer and Employee Relations Policy, shall receive three and one-half percent 
additional pay. 

30. Licensure/Certification. Management employees in the health and human services department 
who possess and use specialty licensure or certification which is above the minimum qualification and 

used during the normal course and scope of their position will receive a pay differential of five percent of 
base salary; example, licensed clinical social worker (LCSW). 

31. Tuition Reimbursement. Pursuant to the terms and conditions set forth in the county's tuition 

reimbursement policy, classified management employees are eligible for tuition reimbursement in the 

amount of one thousand two hundred dollars ($1,200.00) per calendar year. PPEO and PCDSA 

represented employees may be eligible for tuition reimbursement pursuant to the applicable 
memorandum of understanding. 

32. 

ADMIN. 

CODE CLASSIFICATION TITLE 

15585 Architectural Assistant I *a 

14210 Architectural Assistant II *a 

14207 Assistant Surveyor *b 

13545 Capital Improvements Manager *a 

14202 Engineer - Assistant *b 

13522 Property Manager *a 

13519 Utility Prag ram Manager *b 

*a All employees in this class shall be paid at the corresponding step of the next higher salary grade 
upon presentation of the certificate of registration as a licensed architect issued by the California State 
Board of Architectural Examiners. 

*b The county will pay an additional five percent of the base hourly rate, plus longevity if applicable, upon 
presentation of a certificate of registration as a civil engineer or land surveyor issued by the California 
State Board of Registration for Professional Engineers.! 

33. All pays listed in this section must meet the CalPERS definition of special compensation to be 

considered reportable. Cal PERS solely determines whether any or all pays listed in this section meet the 

CalPERS definition of special compensation for the calculation of retirement benefits. _The county is_not 

responsible for reporting any pays not determined by CalPERS to be reportable. (Ord. 6068-B § 1, 2021; 

Ord. 6062-8 § 1, 2020; Ord. 5991-8 § 1, 2019; Ord. 5903-B § 2, 2018; Ord. 5894-8 § 4, 2017; Ord. 5885-

B § 3, 2017; Ord. 5879-8 § 11, 2017; Ord. 5835-B § 1, 2016; Ord. 5766-B § 1, 2015; Ord. 5740-B §§ 
15-18, 2014; Ord. 5719-B § 3, 2013; Ord. 5700-B § 37, 2013; Ord. 5683-B §49, 2012; Ord. 5608-8 § 6, 

2010; Ord. 5597-8, 2010; Ord. 5572-8 § 17, 2009; Ord. 5531-8, 2008; Ord. 5478-B (Attach. A), 2007; 

Ord. 5472-B, 2007; Ord. 5451-B, 2007; Ord. 5448-B, 2007; Ord. 5447-B, 2007; Ord. 5443-B, 2007; Ord. 

5442-B, 2007; Ord. 5441-B, 2007; Ord. 5428-B, 2006; Ord. 5426-B, 2006; Ord. 5422-B, 2006; Ord. 5414-
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B, 2006; Ord. 5410-B, 2006; Ord. 5396-B, 2006; Ord. 5391-8, 2005; Ord. 5386-B, 2005; Ord. 5382-B, 
2005; Ord. 5379-B, 2005; Ord. 5372-B, 2005; Ord. 5363-B, 2005; Ord. 5361-B, 2005; Ord. 5349-B, 2005; 

Ord. 5343-B, 2004; Ord. 5337-B, 2004; Ord. 5336-8, 2004; Ord. 5334-B, 2004; Ord. 5314-B, 2004; Ord. 
5312-B, 2004; Ord. 5311-B, 2004; Ord. 5309-B, 2004; Ord. 5303-B, 2004; Ord. 5297-B, 2004; Ord. 5288-
B, 2004; Ord. 5286-B, 2004; Ord. 5281-B, 2004; Ord. 5279-B, 2003; Ord. 5267-B, 2003; Ord. 5263-8, 
2003; Ord. 5261-B, 2003; Ord. 5260, 2003; Ord. 5257-B, 2003; Ord. 5256-8, 2003; Ord. 5254-B, 2003; 

Ord. 5247-B, 2003; Ord. 5240-B, 2003; Ord. 5230-B, 2003; Ord. 5224-B, 2003; Ord. 5216-B, 2002; Ord. 
5215-B, 2002; Ord. 5205-8, 2002; Ord. 5203, 2002; Ord. 5197-B, 2002; Ord. 5194-B, 2002; Ord. 5193-B, 

2002; Ord. 5189-8, 2002; Ord. 5186-B, 2002; Ord. 5172-B, 2002; Ord. 5165-B, 2002; Ord. 5164-B, 2002; 

Ord. 5163-B, 2002; Ord. 5160-B, 2002; Ord. 5153-B, 2002; Ord. 5150-B, 2002; Ord. 5139-B, 2001; Ord. 

5138-B, 2001; Ord. 5137-B, 2001; Ord. 5115-B, 2001; Ord. 5099-B, 2001; Ord. 5100-B, 2001; Ord. 5107-

B, 2001; Ord. 5111-B, 2001; Ord. 5095-B, 2001; Ord. 5089-B, 2001; Ord. 5085, 2001; Ord. 5083-B, 2001; 

Ord. 5075-B, 2001; Ord. 5069-8, 2000; Ord. 5062-B, 2000; Ord. 5058-B (Attach. 1, 2, 5, 6, 7, 8, 9, 28, 

30), 2000; Ord. 5044-B, 2000; Ord. 5040-B, 2000; Ord. 5032-B, 2000; Ord. 5029-B (Attach. A, D, F), 

2000; Ord. 5028-8, 2000; Ord. 5026, 2000; Ord. 5017-B, 2000; Ord. 5014-B, 2000; Ord. 4998-B, 1999; 

Ord. 4988-B, 1999; Ord. 4986-B, 1999; Ord. 4970-B, 1999; Ord. 4967-B, 1999; Ord. 4963-B, 1999; prior 
code§ 14.3000) 

3.12.040 Salaries Placer Cownty sheriff's ordinance initiativeAII represented employees. 
Pursuant to Article XI, Sections 1, 3, and 4 of the California Constitution. Sections 302 and 604 of 
the Placer County Charter. adopted by the electorate on November 4, 1980, and California 
Government Code Sections 3504 and 35051 the Board of Supervisors shall negotiate and set 
compensation for all employees represented by PPEO, PCLEMA. and DSA. 

A. The board of supervisoFS shall, at least anmially, determine the existing maximum salaries for 

the Nevada County sheriffs office, El Dorado County sheriffs office, and Sacramento County sheriffs 
office for eaeh elass of position employed by said agencies. 

B. Effecfr;e January 1, 1977, and effeetive January 1st of eaeh year thereafter the board of 

supervisors shall, during the month of January, determine the a11erage salary for eaeh class of position as 
set forth herein, and beginning the first period following January shall fix the a11erage salary for each class 

of position in the Placer County sheriffs office at a level equal to the average of the salaries for the 
comparable positions in the Nevada County sheriffs office, El Dorado Co1:.1nty sheriff's office and the 
Sacramento Co1:.1nty sheriffs office. 

C. As used herein the term "comparable class of position" shall mean a group of positions 

substantially similar with respect to qualifications or duties or responsilJilities using the following positions 
as guidelines: 

1. Corporal, sergeant, dep1:.1ty. 

D. The provisions of this chapter shall pre•1ail oi.'er any otherv,'ise conflicting provisions which may 

relate to salaries of county employees or officers who are not elected by popular vote. (Ord. 6060-B § 1, 
2020; Ord. 5478-B (Attach. A), 2007; Ord. 5441-B, 2007; prior code§ 14.3005) 

3.12.060 Longevity pay. 

A. PPEO Represented, Management, Confidential and Unclassified Nonmanagement Employees. 

Effective the first day of the pay period that includes November 1, 2019 and subject to the conditions 

specified herein, PPEO Represented, Management, Confidential and Unclassified Nonmanagement 

Employees shall be eligible for longevity pay under one of the following formulas. 

1. Longevity Pay A. This category of longevity pay applies only to permanent employees who are 

already receiving longevity pay on or before October 31, 2019. For this category, each permanent 

employee will continue to receive longevity pay, which is a one-time five percent increase, calculated 
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pursuant to subsection (A)(5). The basis to receive longevity pay will be determined by either one (but not 
both) of the following two formulas: 

a. The permanent employee has been at step 5 of their salary grade for ten thousand four hundred 
(10,400) paid hours (five years continuous full-time paid service) with Placer County. 

b. The permanent employee has worked at least ten thousand four hundred hours (10,400) paid 

hours (five years of continuous full-time paid service) calculated from the beginning of employment with 
Placer County. 

2. Longevity Pay 8. This category of longevity pay applies to permanent employees hired on or 

before October 31, 2019, that have not qualified for longevity pay by October 31, 2019. For this category, 

each permanent employee who has at least twenty thousand eight hundred (20,800) continuous paid 

hours calculated from the beginning of employment (ten (10) years of continuous full-time paid service) 

with Placer County shall receive as longevity pay a two percent increase, calculated pursuant to 

subsection (A)(5). Each permanent employee who has at least thirty-one thousand two hundred (31 ,200} 

continuous paid hours calculated from the beginning of employment (fifteen (15) years of continuous full­
time paid service) shall receive as longevity pay a three percent increase, calculated pursuant to 

subsection (A)(5}. This category of longevity pay shall be calculated on a cumulative basis to equal no 
more than five percent in total. 

3. Longevity Pay C. This category of longevity pay applies solely to retirees of the county with a 

retirement date of October 31, 2019, or earlier that were PPEO Represented, Management, Confidential 
and Unclassified, Nonmanagement Employees that had received longevity pay prior to his or her 

retirement. For this category, each retiree that received longevity pay on or before October 31, 2019, is 

deemed to have earned longevity pay under one of the following two formulas: 

a. The retiree was a permanent employee that had been at step 5 of their salary grade for ten 

thousand four hundred (10,400) paid hours (five years full-time paid service) with Placer County. 

b. The retiree was a permanent employee that worked at least ten thousand four hundred hours 
(10,400} paid hours (five years of continuous full-time paid service) calculated from the beginning of 
employment with Placer County. 

If the retiree had not received longevity pay prior to their retirement on or before October 31, 2019, this 

subsection does not grant or change the longevity pay status to the retiree as it applies only to retirees 
that had already received longevity pay on or before October 31 , 2019. 

4. PPEO represented, management, confidential and unclassified nonmanagement employees 

permanently hired on or after November 1, 2019, shall not be eligible for longevity pay. 

5. Longevity pay shall be applied to current base hourly rate published in the salary schedule plus 

percentage-based special compensation identified in Section 3.12.020 or 3.12.030 of this code, as 
applicable. 

6. For purposes of Longevity Pay A employees and Longevity Pay C retirees of the County with a 

retirement date of October 31, 2019, or earlier, an employee or retiree who took a voluntary demotion, 

transfer or reclassification to a lower salary grade is deemed to have the previously earned work hours at 

the higher salary grade count towards the longevity pay calculation in the lower salary grade. 

7. Any form of overtime hours, extra-help hours and time off without pay regardless of the reason, 

will not be included for purposes of determining eligibility for longevity pay under any of the longevity pay 
formulas. 

8. Eligible employees or retirees can qualify for longevity pay only pursuant to one of the longevity 

pay formulas. Once a longevity increase has been provided to an employee it will remain with the 

employee regardless of any future position or classification changes. 
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9. Employees who separate from county service, but who reinstate at a future date, will follow the 
reinstatement provisions found in Section 3.08.1150 for eligibility for longevity pay. 

10. Probation officer series employees who have received the ten (10) year and/or twenty (20) year 
longevity pay under the DSA MOU and subsection B of this section as of April 1, 2008, will continue to 

receive said pay in a grandfathered status. Probation officer series employees will follow the PPEO 

professional unit longevity provision if they had not received longevity pay as of April I, 2008. 

8. Deputy Sheriffs' Association and Safety Management. Permanent employees meeting the 

following criteria shall be eligible to receive two five percent increases, calculated pursuant to 

subsection(8){3), which shall be referred to as "longevity pay." As to either step alternative, a break in 

service will result in a new calculation for a new five or ten (10) year period, and no service prior to the 

break will be counted as part of the new five or ten (10) year period. Extra help time and time off without 

pay will not be included as part of this calculation. Time off without pay for disciplinary reasons or unpaid 

leave of absence will not constitute a break in service. Time off for these reasons will not count toward the 
completion of the required service time. 

1. Longevity Pay 1 (Five Percent). An employee is eligible for five percent longevity pay upon 

meeting the requirements in either subsection (8)(1 )(a) or (b), but cannot earn both: 

a. Each permanent employee who has been at step 5 of their salary grade in the same 

classification for ten thousand four hundred (10,400) paid hours (five years full-time paid service) with 
Placer County shall be eligible. This special compensation is not reportable to Cal PERS. 

b. Each permanent employee who has at least twenty thousand eight hundred (20,800) paid hours 
(ten (10) years of full-time paid service) with Placer County shall be eligible. 

2. Longevity Pay 2 (Additional Five Percent for a Total of Ten (10) Percent). Each permanent 
employee who has at least forty-one thousand six hundred (41,600) paid hours (twenty (20) years of full­

time paid service) with Placer County, shall receive an additional five percent increase, calculated 
pursuant to subsection (8)(3). 

3. Longevity shall be applied to current base hourly rate published in the salary schedule plus 

percentage-based special compensation identified in Section 3.12.020 of this code, as applicable. For 

safety management, classified and unclassified, longevity shall be applied to base hourly rate plus 

percentage-based special compensation identified in Section 3.12.020 or 3.12.030 of this code and flat 

special compensation allowances for POST intermediate certificate, POST advanced certificate, 
undercover assignment, and wellness, as applicable. 

4. Employees who separate from county service, but who reinstate at a future date will follow the 
reinstatement provisions for eligibility for longevity pay; within two years maintains prior eligibility; two 
years or more is treated as a new employee. 

5. Any form of overtime hours, extra help hours and time off without pay regardless of the reason 
will not be included for purposes of eligibility for longevity. 

6. Once such longevity increase (longevity pay 1 and 2) has been provided to an employee, that 

employee shall have no further right to a longevity increase. The longevity increase(s) will remain with the 
employee regardless of any future position or classification changes. 

C. Elected Department Heads. Effective January 13, 2001, and continuing thereafter, elected 

department heads shall be eligible at the beginning of the first full pay period of the seventh year in office 

to receive a one-time five percent increase in their then current salary. This longevity pay shall be 

calculated only on a cumulative basis with any other longevity pays earned under subsection A or 8. 

Longevity shall be applied to current base hourly rate published in the salary schedule plus percentage­

based special compensation identified in Section 3.12.030 of this code and flat special compensation 
allowances for POST intermediate certificate, POST advanced certificate, undercover assignment, and 

wellness, as applicable. (Ord. 6072-B § 1, 2021; Ord. 6068-8 § 1, 2021; Ord. 5992-8 § 1, 2019; Ord. 
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5740-B § 19, 2014; Ord. 5683-B § 50, 2012; Ord. 5627-8 § 25, 2010; Ord. 5478-8 (Attach. A), 2007; Ord. 
5309-8, 2004; Ord. 5058-8 (Attach. 29), 2000; prior code§ 14.3050) 

3.12.080 Tahoe branch assignment premium. 

Employees meeting the following criteria shall receive the following monthly additional compensation: 

A. Confidential, Management, and Unclassified Employees permanently assigned to a position 

located in the North Lake Tahoe area and who reside within fifty (50) driving miles of the Placer County 

Tahoe Administrative Center, located at 775 N. Lake Blvd in Tahoe City, will qualify for the Tahoe Branch 
Assignment Premium. 

1. Effective the first pay period following July 1, 2019, Tahoe Branch Assignment Premium shall be 
eight hundred and seventy-five dollars ($875) per month. 

2. Employees will be required to request the Tahoe Branch Assignment Premium and will need to 
demonstrate and certify residency within the specified areas. 

3. Employees will be required to notify Human Resources if they no longer reside in an area 
qµalifying for Tahoe Branch Assignment Premium. 

4. Employees already receiving Tahoe Branch Assignment Premium at the time this ordinance is 
effective will continue to receive the premium for the uninterrupted and continuous duration of the 

employee's position in the North La~e Tahoe area. If an employee no longer occupies a position in the 

North Lake Tahoe area, but resumes a position in the North Lake Tahoe area after the adoption of this 
I 

agreement, the residency requirementof this section will apply to the employee upon re-occupying the 
same or different position in the North Lake Tahoe area. 

5. Residency under this section shall be determined in accordance with California Government 
Code Section 244. 

B. For employees represented by the Placer County Law Enforcement Management Association, 

Tahoe Branch Assignment Premium Pay shall be as set forth in the Memorandum of Understanding 
between the county and the PCLEMA. 

C. For employees represented by the Placer County Deputy Sheriffs Associat ionPCDSA . 

1,, Tahoe Branch Assignment Premium Pay shall be as set forth in the Memoransum of 

Unserstanding eel.ween tl:le county ans tl:le PCDSA eight hundred seventy-five dollars ($875) 
per month. 

Effective October 9, 2021, employees hired into or transferring into a position located in 

the North Lake Tahoe area and who have a primary residence or rent a dwelling within .50 

driving miles of the Placer County Sheriff's Office Burton Creek substation will qualify for 

the Tahoe Branch Assignment Premium. 

a. Employees will be required to request Tahoe Branch Assignment Premium pay and will 

need to demonstrate and certify residency or rental of a dwelling within the specified 
areas. 

b. Employees will be required to notify Human Resources if they no longer reside or rent a 

dwelling in an area qualifying for Tahoe Branch Assignment Premium Pay. 

c. Employees already receiving Tahoe Branch Assignment Premium Pay as of October 9, 
2021 will continue to receive the premium for the uninterrupted and continuous duration 
of the employee's position in the North Lake Tahoe area, but if resuming a position in the 
North Lake Tahoe area after said date, the residency requirement of this section will apply 
to the employee upon re-occupying the same or different position in the North Lake 
Tahoe area. 

d. "Primary residence" shall be determined in accordance with the Government Code 
Section 244. 
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D. For employees represented by the Placer Public employees Organization, Tahoe Branch 
Assignment Premium shall be as set forth in the Memorandum of Understanding between the county and 

the PPEO. (Ord. 5986-B § 2, 2019; Ord. 5894-B § 6, 2017; Ord. 5885-B § 4, 2017; Ord. 5879-8 § 9, 
2017; Ord. 5835-B § 3, 2016; Ord. 5749-B § 2, 2014; Ord. 5747-B § 2, 2014; Ord. 5740-B § 20, 2014; 

Ord. 5531-B, 2008; Ord. 5478-B (Attach. A), 2007; Ord. 5443-B, 2007; Ord. 5442-B, 2007; Ord. 5309-B, 
2004; Ord. 5058-B (Attach. 26), 2000; Ord. 5029-B (Attach. E), 2000; prior code§ 14.3092) 
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EXHIBITS 



Before the Board of Supervisors 
County of Placer, State of California 

In the matter of : An ordinance implementing salary 
and benefits adjustments for employees represented by 
the Placer County Deputy Sheriffs' Association. 

Ordinance No.: 6105-B 

Introduced: September 14, 2021 

The following Ordinance was duly passed by the Board of Supervisors of the County of Placer 

at a regular meeting held September 28, 2021 , by the following vote: 

Ayes: 

Noes: 

Absent: 

GORE, HOLMES, GUSTAFSON 

JONES 

WEYGANDT 

Signed and approved by me after its passage. 

THE BOARD OF SUPERVISORS OF THE COUNTY OF PLACER, STATE OF CALIFORNIA, 
DOES HEREBY ORDAIN AS FOLLOWS: 
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Section 1. This ordinance implements salary adjustments for employees represented by 
the Placer County Deputy Sheriffs Association (PCDSA) as set forth in Exhibit A, 
attached hereto and incorporated herein by reference. 

Section 2. This ordinance shall be effective the first pay period following adoption unless 
otherwise set forth in Exhibit A 

Section 3. That this ordinance is adopted as an un-codified ordinance. 

Exhibit A: Compensation Adjustments for Employees Represented by Placer County 
Deputy Sheriffs' Association 
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EXHIBIT A 

SALARY ADJUSTMENTS 
PCDSA represented employees shall receive general wage increases as follows: 

• Deputy Sheriff Trainee 1.09% 
• Deputy Sheriff I 1.09% 
• Assistant Deputy Sheriff I 1.09% 
e Deputy Sheriff II 1.09% 
• Chief Deputy Coroner 1.41 % 
• Sheriffs Sergeant 1.41 % 
• Investigator - District Attorney 1.41 % 
• Investigator - Welfare Fraud/Child Support 1.41 % 
• Investigator - Welfare Fraud - Supervising 1.41 % 

HEALTH CARE 
a. Effective January 1, 2022, the County shall pay up to 80% of the total premium for the PORAC 

health plan offered by the County. 

b. Employees who select a health plan with higher monthly premiums than the maximum monthly 
premium paid by the county (Section a. above) shall pay the difference through payroll deduction. 
Should employees select a health plan with lower monthly premiums than the maximum monthly 
premium paid by the County, the County's contribution shall be limited to the cost of the selected 
plan premium. 
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